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GOVERNMENT OF KERALA 
Public (Misc.) Department 

NOTIFICATION 
No. 41383/M1/76 /PD . 

Dated , Trivandrum , 23rd March 1976 . 
Government are pleased to declare Friday the 2nd April 1976 as a 
local holiday for all Government Offices and Educational Institucions 
situated in Chirayinkil Taluk in connection with Bharani Festival in 
Sarkara Temple . 

By order of the Governor, 
C. K. K. PANIKKER , 

Deputy Secretary 


Eg. 2417 
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GOVERNMENT OF KERALA 
Labour (A ) Department 

NOTIFICATION 
G. O. (Rt.) No. 54/76/LBR . Dated , Trivandrum , 10th January 1976 . 

The award of the Labour Court, Quilon in respect of the dispute 
between the Manager, Krishnadas Weaving Mills , P. O. Chirakkal R. S., 
Cannanore District and their workmen represented by Secretary , Chirak 
kal Taluk Handloom Workers Union , Cannanore - l received by Government 
on 9-1-1976 is hereby published under section 17 of the Industrial Disputes 
Act, 1947 (Central Act XIV of 1947) . 

By order of the Governor, 
P.M. SREEVASUDEVAN , 

Under Secretary 
In the Labour Court at Quilon 
Dated this the 31st day of December 1975 

Present : 
Sari P.J. CHERIAN , B. A. , B. L. , 

Presiding Officer 

In 
INDUSTRIAL DISPUTE No. 52/69 

Between 
TheManager, Krishnadas.Weaving Mills, P. O. Chirakkal R. S., 

Cannanore District 

And 
The workmen of the above concern represented by the Secretary , 

Chirakkal Taluk Handloom Workers Union , Cannanore - 1 . 
Representations: 
Shri K. Balakrishna Panicker , 

For the Management. 
Advocate , Cannanore . 
Shri V. V. Sankaran Nambiar , 

For the Union . 
Advocate , Cannanore . 
GA . 26 / B 
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AWARD 


One Shri K. P. Narayanan was an employee of the Krishnadas Weav 
ing Mills, Chirakkal, Can anore herein after referred to as the management. 
Alleging that he was denied employment without any reason the Chirakkal 
Taluk Handloom Workers Union (for short, the union ) took up his cause 
and brought it before the Dis rict Labour Officer, Cannanore . As the 
conciliation proceedings initiated by him proved abortive by reason of the 
recalcitrant attitude of themanagement the dispute was referred by Guvern 
ment for adjudication to this Court under Section 10 ( 1) (c ) of the Indus 
trial Disputes Act, 1947 by order G. O.Rt. No. 575 /69/LSWD dated 
20-3-1969 . 

2. According to the union , Shri Narayanan was a loyal worker having 
a good record of service from 1961. But on 11-12-1967 the management 
denied him employment without any cause. Since the conduct of the 
management was unjust and irregular the union prays that an award be 
passed reinstating him in service with back wages and other benefits lawfully 
due to him . 

3. The management contends that employment was not denied to 
Shri Narayanan as alleged by the union , but he left the service voluntarily . 
From 18-11-1967 he is known to have been working in the Bijoy Textiles 
Baliapattam and so it cannot be said that the management denied him 
employment from 11-12-1967. The last day he came for work was 
30-10-1967 . A shameful incident happened that day in which he was 
involved . Thereafter he never turned up for work because he could not 
face his co -workmen after that incident. Since he had voluntarily left the 
service and currently working elsewhere he has forfeited his right to be r e 
instated . The management, therefore , prays that an award be passed 
upholding their contentions and rejecting the clain of the union . 
4. The issue referred for decision is, 

“ Denial of employment to Sri K. P. Narayanan , worker from 
11-12-1967" . 

5. Shri Narayanan was admittedly an employee under the management. 
The union says he was denied emloyment from 11-12-1967 while the case 
of th : management is that ne left the service on 30.10.1967 after being 
involved in a shameful conduct. In the nature of the contentions raised , 
the burden is on themanagement to prove that the workman left the service 
for the reasons stated . 

6. The manager of the Krishnadas Weaving Mills has been examined in 
this case. He gives evid.:nce of ihe circunstances under which the work 
man was obliged to leave the service. He swears that Shri Narayanan 
followed a woman worker to the latrine withouther knowledge and opened 
it while she was inside. The woman screa ned and the whole body of 
the workman were attracted to the spot by her screams., Shri Narayanan 
however, escaped by sealing over the walls. He never turned up for work . 
The management did not take any action be ause he did not report for duty 
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any more . He would further swear that Shri Narayanan is working in the 
Bijoy Textiles, Baliapattam . He proves Exhibit M. I a letter received from 
the management of the Bijoy Textiles conforming that Shri Narayanan 
has been working under them from 18-11-1967. He has been subjected to 
a lengthy cross- examination but he sticks to the points raised by him in his 
chief examination . I see no ground to disbelieve him . 

7. The circumstances disclosed by the evidence would also tend to 
confirm the truth of the case advanced by the management. It is impro 
bable that the management would hatch such a story just to give thework . 
man the sack . Shri Narayanan has no case that his relationship with the 
management was in any way strained or that themanagement was out to get 
rid of him by any means. Viewed in this context also the incident alleged 
by the management appears probable. Therefore I accept the contention 
raised by the management and find that Shri Narayanan had voluntarily 
left the service . 

8. At any rate Shri Narayanan is at present employed in another esta 
blishment as is clear from Exhibit M. 1. Therefore there is no possibility of 
his being reinstated or paid any back wages. As a matter of fact his seeking 
an opening in another establishment soon after the alleged incident is 
further indication that he had no intention of returning to the former esta 
blishment. I find that theworkman Shri K. P. Narayanan is not entit ed 


to any relief, 


In the result I pass an award as indicated above. 

It shall be forwarded to the Government for publication in the Govern 
ment Gazette under Section 17 (1) of the Industrial Disputes Act, 1947. 

P. J. CHERIAN , 
Presiding Officer. 


APPENDIX 
Witness examined on the side of the Union : 
W. W. 1: K. P. Narayanan . 
Witness examined on the side of the Management : 
E. W. 1 : E. Nariyanan . 
Exhibits marked on the side of the Union : 
Ni 
Exhibit marked on the side of the Management: 

M. 1 : Letter dated 18-4-1963 from the Proprietor of the Boy 
Textiles, Baliapattain to the Krishnadas Weaving Mills, Chirakkal. 
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GOVERNMENT OF KERALA 
Labour ( A ) Department 

NOTIFICATION 
G.O.RiſNo. 174/76/LBR . Dated , Trivandrum, Tu Pobruary 1976 . 

The award of the Industrial Tribunal, Alleppey in respect of the dispute 
between the General Manager , Kerala Ceramics Ltd., Kundala 
and their workmen represented by the Secretary , Kundara Ceramic Staff 
Association , Kundara received by Government on 4-2-1976 is hereby 
published under Section 17 of tbe Ludustrial Disputes Act, 19 + 7 
( Central Act XIV of 1947) . 

By order of the Governor , 
P. M. SREEVASUDEVAN , 

Uudy Serralarda 


La tie Court of the Ledustrial Tribanal, Alleppey 
Dated this the 29th day of January , nineteen kundred 

and Seventy -six 

Prassol: 
K. P. M. SHERIFF , B. KG . , 9. LR 

Industrial Tribunal 
INDUSTRIAL DISPUTE NO 38 of 1973 

Betersen 
The Georral Manager, Kerala Ceramick Limited Kundara 

And 
A workman of the said company represented by the Seotury 

Kundara Ceramic Staff Association , Kundara . 
Bapresentacions 
Shri G. Sadasivan Nair , 
Advocate , 

For Almagan 
Quilon . 
Shri N. Raman Pillai, 
Advocate , 

For Union 
Quilon 
GA , 31/ S . 


AWARD 


This industrial dispute between the above parties was referred to this 
Tribunal for adjudication by Government as per G.O : (Rt.) No. 1021 /73/ 
LER dated 20-6-1973 . The only issue referred for adjudication is as follows: 

" Anomaly in the fixation oî pay of Shri C. Varghese, Purchase Super 
intendent." 
2 . 

Pursuant to summons the parties :appeared and the Kundara 
Ceramic Staff Association submitted their claim statement in which it is 
contended as follows : 

“ Shri C. Varghese is a member of the Kundara Ceramic Staff Associa 
tion . He was the Chief Accountant attached to the erstwhile Government 
Ceransic Concerns, Kundara which was grouped with the Kerala Govern . 
ment Ceramics, Kundara to ſorin a new company under the name Kerala 
Ceramics Ltd. from the year 1964. As per the order of the Government 
the said reorganisation was not to affect the terms and conditions of service 
of the employees of the converted concerns and as a result even after the said 
conversion Shri C. Varghese continued as Chief Accountant of the newly 
constituted Kerala Ceramics Ltd., in units 2 and 3. The Kerala Ceramics 
Ltd. and the workinen represented by various unions entered into a tri 
partite agreement regarding pay scales and other related matters. Under 
this agreement the new scales of pay of the Chief Accountant was left to be 
decided by the Board . At the same time mention was made of a Chief 
Accountant (Junior) who was to be redesig.ated Superintendent 
(Purchase). There was at the time of the said agreement no one as Junior 
Chief Accountant and naturally this gave rise to a dispute a d anomaly 
beforeigning the agreement. But since the main clauses of the agreement 
were typed and was ready for signature of panties joint sitting of the 
parties to the agreemnent was hastily convened on 1-10-1965 after signing the 
main agreement and a proceeding was passed wherein the parties to the 
agrcernent decided to discuss such anomalies and individual issues subse 
quently failing which the matter was to be suitably processed by the Labour 
Department. The said tripartite agreement contains this proceedings also 
38 a term . 

Ön 23rd October 1965 the Board decided that the scale of pay of the 
Senior Chief Accountant will be Rs. 300-25-450-30-600 This has again 
bightened the aromaly as there was no seisior and junior Chief Accountant 
till the date of the tripartite agreement. There was another Chief Accoun 
tant who hailed from the Kerala Government Ceranics , Kundara , who was 
also continuing as Chief Accountant like Shri Varghese . At the time of 
the tripartite agreement nobody except the GeneralManager had any idea 
as to who will be the Junior and the Senior Chief Accountant. Mr. Varghese 
was made to believe that he will be treated as the Chief Accountant even 
after the agreement and the General Manager got the Board agree to a new 
scale of pay to the Senior Chief Accountant. Neither in the tripartite 


as 
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3 The maliyenital has subroitted their preliminary reply statement 
through their General Manager in which it was contended as follows : 

“ The order of reference for adjudication is bad in law for the reason 
mainly that there is no industrial dispute between the parties and Shri 
Varghese mentioned in the order is not w rucan as defined in the Indus 
trial Disputes Act. Shri Varghese was the Office Alanager of the Company 
from December 1972 10 8-8-1973 when he has retired f.om the service of the 
Company. Hewas drawing over Rs. 500 as salary and D.A. From 
1-4-1965 to 20-12-1972 he was the Purchase Superintendent. His employo 

sent was in the managerlal and adininistrative capacity and his fanctions 
were also of A supervisory natue. The same was the po.ition when he was 
the Chief Accountant in the Governmeat Ceramics concein . As such he 
was not a workman and the c should be no industrial Dispute in relation to 
the terms and conditions of employment. Therefore, the validity of the 
reforence must be decided first as a preliminary issue." 

Without prejudice to the above contention the Management continued 
Weis reply statement regarding the merits of the case, 

" Shri Varghese was the Head Clerk in the Government Ceramic 
Concerns on a pay scale of Rs. 90-200 un :il he was made officiating Chief 
Accountant on 2-2-1963 in the scale of Rs. 150-350 . When the Company 
came into being as a result of the amag- mation , there was ano her Chief 
Accountant Shri P.M. Mathew belonging to the erstwhile Kerala Govern 
ment Ceramics. On the formation of the Company there was the necessity 
only for one Chief Accountant. The Government ordr dated 20-2-1964 
enjoined that the Company Should take over all the existing workmen in the 
two concerns on condition that the terms and conditions of service should 
not be less favourable to them than before . The thee staff unious raised 
several demands and negotiations took place between the Manageraent and 
the staff unions and finaly by the intervention of Shri A. Kunjukrishna 
Pillai. I.A.S., cid .) a3 Medistor, a long term settlement was arrived at 
on 1-10-1963. This settlement covered and concluded the case of Shri 
Varghese who was the junior of the two Chief Accountants. His designa 
tion was changed to Superintendent (Purchase) and his salary scale was 
revised as Rs. 237-475 and fixed at Rs. 275 per mensem . Shri Varghese s 
prion was a party to the settlement and the same is binding on him and the 
: Staif Asociation which was raised this dispute. It was agreed in the 
settlement that " there shall be no deman1for any further increase in 
emoluments or any other terms and/or cond tions of employment covered 
by the agreement. The present claim of Varghese is in violation of and 
against the express èerms of the above said agreementwhich is a concilia 
1.00 settlement Shri Varghese and his union are extopped from making 
wch a claim . 

L is not correct way that as a result of the G.O. dated 20-2-1964 
Biri Varghese continued a3 " Chief Accountant" of the company . Follow 
ing formation of the Company, . Chief Accountant bud to bo appointed 
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no 


was 


agreement nor in the resolution of the Board any name was mentioned as to 
who should be the junior or senior Chief Accountant. It was the General 
Manager who wascunningly propping up the other Chief Accouniant over 
Shri C. Varghese behind the back of all the parties to the ag cement and 
also the Directors of the Board . In spite of representations and demands 
submitted by Shri Va ghese to the General Manager no decision was taken 
in his favour and so Shii Varghese wrote to the Chairman by his let er 
dated 25-4-1966 praying for equality of pay scales. The Staff Association 
Secretary has also written to the Chairman on the same day on the same 
basis requesting for his intervention for the equit ble treatment. But 
timely intervention made and Shri Varghese continued his 
representations upto the Industries Mini to r . Finally the Government 
gave Shri Varghese a personal hearing at the Secretariat on 20-1-1970 and 
after the hearing the Joint Secretary suggested that he will write to the 
Company to give an additional increment of Rs. 20. to Shri Varghese in the 
scale of 23 -15-275-20-375-25-475 , with retrospective effect from 1-4-1955. 
This was a compromise suggested by the Government Secretariat and it was 
written so by him to the General Manager on 21 9-1970 . But the General 
Manager did not act according to it. Finally the matier was taken up by 
the Labour Department as well as the Secratary to Government and the 
General Manager held negotiations with Shri Varghese persuading im to 
agree to forego all his claims for promtion and equal treatment on the 
basis of on increment to be given to chri Varghese with retrospective effect 
from 1-12-1971. Since Shri Varghese was approaching the fag end of his 
career and since he was exhousted of all energy because of his incessant tmal 
and pu suit of the matter , he finally agreed to the suggestion of the General 
Manager against his own wish . The GeneralManager place the mater 
on the 60th Board meeting of the Board of Directors on 7-12-1972 . But the 
Bjard declining 10 accept he suggestion of the General Manager resolved 
to promote Varghese as Office Manager. By this action of the Board the 
Board could not remedy the grievances of the employee as such . Anyhow , 
the Board resolution which accepted his claim finallo viad cates his position 
and so he is entitled to back arrears from the date of the long term agree 
ment. The conclusion of the Board was that the negotiated se il mont 
arrived at between the General Manager and Mr. Vargh sc was inpr per 
since it was obtained through undue influence and deception and so the siid 
settlement was thrown out as ineffective. The net result of the Board s 
resolution is to redress the grievan is of Shri Varghese for which he should 
be put in his proper place where he should have ben placed at the time of 
the long term rgreement dated 1-10-1965 . It is th refore only fair dre :so 
nable to award him all back arrears of wages from Ore date of the said agree . 
ment till thedate of acceptance ofhis claim for cquitable treatmetby putting 
him as Office Manager which is equivalent to that of the Chief Accoun : 

The Association concluded the statemen with a prayer that the 
Tribunal may be pleased to direct the management to pay arrears « f salary 
to Shri C. Varghese as if he was to be as Chict Accountant u tire revised 
scalc as from the date of the loug term agreement. 


Between the two Chief Accountants of the erstwhile concerns Shrt B. Varghese 
was the junior, the date of his appointment as officiating Chief Accountant 
earlier being only 2-2-1963. On the other band Shri P.M. Mathew had 
been the Chief Accountant of the Kerala Goverament Ceramics since 
12-4-1958 . Before that he was the Cast Accountant in the Govergent 
owned Travancore Minerals Conceras, Shri Varghese s qualification was 
oly S.S.L.O. whereas Shi P.M.Mathew was & M. Com . He had 
also training in Cost Accountancy . Naturally Shri P.M.Mathew , the 
senior and better qualified person was appointed as the Chief Accountant 
in ihe Company . This has not affected or prejudiced any lawful or legiti 
mate clairos of Shri Varghese. 

The claims of Shri Varghesewho was a junior Chief Accountant vers 
settled by the agreement dated 1.10-1965 , he having been redesignated as 
Superintendent (Pur hase and his pay scale als revised . Ad nittedly Shri 
Vaighese was the junior of the two Chief Accountants and his post was 
listed as item 2 in Section III of the settlement, 

It is false to suggest ignorance on the part of those concerned at the 
time of the sertlement as to which Chief Accountant was senior and which 
the junior . Shri C Varghese to the knowledge of every one concerned , was 
the junior Chif Accountant and reasonably he should not have any claim 
or hope to become the Chief Accountant. The attack against the General 
Manager is absolutely baseless and untrue . Shri C Varghese had finally 
agreed to forege all other claims if an additional or special increment of 
Rs. 20. in the scale of Rs. 230-475 was giv a to him with effect from , 
1-12-1971 although he was desirous of getting retrospective effect frora 
1-4-1965 . Anyhow , the a legations that the General Manager improperly 
obtained such an agreement from him is false, and so craphitically denied 
The General Manager discussed the matter with Shri Varghese who had 
then stated in writing that he would have no claim for promution or any 
further claim if he was given an additional increment with effect from 
1-12-1971. Shri Varghesa knew that he stood to gain more financially by 
such a settlem nt than by a promotion . But the Board o ! Directors did 
not accept the proposal and noted that it was not proper to deny hiin the 
promotion or to grant him a double benefit by way of promotion and an 
increment with retrospective eff :ct. Therefore , the Board while cenying 
the increnent asked for by him promoted him as Office Manager with eff.ct 
from 7-12-1972 . But t e Board s decision did not vindicate his position 
as claimed by him . The interpretation of the Board s resolution and its 
implications is totally wrong ." 

The Manag ment concluded with a prayer that as awant way to 
prwed upholding their contentions with costs . 

4. In the meantime the inanagement submitted a petidoa raising the 
preliminary issue mrntioned in their reply statement and the Union sub 
waitted their obirerit in which they havo comended tbat ce for the 


the matter was not settled then and there. Thereafter the Government 
JointSecretary was approached . " He has given me a perional hearing . 
Thereafter I was offered an increment with effect from the period of Ext. 
WI. The Joint Secretary sent a letter to the Management for the 
implementation of the same. But the Management did not rediess my 
grievances . Thercafter I complained to he Labour Department. The 
Dy. L. C. wrote to the General Manager. The Gover ment Secretary 
also wrote to the Management, but nothing has happened . Finally I was 
ofered special increment with effect from December 1971. on the basis that 
I should forego all other demands. I have accordingly writien a letter to 
the Managernentsince I h.ve come to the fag end of my career and since 
I could not fight for this case further. Otherwise I would not have written 
So. 

This understanding was placed by the General Manager before the 
Board of Directors. But the Board did not accept the suggestion of the 
General Manager. The Board has decided that I inust be given my legiti. 
mate promotion . My letter foregoing my rights written to the General 
Marager as per his sua gestion was di carded by the Board . I was thea 
promoted as Office Manager by the Board . The scale of pay of the Office 
Manager and the Chief Accountant are one and the same. The grade also 
is the same. This promotion was accepted on 7-12-1972 . My case is that 
I must get this promotion with effect from 1-10-1965 . I have retired from 
service after 7 months of my promotion . Anyhow I was not given my 
proper promotion at the proper rime. If iny pay fixation was mad without 
any anomaly on 1-10-1963 I would have received Rs. 375 as my basic pay. 
D. A. was only below Rs. 60 at that time. The Chief Accountant has got 
peither administrative capacity nor managerial capacity. After becoining 
the Office Manager I was not assigned any duties and powers by any letter 
from the Management. I wasnot given any powers for taking disciplinary 
ac ion against the subordinates. This dispute has arisen as and when the 
long term agreement was entered into during 1965. So the cause of action 
has a isen in 1965. The copy of the memorandum issued by the Govern . 
ment Secretary regarding the recruitment of the Chief Accountant or 
11-1-1958 is marked as Ext. W5 . The circular dated 21-2-1964 
of the Chairman is Ext. W6. The 

omice 

order regarding 
Upis No.s 2 and 3 and the agreement is marked as Ext. W7. The true 
copy of the G.O regarding the option of the workers dated 14-2-1954 ir 
marked as Ext. W8 . The truc copy of the G.O. dated 21-7-1964 in 
Ext. W9. The true copy of the G O. dated 21-5-1971 is Ext. W10 . The 
true copy of the memo issued by the General Manager to me on 1-3-1965 is 
Ext. Wil. The true copy of the memo sent by the General Manager to 
the Chief Accountant of Unit No 2 is Ext. W12 The truc copy of the 
note given to me by the General Manager on 24-3-1965 is Ext. W13. The 
true copy of the office order given to me by the General Manager on 
16-3-1965 is marked as Ext.W14 . The true copy of the Board meeting s 
extract dited 23-10-1965 is Ext.W15 . The true copy of the letter sent by the 
Association on 25-4-1966 regarding my complaint to the Chairman is 
Ext. W16 . The true copy of the letter sent by ic to the Chairman op 
154-1966 is marked as Ext. W17 . The letter of the Secretary of the 


is 


the 


decision mf_thu preliminary issus evidence is indispensabiy 
aecessary. This Tribunal accepted the plea of the Unioa and passed 
its order on 25th March 1973 declaring that since videa ce 

деседзагу for deciding preliminary issue the parties 
miy adduce evidence to that effect also. The case came up for evidence 
and the Union examined wi, the employee himself , marked Exts. W1 to 
W30 and MIseries and Ext. M ? and closed their evidence . Th : manage 
ment thereafter examined MNI agd thea the matter way heard . 


5 . WWI is Shri C. Varghese, the concerned employee. 
He has deposed as follows: 

Chief : “ I was working in Government Ceramic concern , Eundara , 
as Chief Accountant. That Company is not now in existence. The 
Government Ceramic Concern , Kuadara and the Kerala Government 
Ceramics, Kundara were amalgainated and a new Company was formed . 
The name of the Company is Kerala Ceramics Ltd., Kundara . This 
Company has come into existence in the year 1901. The order of amalga 
mation dated 20-2-19 4 is marked as Ext. Wi. In Ext. Wl under clause 
V the terms and condi ions of service of the employees are mentioned . I have 
continued as the Chief Accountant in the new Company for unit Nos. 2 and 
3. Ext. W2 is the copy of the order promo ing me as Chief Accountant in 
the year 1963. On 1st October 1965 the Management of the Kerala 
Ceramics Ltd., and the workers have entered int ) a ling term agreement. 
Certain anpinalies regarding pay fixation .e e poiated out even before the 
agreement was signed . Among the anomalies the matter concerning me 
also is included . It was agreed that such anomalies will be discussed further 
and decided later and on that basis the long teria agreement was signed , 
The true copy of the long term agreement is Ext. W3. The portion of Ex. 
W3, where it was agreed that the anomalies will be discused is marked as 
Ext. 174. As per Ext. W3 agreement the scale of pay of the Chief 
Accountant was icfi to bc d.cided by th : Managing 3 ard . At the time of 
Ex. W3 azreereat , in the Company there was no Senior Chief Accou taat 
and Junior Chief Accoun ant. But in this agreewent the terms Senior 
Chief Accoun an . and Junior Chi- f Accountant are included . The dispute 
aroge then and there. After the agreementthe Eard has decided the scale 
of pay of the Chicf Accountant as Rs. 300-600. But the Board has not 
decided to whom it should be given . Bbt when I approached theGeneral 
Manager and appraised him of thematter he ha informed me that I nedd 
not worry about the same and I will get my posi i n as I deserved . After 
this talk I was under ne impre ;siɔn that I will be given the Senior Chief 
Accountant s olace and the selary du : to me, But the Chief Accountant of 
Unit No. I was given this revised scale of ray and he was appointed as the 
Senior Chief Accountzat by the General Manger. This was done before 
the Saal decision of th terms of the agreement was reached . Immediately 
our disociation aled a petition be reihe Chairmin regarding this. The 
Chairman out our petition for the remarks of the General Manager . But 


copy of 


Staffsociation dated 183-1959 y potte One Man CommissionsEsse. 
W18 The true copy of the letter sent by the General Secretary or 
21-9-1970 to the Manager is Ext. W19. The true copy of the letter seat by 
me to the General Secretary on 5-10-1970 is marked as Ext. W20 . The 
true copy of the letter sent by the D.L.O. to the General Manager ou 
12-5-1971 is Ext. W21. The true copy of the letter sent by the Dy. L.C. 
to the General Manager on 8-11-1971 is Ext. W22. The true 
the letter sent by the Governinent Secretary to the General Manager on 
12-11-1971 is marked as Est. W23 . The true copy of the letter sent by the 
Association Secretary to the Labour Commissioner regarding my complaint 
on 29-4-1971 is Ext. W24 . The true copy of the letter given by me to the 
General Manager as pæ his undue iaducice and coercion , foregoing my 
gromotion is Ext. W25. The agenda and notice for the board meeting 
dated 7-12.1972 is marked as Ext. W26 . The note recommending me one 
Increment issued by the General Manager is Ext. W27 . The decision of the 
Board meeting promoting meas Office Manager on 7-12-1972 is Ext. W28 
The copy of the office der issued by the General Manager regarding 
promotion of the Manager ismarked as Ext. W29. The comparative state 
ment of the Junior Accountant, the Technical Assistant etc.. on 21-1-1970 
is marked as Ext. W30 . Now , I have completed 22 inonths after my retiro 
ment. I am not yet given ray pension . All the facts wentioned in my 
statement are true and coriect. 


wag 


- 


Cross - When I have entered the service of the Ceramics there were 
wo government factories . I was working in the Govertiment Ceramic 
Concerns. At that time it was under the 

Government Department 
i 

first the Time Keeper, thereafter the Records Keeper, Asst. 
Accountant, Correspondence Cleik , Accountant, Head Clerk and thero 

after I became the Chief Accountant. That was during February 1963. 1 
.. was ibe Chief Accountant upto September 1965. Were you not the Officia 

ting Chief Accountant then ? Alwas the temporary Chief Accountant 
in the post of the permanent Chief Accountant. I do not remember 
whether it is writien in the service books as Officiating Chief Accountant. 
The aforementioned two factories were amalgamated . There was another 
Chief Accountant in the other factory . That was Mr. P. M.Mathew . He 
was the Chief Accountant in the other unit from 1958. He is M. Com . 
Hewent for training at Calcutta for period of six months. I have passed 
my intermediate. I have passod the Ajmir Correspondence , Banking and 
accountancy . I was appointed as Chief Accountant in the factory in which 
I was working in the year 1965. He was appointed in the year 1957. At 
the time of amalgamation who was the Senior Chief Accountant ? ( A ) 
There is no difference between senior and junior. Mr. P. M.Mathew 
was the Chief Accountant in Unit No. 1 and I was the Chief Accountant in 
Unit No. 2. Before the amalgamatiou the two factories were separate and 

independent. They were not registered under the Companies Aci. When 
• the Company was formed I became an employec of the Company . I was 

the Chief Accountant of Unit No. 2 and 3. Mr. Mathew w28 the Chief 
Accraintant of Unit No. 1. I have become Chief Accountan four or five 
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me. 


1S 


from 


was 


years after Mathew became the Chief Accountant. I am an under 
g aduate . I have not submitted any demand before October 196. The 
Union might have submi ted demands including my own demand . In the 
settlement du ing Oc: ober 1961 all the demands were not settled. It 
might have been stated there that the staff will not demand for further 
enhancement. I could understand that as per the agreement my salary 
scale also was increased . Upto the date of agreement my salary was 150 to 
350. After the agreement it was raised to 230-475 , is it not ? (A ) Not for 

But it is fixed for the Junior Chief Accountant. After the ai cement 
I have oba ined under protest the salary as per the scale 230-475 . To 
prove that I have protested I can produce the copy of my protest letter if it 

available with me. After the agreement my designation was 
changed to Superintendent for purchase . 

Was ic raised 
the Chief Accountant ( Junior) ? (A ) I came to understand so later 
on . From Superintendent (Purchae) I promoted as Office 
Manager and I have retired as Office Manager . At the time of retirement 
my total em luments were above Rs. 600. I am a pensionable employec . 
As far as pension is concerned K.S.R. applies to m :. When I joined the 
service I have joined under the Governmeut as a work establishment 
employee . When the company came int . existence was your service lent to 
the company ? (A ) I was appointed permaneutly in the company. For the 
company employee, is the retirement age fixed at 58 after the 1968 ag ce . 
ment ? ( A ) I hive retired at the age of 55 . That was done according to 
the K.S.R. But that was d ne alter 1968. In Ext. W3my Asso . iati in has 
also signed . The Superintendeut for purchase and ofhce manager are 
designations carrying supervisory and managerial functions, is it not ? 
( A ) Both of hem are not. As per ihe policy of the Government the workers 
are por icipating in the management Workers represen atives are elected 
to theBard . Before I retired , elections were conducted on that basis. You 
were nut given the right to vote in the election , is it not? (A ) I think I have 
voted in the first election . I have obtained the list of documents submited 
by themanagement. They are markeu as Ext.MIseries. In Ext.Mi at 
page 10 in the vote. s list,my name is not seen . What is the remedy,sought 
by you in this aispute ?. (A ) Since I have become the Chief Accountant as 
per the 1965 agreement I am entitled to get the revi: cd scale of pay and 
allowances from that date onwards. My prayer is that I must be g ven the 
same . 

After the agreement there was only one Chief Accountant in the 
company and that was Mr. Mathew . 

Re: There were three elections for the workers participation in the 
Con pany . I am a pensionable employee . But I have not obtained pension 
yet. That is because the Company has not sent the pension papers. The 
service bojk written in my own hand is produced and marked as Ext. M2. 
6. MW1 is Shri P. N. Sreedharan Nair . He has deposed as follows: 

Chief: I am the PersonnelManager in Kerala Ceramics Ltd. There is 
an Office Manager s post there. Mr. Varghese was the Ollice Manager at 

GA 31 /S. 
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the timeof his retirement. The Office Manager was having full responsibility 
of administra ion . There were 4 or 5 typists and 2 or 3 clerks, peons and 
Watchm n under him . It was the Office Manager who was supervising the 
work of the afore -mentioned staff. Mr. Varghese was having the said 
respons bility . Did Mr. Varghese have any managerial functions other than 
the sipervisory functions in the capacity of the Office Manager? ( A ) When 
be was the Office Manager there was neither Personnel Manager nor 
Personnel Officer in the establishment. In those circumstances he was 
sonctioning leave to the employees, recommending increments to the workers 
and staff members as well as promotions to the staff . These were the 
managerial functions. The documents of the managen , ent were already 
produced and marked as Ext. M1 series. 


Cross : I am the Personnel Manager in the establishment since 
16-7-1974. I have got only the knowledge through the records regard ng the 
personal relations b fore my appointment. Can you deny when it is said 
that the post of Office Manager itself was created in the establishment for 
appointing Mr. Varghese ? ( A ) I cannot say specifically. I say that this 
post of Office Manager was created in order to settle a dispute between the 
M -nagement and Mr. Varghese . What have you to say ? ( A ) I do not 
know wheth r there are any records to show the same. The Office Man.ger s 
place is even now continuing . I know more or less about the di pute 
between the Management and Mr. Vargbese . According to my memory 
that dispute has started in the year 1965. It is correct to say ihat this dispute 
was initiated after the long term settlement. The Government Secretary 
has written a letter to the Company Chairman ibat the grievance of 
Mr. Varghese should be redressed . Mr. Varghese d d not have the power 
of appointment of clerks or watchmen or peons. I do not remember wheber 
he hid the powers to punish them . But he had the right to initiate 
disciplinary proceedings against hem . I have not seen whether any letier 
was given to him at the timeof appointment as Office Manage , defining his 
powers as such "Just at the time of appoin ment of the new Office Manager 
a letter was gi en to him defining a 1 his powers and responsibilities. In that 
letter it is stated that the Office Manager will have the responsibility of 
supervisicn over such and such sections and such and such personnel. I have 
not seen any order of Varghese granting leave to the subordinates. But the 
pre ent Office Manager is sinctioning leave . 

Re: It is only since 4 or 5 months that the present Manager is given the 
le ter defining his powers and responsibilities. The present Office Manager 
is the brother of Mr. Varghese. From Ext . W26 it can be seen that the 
post of Office Manager was in existence even before Mr. Varghese was 
appointed . 

7. The learned counsels argued their cases ref rring to the contentions 
of the parties and the oral and documentary evidence adduced by them . 
They have also submitted elaborate argument notes to substantiate their 
case.. 


II 


8. The learned counsel for the Management has dealt with the question 
whether Shri Varghese is a work man as per the Indutrial Disputes Act or 
not. It is his case that Shri Varghe e cannot be considered as a workman as 
per the Act, since he became the Office Manager on 20-12-1972 and was 
working so , till his rctircmcnt. He has also pointed out that on the date 
of reference , i e . , on 20-8-1973 Shri Varghese was not actually in service , as 
he has retired from service just before the order of reference was issued by the 
Government. Therefore , according to him there was no employer- mployee 
relationship hetween Shri Varghese and the Management at ihe time of 
reference and so the dispute cannot be treated as an industrial dispute. 

9. As against this, the learned counsel for the Union has argued that the 
issue referred for adjudication is " an maly in the fixati in of pay of Shri 
C. Varghese, Pu chase Superintendent" and that the dispute has arisen 
between the workman and the Management as far back as 1-10-1965 , ic , 
on the very date of Ext. W3settlement. At the time when the dispute was 
raised Shri Varghese was an employee under the Management and was a 
fulfiedged workman as per the definitio : given in the Industrial Dispu es 
Act. According to him the reference is only regarding the issue of dispule 
which existed at the time of the origin of Ext. W3 settlement, i.e , on 
1-10-1965. Therefore, according to him the contention of the Management 
that Shri Varghese cannot be considered as a workman as per the Act at the 
time of reference etc., can only be counted as unworthy of consideration . 

10. Purchase Superintendent, by any standard is a workman coming 
under the definition in the Industrial Disputes Act. His salary , according 
to the Management was only in the scale of Rs. 230-15-275-20-375-25-475 
and he was ac ually drawing an aggr gate amount far less than Rs. 500 per 
monih at that time. The employee himself has deposed that if his pay was 
fixed without any anomaly he would have got Rs 375 as busic and Rs. 60 
as D , A. At any rate, as Purchase Superintendent Shri C. Varghese could 
have obtained a salary definitely lower than Rs. 500 per month cen if his 
salary was fixed without any anomaly . Of course, the Management has not 
contended that the Purchase Superintendent has exercised managerial 
functions. It is also quite clear from Ext. W3 settlement that the Manage 
ment has included both the Purchase Superintendent as well as the Sales 
Superintendent as workman whereas they have claimed that Shri Mathew , 
the Chief Accountant of Unit No. I was an Officer and has put him as one of 
the representatives of the Managment in Ext. W3 settlement. Therefore, 
at any rate the Managementcannot but agree that Shri Varghese wa a 
workman pure and simple as per the definition of workman in the Industrial 
Di.puces Act at the timewhen the dispute was raised , viz. , cn 1-10-1965 . 
The reference is admittedly regarding the anomaly in the fixation of pay of 
Shri Varghe e when he was the Purchase Superintendent. The contentions 
of the Management that the reference order was issued a few days after the 
retirement of Varghese as Office Manager and so at the time of the reference 
order there was no employer -employee relationship between Shri Varghese 
and the Management etc., are all idle contentions and besides the point. 
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The reference order is not regarding any dispute raised after the retirement 
of Shri Varghese. Admitt dly the dispute is raised on 1-10-1965 itself when 
the anomaly in the pay fixation of Shri Varghese was created in Ext. W3 
settlement Therefor-, the conten.io: s of the Management that the dispute 
cannot be considered as an industrial dispute on the grounds that Shri 
Varghese was the Office Manager at the time of reference, that Shri 
Varghese has retired on the actual date of issue of the reference order etc., 
cannot be countenanced as worthy of consideration . 

11. Even regarding the period when Shri Varghese was Office Manager, 
according to MWi Shri P. N. Sredharan Nair, the Personnel Marager of 
Kerala Ceramics Ltd , Shri Varghese was not exerci ing the manageri I func 
tions as are expecied of Office Manage s. He has unambiguously admitted 
in the cross-examination that Sh i Verghese did not have the power of 
appointment of clerks or Watchmen or peons , that he does not remember 
whethr Shiri Varghese had the powers to punish them and that 
he has not any order of Varghese granting leave to 

the 
sub rdinates. Therefore , even the witness of the Management could 
not convincingly declare that Shri Varghese was exercising the managerial 
func ions even at the time when he was the Qffice Manager. Any how , a 
discu si n of the status of Varghese as Office Manager in connection with 
the question of workman or not, does not arise in this case in view of the 
alear wording of the order of reference, viz ., " anomaly in the fixation of 
pay of Shri C. Varghese, Purchase Superintendent" . Thus setting at rest 
the question of workmin and employer- employee relationship . etc., by 
declaring that Sri. Varghese nas a workman pure and simple and that he 
hod employer-employee relationship at the time when the issue was raised , 
te question as to whether there was anomaly in the fixation of pay of 
Sri Varghese when he was appointed as Purchase Superintendent is to be 
discussed and decided . 

12. The Government Ceramics Concern , Kundara was amalgamated 
with the Kerala Government Ceramics to form a new concern in the year 
1964 under the name The Kerala Ceramics Ltd., Kundara . Shri Varghese 
was the Chief Accountant ntie Government Ceramics Concern , Kundara 
before the said amalgamation . The Government order dated 20-2-1964 
relating to this amalgam tion is Ext. Wi, in clause 5 (b ) ofwhich , it is 
Specifically provided that the terms and conditions of service applicable to 
the workmri will not be in any way less favourable after the re-organisation . 
It is also interesting to note that even after the reorganisation and the 
concomitant absorption of Shri Varghese into the newly converted concern , 
he was continuing as Chief Accountant in Unit Nos. 2 and 3 of the 
converted concern while the Chief Accountant of the crstwhile Kerala 
Covernment Ceramics who was also absorbed in the amalgamated cincern 
continued as Chief Accountant of Unit No. 1. The General Manager of 
the new concern allowed Shii Varghese to continue as Chief Accountant 
fr Unit Nos. 2 and 3 only after the necessary examination and verification 
of his case as directed by the Chairman of the converted concern as per 
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Ext. W6 confidential circular. It has also to be understood that the Board 
of Directors have also ratified the action of the General Manager in 
allowing Shri Varghese to continue as Chief Accountant of Unit Nos. 2 
and 3. Till 1-10-1965 this position continued and it was on 1-10-1965 
Ext. W3 settlement was entered into between the Unions for and on behalf 
of the workmen and the Management. Admitiedly the allomaly started 
from the date of 1-10-1965 when Shri Varghese , who was the Chief 
Accountant for Unit 2 and 3 was redesignated as Superintendent (Purchase ) 
and given a scale of pay of Rs. 230-475 . As I have men ioned above the 
Chief Accountant of Unit No. 1 , viz ., Shi Mathew was not treated as 
workman even at the very outset and in fact he was represerting the 
Mana ement along with the General Manāger of the amalgamated concern , 
a can be seen from Ext. W3 settlement. Therefore the Management has 
discriminated between the Chief Accountant for Unit No. 1 and the Chief 
Accountan s for Unit Nos. 2 and 3. When the Chief Accountant for Unit 
Nos. 2 and 3 was considered as a workman by the Management themselves, 
the Chiet Accountant for Unit No. 1, viz., Shri Mathew was corsidered by 
them as Officer of the Management having even the capacity to repiesent 
the Management in conciliation set lem nts like Ext. w3. Even his 
attitude of the Management is considered by the Union as invidious 
discrimination and questioned by them . It is also interesting to note that for 
the first time after the amalgamation the M -nagement has introduced the 
words " Junior and Senior" regarding the Chief Accountant in Ext. W3 
setilement. It is in Ext. W3 set: lement That Sh i Vargliese was dubbed as 
Junior Chief Accountant. It has to be noted here , that in fairness the 
Management should have intimated Shri Varghese at the time of the 
amalgamation that he will be only treated as Jur ior Chiel Accountant 
whereas Sri Mathew , although was getting the same scale of pay would be 
treated as Senior Chief Accountant, since he had more number of years of 
service in that cap.city . ( f course, the fact that Shri Mathew was the 
Chief Accountant much before Shri Varghese, 

is not denied by 
Shri Varghese himself . The only grievance is that the Management should 
not have introduced the word " junior " at the time of Ext. W3 settlement 
just like a bolt from the blue and treated Shri Varghese on an unfair basis 
as against all expectations. 

13. Over and above this anomaly , the Union has pointed out a more 
serious anomaly caused by the Management at the time of Ext. W3 
settlement, concerning Shri Varghese. The Technical Assistant of the 
concern was enjoying a pay scale of Rs. 150-10-240-15-500 at the time 
when Shri C. Varghese was enjoying a pay scale as Chief Account.nt, of 
Rs. 150-10-240-15-300-25-350 . But as per Ext. W3 settlement the scalc 
of 

pay of Technical Assistant was rais d both at bot om and at top as 
follows: - ic., 240-15-285-25-510 , when the scale of ray of Shri C. Vargliese 
who was enjoying a scale of pay of Rs. 150-330 was only raised to 
Rs. 230.15-275-20-375-25-475 . On a comparative study Letween thesc iwo 
scales of pay, it can be noted that the Techi ical Assistant who was having 
only a scale of pay of Rs. 150-300 ( there was another Technical Assistant 
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also who was getting only a scale of Rs. 150-10-250 ) has been given a scale 
of pay of Rs. 240-15-285-25-510 , thus raising both he bottom as well as the 
top and also giving an increment of Rs 25 on reaching Rs. 285 . At he 
same ime the Chief Accountant Shri Varghese who was setting a pavif 
Rs. 150-10-240-15-300-25-350 was given only a scale of pay of Rs. 230-15-275 . 
20-375-25.475 . Prima facie , it can be seen that when the top of the 
Technical Assis ant was Rs. 300 only , the top of Shri C. Varghese was 
Rs. 330. But in the new fixation the top of Shri Varghese was rai ed only 
to Rs. 475 whereas the top of the Technical Assistant was raised to Rs. 5.0. 
This can be treated only as an anomaly . Similarly in the original scale of 
pay of the Technical Assistant there was no period when he was getting an 
increment of Rs. 2i at any time. The highest increment gi en to him was 
only Rs. 15 whereas in the case of the Chief Accountant Shri Varghese after 
200 he was given an increment of Rs. 25 . In the new scale , the Technical 
Assistant was given Rs 25 af er reaching Rs. 215 although he was not 
getting an increment of Rs: 25 in the original scale. But regarding 
Shri Č . Varghese, although he was getting an increment of Rs. 25 after 
reaching Rs. 300 in his original scale , in the ne v scale he was given an 
increment of Rs. 25 only after reaching Rs. 375 . This is also an ano.naly 
since the Technical Assistant who was getting a poor pay previou -ly was 
given an increment of Rs. 25 when he reaches Rs. 285 while the Chie. 
Accountant was given an increment of Rs. 25 only when he reaches Rs. 375f 
Thus in any v ew of the ma ter it can be een that the fixation ofthe scale 
of pay of Shri Varghese , one of the Chief Accountan s of the newly formed 
Company, was quite unjustifiable and highly anomalous even when he is 
compared with the Technical Assi ·tant who was drawing c mparatively a 
poor pay before the fixation of the scale of pay by Exi. W3 settlement. 
Although the claim of Shri Varghese is that he should have been treated on 
a par with the other Chief Accountant who wa given a scale of pay of 
Rs. 300-600 just afier Ext. W3 settlement, in fact he is given a scale of 
pay even below that of the scale of pay given to the Technical As-istant, 
who was not n a par with him in the matier of cale of pay at the time 
when Ext. W3 settlement was entered into . It is a travesty of justice on the 
part ofthe Management to have done so again t the Chief Accountant 
Shri Varghese , who was all wed to con inue as Chief Acc untanı for Unit 
Noi. 2 and 3 even a ter the amalgamation of ihe two concerns and the 
formation of the Kerala Ceramics Lid ., Kundara in the year 1964. 

14. " It is a fact that the parties to Ext. W3 settlement were aware even 
at the time when Ext. W3 settlement was signet, that some of the employees 
might perhaps have grievances regard ng their pay fixation and other 
claims. Accordingly in Ext. W3 settlement itself Sec. VII is devoted for 
grievance procedure, clause l of which specifies that the grievance will be 
settled expeditiously at the lowest level and when only this is not possible , 
will this be handled and settled at higher levels. It is also provided under 
this section that the Management will sce that all grievances are considered 
carefully and processed promptly in accordance with the grievance 
procedure described above. It is also a fact that even on the date of the 
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settlement, i.e., on 1-10-1965 the parties to Ext. W3 settlement were aware 
of certain grievances of employees and so a joint conference was held at 
10 p . m . on 1-10-1965 itself, where all the parties were represented including 
themediator and it was decided after discussion that the individual and 
o her pending issues will be discussed and settled between the parties fa ling 
which the same will be referred to the State Labour Department. This 
decision of the conference was marked as Ext. W4 before this Court. Ext . 
W17 produced and marked by the union dated 15-4-1966 , is the true copy 
of a letter submitted by Shri Varghese to the Chairman of the Gove nment 
owned Companies, Trivandrum . In Ext. W17 Shri Varghese has expatiated 
his grievances with specific reference to the anomaly in the fixation of a 
scale of pay regarding him . In Ext . W17 he has also mentioned about the 
invidious discrimination made by the Management between him and 
Shri Mathew , the other Chef Accountant and the bigger scale of pay 
granted to him when he himself is given a scale of pay which is even lower 
than that of the Technical Assistant, who was considered only as a smaller 
officer before Ext. W3 settlement was signed . From Ext. W17 it can be 
seen that Sri. Varghese has raised the dispute just after Ext. W3 settlement 
itself. Ext. W18 is the true copy of the letter given by the Secretary of the 
Union to the One Man Commission on staff , regard ng the anomaly in the 
pay revision made as per Ext. W3 settlement and the rectification of the 

In Ext. W18 it is specifically mentioned that this anomaly regarding 
Shri Varghese was already pointed out at the time of the discussions regar 
ding the implementation of the revised time scale effected on 1-10-1965 at 
the joing meetings of the Management and the trade unions and the 
Management has conceded to t ke up the matter as individual grievance. 
Since both the Chairman of the holding Company and the One Man 
Commission did not take any steps to rectify the grievences of Shri Varghese 
Shri Varghese has submitted a representation to the Government of Kerala . 
This fact is borne out by Ext. W19 which is a letter of Shri S. Gopalan , 
Joint Secretary to the Government of Kerala sent to Shri T. C K. Pillai, 
General Manager, Kerala Ceramics Ltd., Kundara . Ext. W19 is a very 
exhaustive letter wherein the Joint Secretary Shri Gopalan has specifiically, 
dealt with the anomalies in the pay revision regarding Shri C. Varghese, 
Purchase Superintendent: In Ext. W19 Shri Gopalan has d . alt with the 
whole histo 

of the case and has referred to the circular of the Chairman of 
the Government owned Companies dated 21-2-1964 and to the Board 
meeting of the Kerala Ceramics Ltd , dated 18-2-1964 etc.,. He has pointed 
out that in the Board meeting it was resolved among other things that the 
terms and conditions of service applicable to the workman after their transfer 
from their previous units would not in any way be less favourable than those 
applicable to them before their transfer. Shri Gopalan has also pointed 
out the anomaly in the pay fixation of Varghese in comparison with the 
pay fixation of the Technical Assistant of the concern . At the fag end of 
Ext W19 letter, Shri Gopalan has referred to the request of Shri Varghese 
recorded in his representation given on 20-1-1970 that he has got only 3 to 
4 years to go before retirement and that considering his long experience as 
well as the hardship to which he has been put,due to anomalous pay revision 
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he may at least be given one additional increment at the rate of Rs. 20 

per 
mensem with retrospective effect from 1-4-1965 after fixation in the scale pres 
cribed in Ext.W3 settlement. Shri Gopalan has recommended in strong words 
that the matter may be settled after examining the prayer of the workman . 
It has come in evidence that even after this letter from the Joint Secretary 
the General Manger.was not taking any steps to rectify the grievances of 
Shri Varghese. The only document which has been point d out by the 
Management is the letter of Shri Varghese dated 12.8-1972, the copy of 
which wasmarked as Ext. W25 . This is a letter written by Shri Varghese 
to the General Manager, Kerala Ceramics Ltd .,. In this letter it was 
written by Shri Varghese that he was willing to forego his claim for the 
existing promotions in the Company and also will not put any further 
claim if the Management gives him a special increment in his scale of piy 
with effect from 1-12-1971 without prejudice to his usual increments, 
Acording to Shri Varghese this letter was wiitten by him under coercion 
and undue influence exerted on him by the General Manager in order to 
terminate his long pending agitation regarding the revision of his scale of 
pay . It appears that the General Manager was quite willing to give the 
special increment and settle the matter finally . But the Boird of Directores 
have thwarted the attempt and has promoted Shri Varghese as Office 
Macager with effect from 20-12-1972 as can be seen from Exi. W29 . 

15. The learned counsel for the Management has been making much 
ado about the claim of Shri Varghese to be the Chief Accountant in paras 
4 , 5 , 6 , and 7 of his ar ument notes. The learned counsel has decried 
the attempt of the workman in getting his grievances redressed . In para 
(iv ) the learned counsel has stated " Now what exactly is Vrghese s claim ? 
не thinks he shou d have been made the Chief Accounant of the 
Company : 

” In para (v ) he begins as follows: - " As regards his 
desire to be the Chief Accountant, it was too much of an ambition .. 
In para ( vi) he begins as follows: - Regarding his claim for a higher pay 
scale equivalent to that of the Chief Accountant, it is ubmitted that the 
scale of pay is for the post and not for the person . So long as he is not 
Chief Accountant, he can certainly not claim the Chief Accountant s 
pay ....... 

16 . On a reading of the afore -mentioned arguments made by the learned 
counsel for the Management, any reasonable person can easily notify that 
the learned counsel has forgotten that Shri C. Varghese himself was working 
as Chief Accountant not only in the original Company for a long time but 
also in the amalgamated Company for a period of one year, as Chief 
Acc Tuntant for Units 2 and 3. Certainly it is not an attempt on the part of 
Shri Varghese to become the Chief Accountant. But the attempt is to 
continue as the Chief Accountant or at least on a par with the Chief 
Accountant. The ainbition of any person to maintain his position at least 
with ut climbing down , is only just and reasonable . Therefore, I hold that 
the arguments made by the learned counsel for the Management have no 
force at all 
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17. Thus taking all the circumstances into consideration and in th 
light ofmy discussions and findings above, I hold that it is only just and 
reasonable on my part to prescribe a suitable scale of pay for Shri 
C. Varghese, the erstwhile Chief Accountant for Unit Nos. 2 and 3 of the 
Kerala Ceramics Ltd., Kundara , in order to remedy his grievance which has 
originated from the date of Ext. W3 settlement. Although he has claimed 
that he is entitled to be treated on a par with the Chief Accountant Mr. 
Mathew , since Mathew is a well qualified Accountant liaving much more 
years of service than Shri C. Varghese, it may not be just and reasonable on 
my part to prescribe a scale of pay for Shri C. Varghese exactly on a par 
with the scale of pay that was granted to Shri Mathew during the month of 
October 1965. Further Shri Mathew was also treated as an Officer by the 
Management, when they have treated Shri C. Varghese only as a workman 
during Ext. W3 settlement. But it is a fact that Shri Varghese was getting 
a better scale of pay before Ext. W3 settlement, than the scale of pay which 
was enjoyed by the Technical Assistant. Therefore it is only mere justice , 
that Shri rghese must be given a better scale of pay than the Technical 
Assistant after Ext. W3 settlement. As I have pointed out above the Tech 
nical Assistant was enjoying only a scale of Rs. 150-300 before Ext. W3 
settlement when Shri Varghese in the capacity of Chief Accountant was 
enjoying a scale of Rs. 150-350 at that time. After Ext.W3 settlement, 
Sri c . Varghese is given only a scale of pay starting from 230 and ending at 
475. This anomaly must be rectified and the status quo ante in thematter 
of difference in the scale of pay must be maintained . If so , since the 
starting pay of the Technical Assistant and the Chief Accountant Varghese 
were the samebefore Ext. W3, the starting pay of them by the advent of 
Ext. W3 settlement should be made equal. Therefore it is only just and 
reasonable that the starting pay of Varghese is raised from 230 to 240 . 
Regarding the top of the scale, since it was lower in the case of Technical 
Assistant previously, it is only just and reasonable that this disparity also is 
maintained after the advent of Ext. W3 settlement. When the top of the 

Technical Assistant was 300 it was 350 in the case of Shri Varghese . It is 
anomalous to pay a lower ceiling to Shri Varghese than the Technical 
Assistant. Therefore, it is only just and reasonable that the ceiling of Varghese : 
must be raised from 475 beyond Rs. 510. The difference between the ceiling 
of the Technical Assistant and the Chief Accountant, Varghese was Rs. 50 . 
There is no reason why that difference is notmaintained even after Est. W3 
settlement. Therefore the top ceiling of Shri Varghese should be raised to 
Rs. 560 (510 + 50 ). Regarding increment I have already pointed out, that ? 
in the original scale of pay the Technical Assistant was not having an incre 
ment of Rs. 25 at any time, whereas the Chief Accountant Shri Varghese 
was getting an increment of Rs. 25 , after Rs. 300. In tbe new scale the 
Technical Assistant was given Rs. 25 after reaching 285 whereas Shri 
Varghese is given an increment of Rs. 25 only after reaching 375. This 
anomalous position is also to be rectified . 

18. Thus taking all the facts into consideration I hold that the following 
scale of pay for the Chief Accountant Shri Varghese even after the change 
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of his designation as Purchase Superintendent will be only just and 
reasonable : 

Rs. 240-20-280-25-530-30-560. 
19 . In any view of the matter I hold that the aforementioned scale of 
pay will be meeting out only justice to the aggrieved workman .. This scale 
of pay shall be given to Shri C. Varghese, Purchase Superintendent with 
effect from 1-4-1965. The rules of fixation followed in Ext. W3 settlement 
shall apply in the case ofShri Varghese also. This revision of scale of pay of 
Shri C. Varghese applies only to him among the staffmembers of the Kerala 
Ceramics Ltd., Kundara . 

20. I pass my award in terms specified above and this award shall 
come into force on the expiry of thirty days from the date of its publication 
in the Government Gazette . 


Alleppey, 
29-1-1976 . 


K.P.M. SHERIFF , 
Industrial Tribunal. 


Appendi 
Witness examined on the Management s side: 

MW1 Shri P. N. Sreedharan Nair 
Witness examined ost the Union s side : 

WW1 Shri C. Varghese . 
Exhibits marked on the Management s side: 
Ext. M 1 series. Docuinents produced by the Management. (one file) 

M 2 Extract of the service book of Shri C. Varghese 
Exhibitsmarked on the side of the Union : 
Ext. W 1 Copy of Government Order No. G.O. Ms. 114/64 Ind . 

dated 20-2-1964. 
W 2 Copy of the extract of the proceedings of the 12th meeting of 

the Board of Management held on 30-1-1963. 
W3 Copy of thememorandum of settlement dated 1-10-1965. 
W 4 Copy of the proceedings of the joint conference held at 10 p.m. 

on October 1 , 1965 , before the Mediator Shri A. Kunjukrishna 
Pillai. 
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Ext. W5 

Copy of Memorandum No. I (c) 3-7255 /57 /I.D . dated 11-1-1958 

from the Deputy Secretary to Government. 
W6 

Copy of letter No. A -64/ Cir . general dated 21-2-1964 from the 

Chairman of the Company addressed to the General Manager . 
W7 Copy of office order No: 4996/64 dated 22-2-1964 by the General 

Manager . 
W8 Copy of G.O. MS. No. 97 /Ind. dated 14-2-1964 from the Deputy 

Secretary to Government. 
W9 Copy of G.O. MS. 483/Ind. dated 21-7-1964. 
W10 Copy ofG.O. MS. 194/71 ID . dated 21-5-1971. 
W11 Copy of Memo No. 1385/65 dated 1-3-1965 by the General 

Manager addressed to the Chief Accountant Shri Varghese . 
W12 Copy of Memo No. 1387/65 dated 1-3-1963 by the Gene 1 

Manager addressed to Smt. K. Sulochana , Store Clerk . 
W13 Copy of note from the General Manager of the Company dated 

.. 24-3-1965 addressed to Shri C. Varghese. 
W14 Copy of order No. 1760/65 dated 16-3-1965 from the General 

Manager addressed to Shri C. Varghese and others. 
W15 Copy of the extract of the minutes of the 10th meeting of the 

Board of Directors of the Company held on 23-10-1965. 
W16 Copy of letter dated 26-4-1966 from the Kundara Ceramic Staff 

Association to the Chairman , Government Owned Companies, 

Trivandrum . 
W17 Copy of letter dated 15-4-1966 from Shri Varghese to the 

Chairman , Government Owned Companies . 
» W18 Copy of letter dated 8-3-1969 by the Secretary of the Kerala 

Ceramic Staff Association addressed to the OneMan Commission . 
W19 Copy of letter dated 21-9-1970 addressed to the General Mana 

ger by the Joint Secretary to Government. 
w2o Copy of letter dated 5-10-1970 sentby Shri Varghese to the Joint 

Secretary to Government. 
„ W21 Copy of the conciliation conference notice dated 12-5-1971 of the 

D.L.O., Quilon . 
W22 Copy of letter dated 8-11-1971 from the Dy. Labour Commissi. 

oner , Trivandrum to the Management. 
W23 Copy of letter dated 12-11-1971 from the Secretary to Govern . 

ment, Trivandrum to the Management. . 
W24 Copy of letter dated 29-4-1971 from the Kundara Ceramic Staff 

Association to the Labour Commissioner, Trivandrum . 
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Ext. W25 Copy of letter dated 12-8-1972 sent by Shri Varghese to the 

Management. 
W26 Copy of Agenda and Notes for the 60th Board meeting of the 

Board of Directors of the Management held on 7-12-1972 . 
W27 Copy of Agenda and Notes for the 60th - Board meeting of the 

Board of Directors of the Kerala Ceramics . Ltd., held on 

7-12-1972. ( Item 15 ) . 
W28 Copy of theminutes of the 60th Board meeting of the Kerala 

Ceramics Ltd., held on 7-12-1972. 
W29 Copy of Office Order dated 20-12-1972 issued by the General 

Manager. 
W30 Copy of the comparative statement of the pay scales etc., of the 

Chief Accountant, Technical Assistants and the Purchase 
Superintendent from 1-4-1965. 
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Kerala Gazette No. 13 dated 30th March 1976.. 
PART I 

GOVERNMENT OF KERALA 

Labour (A ) Department 

NOTIFICATION 
G.O.(Rt ) No 110 76 /L.BR . Dated, Trivandrum , 23rd January 1976 . 

The award of the Industrial Tribunal, Calicut in respect of the dispute 
between (1 Sri M.K. Rajan , (President, K. A. Samajam Hospital and 
Nursing Home, Shoranur- l ) Sreedarshan " , Tiichur-4 . and (2 ) Sri 
K. P. Parameswara Moosid , Secretary, K. A. Samijam Hospital and Nurs 
irg Hon e, Shoranur- l and their workmen represented by the Secretary, 
K A., S.majam Emp oyees Union , Sho‘anui- 1 ( 1) M.Ammini Amma, 
(2) M. Kuinarın Naic ( I npleaded ) received by Government on 19-1-1976 
is 

hereby publish: d under section 17 of the Industrial D.sputes Act, 1947 
(Central Act XIV of 1947 ). 

By order of the Gwernor, 
P.M. SREEVASUDEVAN , 

Under Secrcny . 
Before the Court of the Industrial Tribunal, Calicut 
(Tuesday, the 13th day of January, Nineteen hundred and seventy-six ) 

Present: 
SHRI R.K. VENU NAYAR , B. A., B.L. 

Industrial Tribunal, Calicut. 
INDUSTRIAL DISPUTE No. 37173 

Between : 
(1) Sri M. K. Rajan , (President, K. A. Samajam Hospital 
and Nursing Horn , Shoranur-l) " Seedarshan " , Trichur-4, 
and (2 ) ShiK. P. Parameswara Moosad , Secretary, 

K. A. Samajam Hcs iial and 
Nur.ing Home, Shoranur - 1 

And 
The Secretary , K. A. Samajam Employees Union , Shoranur- 1 

(1) M. A.nmini Amana, (2) M. Kumaran Nair (Impleaded ) 
Represenlation : - 
Sri V. Venug palan , 

For Minagement. 
Advocate , Cheinbottil Lane, 

Trichur- 1 . 
K. Bhaskaran Nir, 

Advocate . 
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This is an industrial di pute referred to this Tribunal for adjudication 
by Government of Kerala as per order No.G. O. Rt. No. 885 /73/LBR 
dated 21-7-1973. This ues referred are the following: 

1. Dismissal of Ammini Amma and Kumaran Nair ; 
2. Revision of wages to all the employees; and 
3. Weightage of wages to all the employees on the basis of length 

of service . 
2. The union appeared in pursuance to summons and filed their 
statement. First the union refers to th : case of Ammini Amma who joined 
Samajamo in 1956. She vas working in the sales section from 1-1 1962 10 
4-3-1971. B : cau e of the voluminous work she asked the management to 
appoint somebody to assit her in that department. An Assistant was 
posted for somemonths in 1967. Because of the lage volume of work she 
a kid 10 be t. an ferred to some other departments and sie was transferred 
fiom sales section on 4-3-1971 to the main stores. She was informed on 
23-4-1971 that certain deficits were found on verification of socks and 
regi ters. Shewas not present at the time ofthe verification . The person who 
succeedd Ammini Amma was a highly interested person . Stock verification 
con fucted n the absence of the worker is not a proper procedure . 
Subs- quent to this a show cause notice was issued . A subsequent not ce was 
also i suo “ saying that they have conducted a further verification . She 
submitted an explanation to this also and the manag ment terminated her 
se vic : from 22-8-1971. It is stated ihat this is highly illegal. No enquiry : 
wa: con uc ed and no witness was exaninel. The action has been taken 
in vi lain of all principles of natural justice and so she is entitled to be. 
reinstated . 

3. S -i Kumaran Nair was a comporinder from 1944 onwards. Allega 
tion similar to those rais: d against Ammiri Amma was raised against him 
also . He had nothing to do with the stock of medicines or with the main 
tenance of registers. There was a sales attendant al o . Initially the 
manag m nt is ued charge sheets to these 3 workers. But no action was 
taken against him . The practice in this hospital was such that anybody could 
have enter. d the sales section and tamper the stock. It was not in the exclu . 
si e c istody of the sales clerk or compounder. So the action against 
this worker is hijhly improper and the worker is to be reinstated . 

4. The union placed a charter of demands on 20-6-1971 requesting for 
increa.ing ihe wages. They were being paid very low wages. There was 
no dearness allowance . There has been an increase in the cost of living 
and so th y want a wage increase . This is under issue No. 2. Similarly 
t ! ey want weightage also . 

5. The Samajam is a registered charitable Society running a hospital, 
nursing home, pharmacy and medical colleg ». They conduct research in 
the field of treatment of descase an: in the preparation of medicines. The 
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income is mainly used for the development of the institution and to improve 
the quality of services rendered by it. They have no profit motive whatro . 
ever. It is not an activity, analogus to trade or business in the commercial 
sense. This bei g the position the activi ies carried on by the Society 
cannot be construed as an industry . . So this is not an Industrial dispule 
and hence the reference itself is improper and invalid . This is the prelimi 
nary point raised by the Management in their reply statement. 

6. Regarding issue No. I they say that the Management found out 
that there was substantial shortage in the stock ofmedicines. Th . two 
workers connected with Issue No. I are jointly responsile for the sticks 
and accounts of th s section . They were both charge sheeted and show cau e 
notices were issued . Ammini Amma put the en ire blame foc shortage on 
Kumaran Nair and he in his turn tri d , to blame AmminiAma. They 
kad joint responsibility and in the enquiry held they were found guilty . So 
they were dismissed . They were given every oportunity to prove their 
innocence. 

7. Regarding Issue No. 2 they say that they are paying wages to the 
employees consistantwith the finacial position of the instilution . They 
revised wages with effect from 1-1-1972 . Later on they revised it thrice, 0.1 
1-11-1972 , 1-4-1973 and 1-9.1973. So the workers are not entitled to get 
any increase in wages. There is no justification for any demand for 
weightage also . 

8. There is a rejoinder filed by the union . It is stated that they are 
carrying on an industıy . In 1958 an Industrial dispute was raised and he 
same was taken on file by the Industrial Tribunal, Ernakulam as I. D. 
No. 15/58 . In that proceedings it was held hat this is an ind istry , and the 
Management did not dispu c this. Both workers are innocen and they 
have not admitted that they are responsible for the shortage. No veifica 
tion of stock wasmade in the presence of the workers. The Management 
also did not conduct any enquiry against the workers. Similarly they reſer 
to other allegations in the reply statement. 

9. Ammini Amma is the Union s first witness . She supports the plea oi 
the union regard ng her case . Regarding the nature of work carricd on in 
the Samajam she says the following : The Samajam owns a factory registered 
under the Factories Act. They manulacture medicines there . Thy have 
got a nursing home and they collect rent for this . They al o recive moncy 
for the services rendered by the hospital physicians. This industry is being 
carried on for making profits. She handed over charge on 3-3-1971 and 
assumed charge ofmain store on 4-3-1971. No information was given to her 
about the stock verification . She learned about verification from the momo 
issued to her. No shortage was found in the annual stock verification heid 
on 31-12-1970 . She was called by the President and she went there and slic 
was questioned by the President. She sought the permission of President to 
allow the union Secretary to assist her . But that was not permitted. 


10. Previously there was an order fixing the responsibility for stock on 
this worker and Kumaran Nair . Later on one more worker was appointed . 
Souc times t.e peon working in themain store also come there to dispense 
medicines. The key of the sales section is keptby the Secretary. 

11. In cross-examination she says that she has not perused the rules ard 
regulations of this Samajam . She lang not enquired whici her the Samajam 
is doing anyılıing for the betierment of ilic Ayurvedic Treatment. It is 
running an Ayurvedic College and a plarmacy. No experiment or research 
work is being carried out from the pharmacy. from the balance s beet she 
understod that this Samajam is making profits. The hospital of the society 
is being used by the colege students for geuing practical training . 1. edi 
cines used in Ilic hospital are manufactured in the pharmacy. There are 
agencies engaged in the sale of .cdicines man factured by the Samajar. n . 
They are given di count. She felt that there will be bad reputation if she s 
continued to work in the sales section . Persons who have no responsibility 
used to cone and take mcdicines during night time and this will cause 
shortage in the medicine . She was given charge of that section by Ext.Mi. 
The contents of the documents are correct. Ext: M2 is another document 
i suce to her and acknowledgeil by her and Kurnaran Nair . Since it was 
impossible for her to maintain the accounts in the sales section there was 
ari cais . She way puni lied for this once . The stock in that section was not 
verified by her because there was no time for that. There is no document 
to slow that she had landed over charge to Sudhakaran who relieved her 
fi om tlies les section . She has no complaint that in her absence Kuraian 
Nair behaved dishonestly will regard to mcdicin s. All the three wo kers 
in the sales se lion worked in cooperation with each other. After relieving 
her from that action Kumaran Nair continued there till his suspersion . 
Ext,MI is the Show Cause Notice issued to her. She acknowledged receipt 
olit. There are two .chedules to it showing the shortage. Ext. M5, M6, 
M7 and M8 are proved . She was present for the personal hearing. The 
president wrote duwn and she was asked to sign and she signed it. The 
stock was verified on 31-12-1970 and the stock : ist is Ext. M10. She signed 
Ext, M10 also , Sales &rction ges m dicines from the main storc . The 
compounder used to take mcdicmes from the main st rc. The compounder 
is to compound an dicines and not to assist ber. No intents are given to 
the main store. They used to give invoices for medicines. Witly , eference 
to the account she gives her an wers regarding medicines. She admits that 
an assistant was appointed to help her. Sri Kmnaran Nair and one of he 
peons were punished for baving mide some false entries in bills . It is not 
true to say that entries were n t puted correctly just to cover false transac 
tions , When he was relieved from thics.cs section no verification 
statement was prepared . There was no difference of opinior while she was 
working in sales section , willi Kumaran Nir. They used to take certain 
medicines without her knowledge and consent but she did not give any 
complaint about it . Ile has not seen Kumran Nair afier suspension . In 
re -examination the balance sheet is marked as Ext. 14. Then slie says 
about the receipts and expendituc. The Management counsel was 
frumitted to putwino more questions in cross-exuwination . 
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12. The second witness is the Secretary of the union . The Samajam is 
engaged in production and sale of Ayurvedic preparations . This pharmacy 
is registered under the Factories Act. The Samajam has got depot offices 
at several places for sale of their medicines. The price lists published are 
marked . There was an Industrial Dispute in 1957. A preliminary order 
passed in that is marked as Ext. W6 . The demands placed by the union is 
Ext, W7. The workers are paid very low wages. 

13. In cross he says that he does not know whether this is a registered 
charitable society . The society is running a hostel and a nursing home. 
He does not know who gets the profits made by the Samajam . The medi 
cines required by the nursing home and hospital are supplied by the 
Samajam . There is a college run by the Samajam . He does not know 
whether the students get practical training from the hospital and the nursing 
home. He has not made enquiries about it. He does not know about the 
herbarium maintained by the Samajam . To his knowledge they are not 
doi g any research work there and he has notmade any special erquiries 
about this . He was not the Secretary at the timeof the Industrial Dispute 
raised in 1957. Hedoes not know who has signed Ext. W6. There was a 
setilement regarding certain demands raised in the demand dated 20-6-1971 
ard that settlement is not produced here. In 1970 February, there was a 
setilement between the union and the Managementregarding the pay scales. 
A small increase was given in pursuance to that settlement. - Hehas nutseen 
that etilement: The benefits were given with retrospective effect from 
1-10-1969. They get annual increments. The Management effected some 
improvements in the pay scale after the demands. The Dearness allowance 
was also increased . He does not know how much liability the Samajam has. 
The Samajam isnot working for the research and development in the Ayurvedic 
medicines. To his knowledge no dividend is paid . They pay honorarium 
to certain office bearers . Only medicines worth a very small amount is 
distributed free. The decision in W6 was challenged by the Management. 
But he has not seen the Judgement of the High Court. 

14. WW3 is the other concerned worker in this dispute. He was working 
as a compounder in the sales section . There are other persons also working 
in the same section . The sales section used to function even on days when 
he was absent. Stocks are not verified on joining duty . In 1965 the 
Management fixed the responsibility on the two individuals, since only they 
were working there . Afterwards other persons also came to this : ection . 
One Ramankutty joined this section . Medicines from the main store are 
taken against indents. There used to be delay in giving the invoices by 
the main store. There was annual stock verification on 31-12-1970 . 
No case was raised saying that shortage of stock was found on veritcalion . 
Sudhakaran was formerly in the College. After taking charge he was placed 
under suspension for about 4 or 5 months on the charge of falsification in 
the bills . 

15. In cross he says the following . He joined this Samajam as a sweeper 
and he was promoted as Ayurvedic worker . Then he was sent to sales section . 
He is not qualified to maintaip rock register ete . The management bad 
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the Management saying that they have resigned from the union . He says 
that ! e cannot deny wiren it is stated that none of the workers have resigned 
from the union . Tne sales began to decrease after 1968 because of the 
Operation of o :her similar establishments engaged in the manulacture of 
Avurvedic preparations. WW1was transferred at her request. She s.id 
that she is not able to do the entire work in that section . Usually stock veri 
fication is done by responsible persons. Ramran is not working in the sales 
xection.. hehas no responsibility of that section . When the stock was 
verified on 284-1971 a detailed statement was not prepared , and the avai. 
Labie details are show s in the Annexure to the memo given to Twi and 
WW2. Then he says of Ext. M10 , a detailed staiement. The en ire 
stock was verified on one day. There was no report that stock was short 
bero :e zley veriñed the stock. Sudhakaran repiried that there was shortare 
in stock . But he has not stated that he is not taking cha ge because of this. 
They have got separate arrangemen :s for dispensing medicines during night 
time. He gives some more answers. 

20. The main question of law raised is that this Samajam is not an 
*indus:ry and the di pute referred for adjudication is not an " In ustrial 
Dispute" . The reference itself is invalid . Hence this Tribunal has no 
jurisdiction to determine and decide the issues reſerred . They wanted this 
to be considered as a prelimacary point. It is admitted that this is a chari 
table Associa :ion registe ed under the Societies Act. The objects of the 
Samajam are mentioned in the Memorandum of Association marked as 
Ext. M 29. The Samajan is running a hospital, Bursing home, Pharmacy 
and medical college. They say that the main purpose of the institution is io 
educate, train , conduct research and treat the sick . They also claim that 
medicines are prepared and they do research by treatment. They are using 
the income derived from the Society only for the development of the insti 
tution . The profit is not distributed am og anybody. No dividend is also 
paid . The question whether a hospital can be considered as an industıy was 
decided in a case reported at 1950 (1 ) LIJ 251. Ttat decision was again 
considered in a later decision reported at 1963 (i) Supreme Cour s 742. I. 
a later decision reported at 1970 (II) LLJ 255 all these decisions were con 
sidered . In that case the question was whether a hospital run be the 
Goverment can be considered as an industry. In the case the question that 
was co sidered was the general preposition whether a hospitalcin be con 
sidered to fall within the concept of ir custry in the Industrial Dispots Act 
aud whether all hospitals of whatever des zip: ion can be covered by the 
concept or only some hospitals under special conditions." It is startdiha: 
a pragmatic approach is necessary in these malters. Afier di.cussing the 
definitions of industry , workman etc. the guidelines are held as flows . 

" It, there re, follows that b :fore an industrial dispute can be 

raised between employers and their employees o : between 
en ployers and employers or between employees and employees 
in relation to the employment or Lon -employment or the terms 
of employment or with the condicioas of labour of any persoa , 
there must be first established a relationship of esployers ad 


9 


employees associating together, the former following a trade , 
business, manufacture, undertaking, or calling of employers in 
the production of material goods and material services and the 
latter following any calling , service, employment, handicraft, 
or industrial occupation or ayocation of workmen in aid of the 
employers enterprise . It is not necessary that there must be a 
profit motive but the enterprise must be analogous to trade or 

business in the commercial sense " . 
Three Managements were appellants in this case. The first one being a 
hospital run by the Government, Second one a T. B. Hospital forming part 
of the T. B. Association of India . It is a wholly charitable institution 
devoted to research . The facts revealed that the hospital is engaged in 
research and training . Since this cannot be done without beds in a hospital 
they were running a hospital also. Treatment being part of the research 
and training they were running the hospital. On this ground it was held 
that this is not an industry. The 3rd Hospital was also run for a charitable 
purpose . That was also carrying on work of training, research and treat 
ment. They derived their income mostly from donations and distribution of 
surplus as profit was prohibited . For these reasons this was also not held to 
be an industry . The counsel for the Management generally relies on this 
decision in support of their contention that this is not an industry . 

21. There is a later decision also reported at 1975 ( II) LLJ 409. In 
this case the Supreme Courtdecided in the light of the principles enur.ciated 
in 1970 case. The facts in this case reveal that this hospital was not a self 
supporting one. They raised a loan of Rs. 3 lakhs to meet their day to day 
expenditure. The Government also used to sanction amounts to meet the 
deficit. For the:e reasons it was held that this hospital also is not an 
industry . But this decision is mainly based on the principles enunciated in 
1970 case. The principles being made clear the attempt is now to examine 
the extent to which this Samajam can be considered as an establishment 
not falling within the definition of industry. The division bench of the 
Bombay High Court in a case between Indian Sailors Home Society and 
R. D. Tulpule and another 1974 (II) LLJ 227 examined all the decisions 
referred to above and others on this aspect and laid down the following 
tests to determine whether an activity amounts to an industry within ihe 
meaning of the Industrial Disputes Act. They are all given below : 

(a) Whether the objects with which it is carried on are charitable 

and whether it had deviated from the said objects and to what 

extent, 
( b ) What is the main source of its inconic and whether it is run on 

donations, etc. and to what extent, 
(c) Whether, it makes any profit and it is organised witian intent to 

make profit, 
(d) Whether the charges for ,material goods and services rendered 

are nominal and low.compared to their cost and market prices, 
GA .30/ B 
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same. 


(e) Provision regarding the distribution or disposal of profits os 

surplus income; restrictions if any on such distribution ; 
(1) Whether it is organised as a self -serving members club for ren . 

dering goods and services exclusively to the members for their 
amusement or enjoyment charging nominal or low charges 

without intending to run it as business and make profit out of it ; 
(g ) Whether although organised as a members association like a 

chamber of commerce , it is run as a business rendering services 
and undertaking activities with a view to enable its members to 

run their business profitably; and 
(h ) the nature and character of its Management". 

In this decision all the questions were answered and finally concluded 
that ths is not an industry . An attempt like that in this case for all practi 
cal purposes will be convenient and it can be stated that there will be 
somc basis for the decision. Regarding the first te t the evidence available 
ere the following : 

22. There is Ext. M. 29 the Memorandum of Association and Rules and 
Regulations . It is an association registered under the Societies Act. The 
objects are mentioned in the 

They are 2 (a ) to ( d ). This Asso 
ciation consists of patrons, life members and ordinary members. The Board 
of Directors is to conduct the business. It is stated that this is a char table 
institution . There is nothing ir. Ext. M029 to sugrest that this is being 
organised for running like a charitable institution . There is no provision in 
this to show that this is to be conducted as a charitable institution . 
Ext. M28 scries are the reports of Directors and balance sheets for the 
calendar years 1969 , 1970 , 1971 1972 and 1973. It is scen from these accounts 
that during all these years they have been d.stributing every year medicines 
worth 4 to 5 thousand rupees free to the poor . In addition to this it is also 
seen that they are maintaining a college towards the running of which the 
society pays a con risus on of about Rs. 10 to 11,000 per annum . This is in 
addition to the fees of R3 9,000 collected from the students every year. 
From the balance shect and trading and profit and logs account I was not 
able to pick up any order ite which can be described as an exp nditure 
cozning under the head of charity . In the year 1967 they manufactured 
medicines worth about 1.53,000 and so d medicines worth Rs. 1,53,220 . 
In the year 1970 they manufactured medicines worth Rs. 1,80,000 and sold 
medicines worth Rs. 1,71,998 . In the year 1972 also they manufactured 
medicines worth Rs. 1,80,000 and sold medicines worth Rs. 1,71,205. All 
the other figures are also available. But those are not copied here to avoid 
repctition . They incur advertisement charges and they publish price lists 
alo . The price lists are marked az Exts. W5 scries (4 in number). 
A concern manufacturing medicines worth about Rs. 2 lakhs and giving iree 
medicines worth about R3. 5,000 cannot be said to be an institution wbich 
is carried on for a charitable purpre. 


23. The next question is wizether its main source of income is from 
donations, etc. The answer to the first question would show that in the 
year 1969 they collected an amount of Rs. 16,000 as rent, in 1971 it 
increased to Rs. 21,000 , in 1972 it was about 17,000 and in 1973 it was 
about 14,000 . The only donation or grant that they get is from the Govern 
ment towards themaintenance of the college. It is only about Rs. 4 or 
5000 every year. So this will show that their main source of income is by 
the sale ofmedicines and by the real collected . So this question is answerezi 
saying that their main source of income is not by donations. 

24. The next question is whether it is making proôts and whether it 
intends to make profiis . The profit and loss account referred to above 
would show that they are organising the sale in such a way that they are not 
incurring loss year after year . 

25. Whether they are running the service at a nominal charge and 
whether it is low compared with their cost in the market price. There is 
only the price list published by the Samajam . No other data is available to 
answer this 

question 
26. No provision is made for the distribution or dispusal of profits among 
anybody. It is not organised as a self-serving members club . It is also not 
organised as a members association like a chamber of commerce . From the 
documents referred to above it is seen that his is managed by a Board of 
Directors and the President is the head of it. The above facts would show 
that they are manufacturing goo Is worth about 2 laklıs every year and they 
sell the same and they also collect rent probably from the nursing home. 
They are paying provident fund contributions. They are also paying bonus 
to the workers. There was an industrial dispute in 1958. It was taken as 
I. D. No.15 /58 .by the Indutrial Tribunal, Ernakulam and a preliminary 
order was passed . The Samajam questioned the validity of reference on the 
ground that it is not an industry and it was found that it is an industry . 
The management questiɔns the authenticity of this order. They being 
parties they could have produced if they disputed the correctness of the 
averments in this. Ic is stated that the matter was taken to the High Court. 
If the order of the High Court had been in their favour they could have 
produced it . It is further stated that the law has undergone considerable 
change after this order. This is true and that is why important decisions 
after that order are considered in deciding this preliminary issue in this 
matter. It is stated that they are conducting researci . No amount is seen 
to have been set apart for the conduct of research in the accou its. For all 
reasons stated I find that this is an industry and being a recreace of an 
industrial dispute it is valid also . 

27. . The first issue relates to dismissal of Ammini Amma and Kunaran 
Nair . Both of them were working in the sales section . The management 
found that there was substancial shortage in the stock of medicines an.i to 
cover up this these two workers deliberately made false entries tampering 
with the accounts and so they were charge-shected . Explanations were 
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submitted by these persons and one threw the responsibility on the other. 
The management found that the allegationswere proved correct and so they 
were dismissed . 

28. But is there an enquiry before they dismissed these workers . 
Regarding the enquiry the Management would say that they have not 
conducted an enquiry in compliance with all formalities and procedures 
prescribed for an enquiry envisaged under the Industrial Law , in view of their 
stand that it is not an industry . This is stated so in the petition filed by 
them on 14-9-1974. by this petition they wanted permission to adduce 
evidence to establish their contention that the workers are guilty of the 
charges levelled against them . So the question whether they conducted an 
enquny or not need not be considered here . As it is , no enquiry was 
conducted before they dismissed these two workers. 

29. The next question to be considered is whether there is sufficient 
evidence adduced in this court to establish that these two workers are guilty 
of the charges levelled against them . Sit. Ammini Amma was working in 
the sales section and when she found that there was more work than could 
be handled by the employees allotted to that section she requested for 
transfer. Before this she had requested the Management to post additional 
hand and the Management for some tirne posted such hands to complete the 
arrears of work . Finally they allowed her to go on transfer from that section 
with effect from 4-3-1971. One Sri Sudhakaran succeeded her in that 
section . The first memo showing that there was shortage in the stock was 
given on 24-3-1971. This is Ext. M4. In this it is stated that Smt. Ammini 
Amma falsified the account and shortage was also detected . On the very 
same day a memo was issued to the other worker also . That is marked as 
Ext. M3. Along with this tize Managementhad sent two schedules,marked 
as Ext. M4( a ) . These two schedules show that there was shortage of 
medicines. One more notice was issued on 24-4-1971 marked aš Ext, M14 . 
By this Sri Kumaran Nair was placed under suspension , and it is also stated 
that they have detected some more offences. Explanations were submitted 
and by Ext. W13 the Management directed these two workers and another 
Sri Raman also working in the same section to appear for an enquiry . No 
enquiry is seen to have been conducted by anybody . Then again they 
issued another memo, to Smt. Ainmini Amma, dated 7-6-1971. This is 
marked as Ext . M6. Here it is stated that the Management has detected 
some more shortage in the medicines, in the stock. She is again asked to 
give her explanation. M16 is a similar notice issued to Sri Kumaran Nair . 
In these two notices the Management has shown schedules showing the 
shortage in stock . The total value of the loss is assessed at Rs. 9,936.72. 
The replies are Exts. M7 and M17 respectively, of Ammini Amma and 
Kumaran Nair . Again the Management issued another notices marked as 
Exts. M8 and M13 asking the workers to present ihemselves at an enquiry to 
be held on 9-7-1971 . From the proceedings filed by the Management it is 
seen , the President questioned these two employees and after that he wrote 
his findings. That is marked as Exts. W15 and M20 . It is adınitted that 


these two workers were relieved from the sales section and shortage was detected 
only after this . Whether the stock was handed over after stock taking is not 
clear. The personal enquiry conducted by the Management which accor 
ding to the Management itself is not strictly in accordance with the 
principles has not been proved by anybody. A stock taking was done 
immediately before they issued the charge-sheet. 
30. In case 

of shortage in stock the best procedure is to take stock in 
presence of concerned worker and note the deficiencies. I find from Ext. 
M10 that the worker was present and she signed the statement. That shows 
that the Samajam proceeds on a reasonable basis in thismatter. If they had 
prepared a list from 23-4-1971 they could have done so in the presence of 
these workers with their knowledge . If they had completed itbefore this date 
there would have been no occasion to issue a second memo saying that more 
deficiency has been found in the stock. When a person is transferred and 
relieved from one post and allowed to work in other post naturally the 
successor has also to be fixed with some liability for the shortage found . Iu 
this case they have not done that. Sri Sudhakaran who succeeded 
Smt. Ammini Amma is the best person to speak about shortage found if any 
when he took charge. He is also not a witness here . His stock taking 
conducted in the absence of the worker and without her knowledge and 
after she was relieved of the post cannot be considered to be a bona fide 
stock taking and it cannot be relieved upon . They rely on Ext. M2 : 
memo issued on 20-7-1965. By this memo these two workers are put in 
charse of selling section and these iwo acknowledge receipt of this memo. 
That they were in charge is not disputed . The question is whether they 
were responsible while in office for the shortage in stock . The best evidence 
is not available here. If they had prepared a statement they could have 
produced . Since they have not done that I find that the Management has 
not established that there was shortage in stock . 

31. Since it is found that the management has not established the charge 
the question to be answered is regarding tie relief to be given . Reinstate 
menit is the proper relief in this case but the Management is free to establish 
that these persons should not be reinstated . The Management proves the 
previous punishment awarded to these workers . Ext: M3 is the proceed 
ings of the Secretary dated 2-3-1969. This is the proceedings of the 
Secretary by which the worker is found guilty of certain charges levelled 
against her and she is punished . A reduction of Rs. 5 in her pay is 
ordered by the Secretary . 

32. Ext. M23 is a letter submitted by Kuaran Nair . He admits that 
he is guilty of an offence levelled against him by memo dated 10-8-1970 . 
Ho undertakes to pay the cost of shortage of stock found by the Manage 
ment. Ext. M25 another punishment is awarded to this worker. The 
Management had every opportunity to adduce evidence here to establish 
that the workers are guilty of the charges levelled against him . They have 
not succeeded in doing that. The more fact that they were punished 
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previously for some offences cannot be a ground for refusing the relief of 
reinstatement. Hence I find that the workers are entitled to be reinstated 
with hack wages from the date of reference . 
33 . Issue No. 2 & 3 : Revision of Wages & Weightage. 

The union Secretary speaks in support of this issue. He says that the 
wages should be revised and weightage should be given to all employees. 
What is the financial capacity of this Management to give increased wage . 
It is seen that they are only making a very little margin year after year . 
Nobody can say that some amount is taken away by the Management. 
because no such payment is inade . No method is also suggested by the 
workers , as to how some amounts can be taken up for distribution of 
additional wages. The union witness does not say that comparable 
industries in and around this industry are paying better wages. The 
capacity of the 

dustry to pay bett wages is not established . There is no 
case that the industry is located in a region where they are paying better 
wages. WW2 the Union Secretary admits that in 1970 February there was 
an agreement between the union and the Management regarding the pay 
scales. It is also admitted by him that there was an increase in the pay 
scales , consequent to this agreement. He also admits that there was 
increase in the dearness allowance with effect from 1-1-1972 . He also 
admits that with effect from 1-4-1973 the Management revised the pay 
scales. The evidence ofWW2would show that the Management has been 
good enough to revise wages as and when there was demand raised by the 
workers. There is periodical revision in the pay scales and dearness 
allowance rates. After the evidence was recorded the Management filed 
documents saying that all the workers have deserted this union and formed 
another union . Their statement is Ext. M26 and it is dated 15-5-1975 . 
After this these two workers Ammini Amma and Kumaran Nair filed indi 
vidual petitious to get themselves impleaded . These petitions are allowed 
and they are impleaded . The union has not chosen to deny the content of 
Ext. M26 The fact that the individual workers have got themselves 
impleaded would show that the workers have deserted the union . 
therefore found that the workers are not entitled to get the wages of pay 
scales revised now . For the same reasons they are also not entitled to any 
weightage . 

I pass this award as stated above and this award shall come into force 
on the expiry of 30 days after its publication in th-Government Gazette . 


it is 


Calicut, 
133-1-1976 . 


R. K. VENU NAYAN , 
Industrial Tribunal . 
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Appendia 
1. Witness88 examined on the side of the union : 

WW1- M . Ammini Amma. 
WW2- P . Padmanabhan Nair . 

WW3.-M. Kumaran Nair . 
2. Witness examined on the side of the Management: 

MW1 - R . Sankara Narayanan . 
3. Exhibits marked on the side of the union . 
Ext. W1--Price list of Keralleya Ayurvedic Sarajaru Hospital as on 

1st January , 1974 . 
Ext. W2- Office order dated 25-11-1970 issued by the Secretary . 
Ext. W3--- Transfer order of WWI dated 4-2-1971 issued by the 

Secretary 
Ext. W4 - Director s Report and Balance sheet of K. A. Samajam 

Hospital for the year 1968. 
Eat. W5 - Price lists as on 1st January, 1968, ist April, 1970 , 

series] (3 Nos.) 1st January 1974 and 1st May 1974 . 
Ext. W6--Proceedings of the Industrial Tribnnal, Ernakulam dated 

19-6-1959 in I. D. No. 15 of 1958 . 
Ext. W7_Copy of Demand Notice dated 20-6-1971 of the K. A 

Samajam Employee s Union . 
Ext. W8--Statement showing details of wages drawn by employees as 

on l - 7-1974 . 
Ext. W9-- Statement showing the proposed pay scales of staff and 

workers of the Pharmacy , Office etc., with effect from 

1-1-1970 . 
Ext. W10.Conciliation conference Notice dated 20-1-1972 from the 

District Labour Officer , Palghat to the Management with 

copy to the union . 
Ext. W11--Copy of agreement dated 22-8-1971 between the Manage. 

ment and the union . 
Ext. W12 (1) Proceedings dated 7-12-1971 of the Presideni. 

(Series 3 Nos .) (2) Letter dated4-3-1972 from the Secretary 
to the Union ." 

(3 ) Letter dated 7-12-1971 from the Secretary to the Union . 
Ext. W13---Memo dated 14-5-1971 issued by the Secretary to WW3. 
Ext. W14 . - Inst-uutions dated 19-6-1971 regarding the enquiry issued 

by the P :vsident to the Secretary . 
Ext. W15 -- Pinceelingsdato 127-7-1971 of the Presideor inued to WWI. 
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Ext. W16 --Explanation dated 10-8-1971 submitted to the President by 

WWI.. 
Ext . W17 - Explanation dated 10-8-1971 submitted to the President by 

WW3. 


Exhibits marked on the side of the Management: 

Ext. Mi--Posting order of WWIdated 1-1-1962 issued by the President. 
Ext. M2 - Proceedings dated 20-7-1965 of the President. 
Ext. M3 - Proceedings dated 12-9-1969 of the Secretary . 
Ext. M4 - Memo dated 23-4-1971 issued by the Secretary to WWI. 
Ext. M4(a ) Schedule A showing shortage in Stock . 
Ext. M5 — Explanation dated 3-5-1971 submitted to the Secretary by 

WW1. 
Ext.M6- Show Cause Menii dated 7-6-1971 issued to ww1by the 

Secretary . 
Ext. M7- Explanation dated 16-6-1971 submitted to the Secretary by 

WW1. 
Ext. M &-Memo dated 5-7-1971 to appear for the enquiry issued to 

WW1 by the Secretary . 
Ext. M8(a )-- Acknowledgment on the Memo by WWI. 
Ext.M9– Proceedings of the personal enquiry held against WW1 on 

9-7-1971. 
Ext. M10 - Stock list of K. A. Samajam as on 31-12-1970 . 
Ext. Mil - Stock Book . 
Ext. Mil(a ) - Page 249. 

MIT ( ) - Stock of " Sahajaradi Taile" for 2/71. 
M11 (c) -Page No. 213. 

M11 (d ) -- Page No. 148 . 
Ext. M12-- Carbon copies of the Invoice Book from 2-1-1971 to 

27-2-1971 . 
Ext. M12 (a )-Bill No. 205. 

M12 (b ) --Carbon copy of Bill : 
M12 (c )-Carbon copy of Invoice No. 220 . 

M12 (d ) -- Carbon copy of Invoice No. 262. 
Ext. M13 -- Show Cause Memo dated 23-4-1971 issued to WW3by the 

Secretary . 
Ext,M14 --Suspension order dated 24-4-1971 issued to WW3 by the 

Secretary , 
Ext. M15 -- Explanation dated 29-4-1971 submitted to the Secretary 

by WW3. 


Ext. M16 - Show Cause \ coo dared 7-6-1971 issued to WW3by the 

Secretary . 
Ext.M17 — Explanation dated 14-6-1971 submitted by WW3 to the 

Secretary 
Ext. M18 ---Memo dated 5-7-1971 issued to WW3 by the Secretary to 

appear for the enquiry . 
Ext. M19 - Proceedings of the Personal enquiry held against WW3 on 

9-7-1971. 
Ext. M20 - Proceedings dated 24-7-1971 of the President issued to 

WW3. 
Ext,M21 - Memo dated 10-8-1970 issued to WW3 by the Secretary. 
Ext. M22 - Memo dated 10-8-1970 issued to WW1 by the Secretary 
Ext.M23 --Explanation dated 24-8-1970 submitted by WW3 to the 

Se retary. 
Ext. M24_Request dated 16-9-1970 made by WW3 to the Secri tary . 
Ext. M25 - Memo dated 15-12-1970 imposing punishment issued to 

WW3 by the Secretary . 
Ext. M26 - Letter dated 15-5-1975 signed by 24 empl-yecs of K. A. 

Samajam addressed to the Congress President, Shoranur 
Mandilam regarding their resignation from K. A. Samajam 

Employees union . 
Ext. M27 — Letter dited 11-6-1975 from the Secretary, K. A. Samajam . 

Thozhilali Union (INTUC ) to the President, K. A. 

Samajam . 
Ext. M28 — Report of Directors and Balance sheet of K. A. Samajam 

for the year ended 31st December 1969. 
Ext. M29 - Memorandum of Association and Rules and Regulations of 

K. A. Samajam . 
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GOVERNMENT OF KERALA 
Labour (A ) Department 

NOTIFICATION 
G.O.Rt. No. 65 /76 /LBR . 

Dated, Trivandrum , 16th January 1976 . 
The award of thie Industrial Tribunal, c.l cut in respect of the 
dispute between the President, Peringandoor Service Co-operative Bink 
Ltd., No. 297 , Athani, Mulankunnat lukavu Post, Trichur District and 
the worker viz. Smt. C. R. Komalavally D /o . Chirulikolanath Ruvunny, 
Thuruthiparannu, P -ringanduor Post, Trichur Districi received by Govern 
mont on 9.1-1976 is hereby published un ler Section 17 of the Industrial 
Disputes Act, 1947 (Central Act XIV of 1947). 

By order of the Governor, 
P.M. SREEVASUDEVAN , 

Under Secretary . 
, Before the Court o ? the Industrial Tribunal, Cali :ut, 
( Tuesday , le 23rd day of December, Nineteen 
hundred and seventy five) 

Present: 
SRI R.K. VENU NAYAR , B.A., B. L., 

Industrial Tribunal, Calicut 


INDUSTRIAL DISPUTE No. 44/74 

Between 
The President, Peringandoor Service Cc -operative Bank Ltd., No. 297, 
Athini, Mulankunnathukavu Pust , Trichur District 

and 
Smt. C. R. Komalavally , D /o . Charulikola nath Rivuuny, 

Thuruthiparampu , Peringandoor Post, Trichur District 
R présentation : 

Sri K. Aravindakshan , 
Advocate, Trichur- 3 . 

For Management. 
Sri P.K.Ashokan , 
Advocate, Ayyanthole , 

For Workman 
Trichur . 


} 
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AWARD 


Smt. C. R. Komalavally the Secretary of Peringandcor Service 
Co- operative Bink Ltd., hereinafter refirred to as the Bank was suspended 
with effect from 21-5-1973 . The mana ement raised certain a legations and 
a char e-sheet was issued . After the enquiry she was dismissed from service 
with effect fr . m the date oi suspension , i.e. 21-5-1973 . There was no 
settlement at the conciliuion and hence the Government of Kerala by 
Order No. G.O. Rt. 4 :5 /74 /LBR . dated 10.5.1974 referred the issue of 
dismissal of this worker for adjudication . 

2. "The worker says that this dismissal is a mala fide action of the 
management. She refers to dismissal memo, which according to her con 
tains fresh allegatio s ab ut which there was no prior nctice to her. The 
charge-sheet was vague and there is no prim facie case against her . 
During the year 1971 she was doing the additional work of Kuri Sections 
since the c erk was on leave . She had only to make certain entries in the 
Kuri Ledger. The cashier was to receive the amount. No kuri subscriber 
pa.d suoscriptions directly to her . She would say that she is innocent and 
she is not responsible for any of the entries except onc. Even about that 
she had no knowledge at that time. The enquiry officer made her liable only 
furt is particular entry . The enquiry officer was biased against the worker . 
and he was also acting as the legaladviser of the Bank. She had expressed 
this to the enquiry officer. She was afraid that she will not get justice at 
the hands of the er:quiry and this was brought to his notice. She says that 
she has a clean record of service. This action is instigated by interested 
persons and hence mala fide and she is entitled to reinstaternent with back 
wages. 

3. In the reply statement it is stated that the worker is guilty of the 
charges livelled against her. The charge -sheet was issued and she was 
simultaneously plac d under suspension . She gave a reply an I then a 
dumestic enquiry was conducted . On the b :sis of the findings the Board 
gave her the proper punishment. The Board only decided to remove her 
from the Secrea y ship . Since she had served the Society for a very long 
time, the Bank offered ! er the post of accounts clerk . Themanagement 
wanted her to give an undertakirg of good conduct thereafter. Since she 
did not comply with this her service was terrinated . She was given every 
opportunity in the enquiry to cross-examine the management witnesses and 
al o to adduce her evidence. The charges levelled against her were very 
grave and it such a person is allowed to continue that will definitely affect 
the Bank an : so they took this action . It describes the nature of charges 
levelled aga nst the worker and concludes saying that she is not entitled to 


any relief. 


WW1 the worker says that she participared in the enquiry . She 
proves certain documents. Se was in charge of the Kuri Siction clerk 
from 1-3-1971 to 1-5-1971. Prior to that she was never in charge of that 
seccirn . When she was in charge she used to take entries in the ledger 
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and prepare the chalan . The cash is received by the cashier. She cannot 
say whether a kuri subscriber has paid amoint to the cashier or not. 
Before she became the Secretary she had no control over the staff . 

5. She is not guilty of the charges levelled against her . The enquiry 
was conducted by the legal adviser. Action was taken against her as per 
the advice of the enquiry officer. The findings are also incoricct. She 
has not received the di missal order. No show cause notice was also given 
to her. There were occasions when subscribers went after receiving the 

chalan without paying money . It is not true to say that she has instigated 
· any body to pay any amount. She has also not made any cntrics in the 
books . 

6. . In cross-examination she says that the enquiry officer was paid some 
amount as legal adviser. It was paid in his capacity as legal adviser . She 
does not know how much was paid . She wa examined in the enquiry . 
No witnesses were examined on her behalf. The arbitration filed was 
dismissed . She was an errployee from 1964 10 1973. She does not know 
whe.her the Bank had decided !o a point her as accounts clerk after con . 
sidering the enquiry report. No such information was given to her . She 
did not make enquiries to find out the steps taken by the bank after the 
enquiry. She says that she is not prepared to work as an accountant. 

7. MWIis the enquiry officer. He conducted tlie enquiry against the 
three persons and a consolid.ted report was sibmitted . WWI was resent at 
the enquiry . He read over the charges levelled against her and she denied ilie 
same. The management witnesses were examined . Two witnesses were 
examined on behalf of the worker . His report is Ext. MI Ext. M2 is the 
enquiry proceedings. His conclusion is tht the worker is guilty of the 
charges levelled against her. He conducted the domestic enquiry properly . 

8. In cross he says that the worker was not given the docu.nents list and 
witnesses list at the enquiry . Two Board members cross examined the witness 
at the enquiry . The Union leader was allowed to assist the worker. Wit . 
nesse did not bring prepared statements . They save their oral testimony , 
He also sought some clarifications. He did not advise the bank to give her 
the post of accountant She complained to the Bank that she is not satis 
fied with the enquiry officer and they have given a reply also . Hehad no 
illfeeling towards her or saying so He hid conducted a number of enqui. 
ries and in none of these he has found the worker not guilty . The facts of 
the case being the same a composite enquiry was conducted . The cashier 
holds the responsibility for the am unt paid to him . He haí not given any 
advice to the bank before this. He did not ask any witness to be present 
in the enquiry. Certain answers are given by liim in rc. also . 

9. The present president is MW2. He proves the relevant entrics in 
minutes book regarding suspension and dismissal order. In cross he say : 
thit th : cashier was made the secretary after dismissing this worker. This 
is the evidence recorded in this case . The first question to be conidered is 
whether there is a pro er enquiry in this matter. 


10. Ext.M2 is the enquiry proceedings. WWI admits that she had 
participated in the enquiry : Her one complint against the enquiry officer 
is that he being the leg.I advisor he should not have conducted the enquiry . 
In what way or in what manner she has been prejudiced by his conducting 
the er quiry is not referred t) by her. The mere iact that he had advised 
them is not sufficient to hold thathe is not fit to conduct an enquiry. 

11. It is seen that he allowed the work :r to cross -examine th : minage. 
ment witn :sses and also to adduce evidence on her behalf. Reg irding the 
conduct of the enquiry the only pointraised is that the two d recto : s were per 
mitted to put questions to witnesses The worker has not raised a complaint 
that the Board of Directors of the Society is in any way motivated in the 
conduct of this enquiry . It is not even aleged that they are on enimical terms 
with th s worker. So this is also not ufficient to hold that th enquiry is impro 
per. All the witnesses were examined at the enquiry and th :y were cross 
examined and then the worker was permitted to adduce her evidence. 
Ext. Mi is the find ng. It is seen that he has referred to the charges against 
each individual worker and arrived at a findig. Irom the conduct of the 
enquiry there is nothing to hold that it is an improper one. 

12. The next consideration is whether the fin ing is justified on the basis 
of the facts available in this case . The charge is th t she had not actually 
paid the amount to the bank which she rcccived from kuri subscribers; but 
at the same time entries were made in some registers. Another char , e is 
th t while working as Secretary the auditor detected certain omissions an ! 
knowing that there are certain omis: ions c mmitted by her subor inales 
she allowed them to pay the amount and mike good he loss sustained by 
the bank at the same time erasing certain e tries made in the books. In 
this court itself she admits that she had made so ne enrries regarding the 
paym nt of inoney , but she had not been careful to s e whether the amount 
was actually paid to the Bink . The auditor who detected ihe non -payment 
of th : amount and the sub equent payment is a witness at the enquiry. 
His evidence and the evidence of other witnesses make it clear that the 
worker is guilty of these charges levelled against her . 

13. It is admitted by the Management in their statement itself that 
con idering the long service of this worker they were prep red to retain ter 
in service asan account clerk under certain conditions. One condition is 
that she should execute a bond 10 work honestly in future. Ano her is to 
cxecute a similar bond by two other persons. The Management s case is 
that the worker did not comply with these obligations and so sh : was 
dismissed. The Pank having consented it at one stage: cannot 

now go 
back . The non - execution of these bonds is not suficient to dismiss lies 
fro.n service. Since it is found that she is guilty of the charges levelled 
against her the Management cannot be directed to reinstate her to the post 
of Secretary. Since they offered to appoint her as accounts clerk I hereby 
direct the Management to appoint her as accounts clerk with continuity of 
service and the worker is free to report for duty . But she is not entitlei to 
backs wages. 


5 


I pass this award as stated above " and this award shall come into force 
on the expiry of 30 days after its publicatio . in the Government Gazettee . 


Calicut, 
23-12-1975 . 


R. K. VENU NAIR , 
Industrial Tribunal Calicut. 


Appendix 
Witnesses examined on the side of the Management. 

MWI- M . J. Paloo . 

M.12 - P . A. Sanku. 
Exhibits marked on the side of the Management. 

M -- Enquiry report. 
M2 - Sta ement filed by Krishnan Embrandiri. 
M3 - Minutes Boks. 
M3 (a ) -Entry in page 201 of M3 Books. 
M3 b ) 

Do. 261 do . 
Witress examined on the side of the opposite party . 

WW1 - C . R. Komalavally . 
Exis. marked on the side of the opposite party . 

WI- Leiter date : 21-5-1973 from P. S. Co- op . Bank to Smt 

CR Komalavally . 
W2 — Notice dated 28-5-1973 from M. J. Paloo , Enquiry officer to 

C R. Komalavally. 
W3 — Letter dated 22-5-1973 from C. R. Komalavally to the Presi 

dent, P. S. Co -op. Bank. 
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GOVERNMENT OF KERALA 
Local Administration and Social Welfare ( C ) Deparmen 

NOTIFICATION 
No. 39013 /C3 /75 /LA & SWD , - Dared , Tissandrann , 26th February 1976 ) 

23rd March 1976 . 
The following draft of an amendment to sub - rule (i) of rule 6 of the 
Kerala Panchayats ( Payment of Travelling E.penses from Panchayat Fund ) 
Rules, 1963 issued in G. O. Ms. 74 /63/DD . dated 25th January , 1963, and 
published in Kerala Ciazette No. 6 dated 5th February, 1963 , as amended 
in G. O. Ms. 64 /70 /LAD . dated the 4th November, 1970 and published 
as S. R. O.No. 40570 in Kerala Gazette N. 45 datei the 10 :h November , 
1970 , which the Government of Kerala propose to make in exercise of the 
powers conferred by section 129 of xke Kerala Fanchayats Act, 1960 ( 32 
of 1930) is hercby published for gencral informaation as required by sube 
section 2 of section 130 of the said Act. 

Notice is hereby given that the said draft will be taken up for considera 
tion on or aizer 29-4-1976 , and that any obj ction or sugges ion that may 
de received in respect of the said draft from any persons before the date 
specificd above will be considered by Government. 

Objections and suggestions, if any , shall be addressed to the Special 
Secretary to Government, Local Administration and Social Weliare (C ) 
Department, Trivandruma 


AMENDMENT 
In the said Rules , in sub- rule (1) ot rule 6 , or the steers and figures 
" Rs. O " and " Rr. 250 " the tes and fixu es " R $ 700 and Rs. +35 
wball respectively be sub uitiid . Tlis amendmen : shall tx de med indavo 
came into force Gura 1-6-1974 . 


By onder of Rhe Goverizon 
N. GOPALAKRISHNAN NA 

Sancial Sesselary .. 


$ 9 


Explorexy Note 
Mais docs por fondos part of the notification but is incended to indian be 
its general purport. ) 

As per sub-rule (i) ofrule 6 of theKerala Panchayat (Payment of Travelo 
ling Expenses som Panchayat Funi) Rules 1963, President and Members of 
Panchayats are treated as 11 Grade Ofact rs with a pay of Rs. 500 and Rs. 
250 respectively. Goverament tave in their order No. G. O. ( P) 194/741 
fin . da cd 29-1-1974 revised the cassification of oti cers for the pupose of 
drawing travelling allowance . So e corresponding revision is necesensy is 
he said rules also 


Certain Panchayats in the State hate requested for the above change 
and the Director of Panchayata has recommended the same This apoenda 
ment is intended to achieve the above object 
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GOVERNMENT OP KERALA 


Abstract 
MOTOR VEHICLES DEPARTMENT - DELEGATION OF POWERS TO THE 

DEPUTY TRANSPORT COMMISSIONER - ORDERS INUED 


PUBLIC WORKS (TRANSPORT C ) DEPARTMENT 
G. O. (P ) No. 69/76,PW . Dated , Trivandrum , 22ad March 1976 . 


ROM : 1 . G. O (M.) 178 /75/PW.dated 18-10-1975 

2. G.O. (Ms) 172 /75 /PW . dated 9-9-1975. 
5 . Corr spondence resting with the letter No. Al. 20551/ TC /75 

dated 27-9-1975 and 8-11-1975 from the Transport 
Commissioner. 


ORDER 


In the G.O. read as lgt piper above it wasorderod that the powers til 
then exercised by the officers of the Agricultural Income Tax and Sales Tax 
Department over the officers of the Motor Vehicles Department would te 
withdrawn and vegied with the officers of the Motor Vehicles Department. 
Consequent to the se rganisation of the Motor Vehicles Department ordered 
in heG . O. read as econi paper above, three posts of Deputy Transport 
Comnis ioners were created with their beadquarters at Trivandrum , 
Ernakulam and Kozhikodc. 

2. The Transport Commissionør has roquested Governmeant to delegate 
certain administrative and financial powers to the Deputy Transport Commi. 
ssioners of the Motor Vehicles Department. Goveromeat love considered 
the proposal in detail and are plezeed to delegato the following powers to 
the Deputy Transport Cammissioners of the Motor Vehicles Department 

G. 583 


1 . 


Financial 820893-: 


1. To incur all iteras of non -recurring contingent expenditure withiin 
the budget grant, subject to the general rules laid down in regard in 
purchase and su plies subject to a monetry limit of Rs. 50 at a time and 
Rs. 500 in a year subject to general provisions in Appendix 4 , Kerala 
Financial Code Vol. ll. 

2 Di posal of unserviceab e articles in auction of boʻk valuc upto 
Rs. 500 subject to cbservance of rules in the matter and subject to rules 
163-168 Kerala , Financial Code, Vol. i . 

3 . Purchase of stationery articles up to Rs. 25 each time with a maxi. 
mum of Rs. 400 for one year subject to Stores Purchase Rules. 

4. Repairing, clearing , and varnishirs or furniture upto Rs. 200 in 
each case subject to budget provisiuns and observance of Ru c in the ma.ter . 

5. Investigation of arrcar claims which are not time-barrcd . 

6. Repairs of Motor Vehicles upto Rs. 500 at a time subject to budget 
provision and also sutject to the condition that the repairs are carried out in 
approvalworkshops at the rates approved by the Assistant Engineer of 
Regional Engioeering Workshop . 

Renting of Private Buildings not exceeding Rs. 100 per naensere 
subject to rules in items 45 , Appendix 4 , Kerala Financial Code Volume II . 

8. Visite off of Rs. 50 36 x tinae subject to a ceiling of Rs. 200 per 
yous subject to Rules . 

9. To sanction tcroporary withdrawals from Provident Fund deposite 
Dry subordinates of the Motor Vehicles Department vpto a maximum of 
Rs. 750 in normal cases, subject to other conditions and lipitations under 
the Rules of the Fund. 

10. To countersign the T.A. Bills of all officers including Regional 
Transport Officers in their Zones. 

To draw albe pay bills of the Noyogazetted staff of their offices. 


Administration Powers 

1 . Appointments .-To appoint all Non - guzetsed Olhcers whoso 
taxidum pay does not exceed Rs. 525 per mense.r against sanctioned past 
subject to Public Service Commission Recruitment Rules in force, provides 
the appointment 10 the posts are made on Zonal basis. 

2. Transfers and Postings : -- To transfer sell Non -gazetted Oficers of the 
Departsochat within their Zones . 


9 . Loan . To grant all kinds of leave except stody leave. spotla ! 
disability leave and leave without allowancei exceeding four months to 
Oficers whom they are corepetent to appoint. 

By order of the Goverror, 

N.R. AUGUSTINE , 

Joint Secretary 
To 

The Transport Coronisiones . 
The Depuy Treusport 

Commissioners Trivandron / Ernakut - m 
end Kozhikode . 
The Accountant General, Kerala . 
The Finance Department ( Vide U.O.No. 6768/In3 & PW /A1/75/ 

Fin , dated 4-2-1970 ) 
The Public (Services) Deparı ( Vide U.O. 20025 /SB2/76 /I D 

dated 24-2-1976 ) . 
The Public (O & M ) Department (Vide V.O.Na 300.50 /R21761 

O & MPD dated 27-2-1976 ). 
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Section ii 


GOVERNMENT OF KERALA 

Food (D ) Department 
NOTIFICATION 


No. 3611/D4/76 /Fd. D. 

Dated , Trivandrum , 15th March 1976 
The following Notifications dated 5th February, 1976 of the Government 
of India , Ministry of Industry and Civil Supplies (Department of Industrial 
Development), New Delhi published in the Gazette of India Part II , Section 
3 , Subsection ( ii ) dated 5th February , 1976 is hereby republished for 
general information . 


By order of the Governor, 

P. M. ABRAHAM , 
Special Serrotary. 


GoveRNMENT OF INDIA 
Ministry of Industry and Civil Supplies, New Delhi 

ORDER 
S. O. In exercise of the powers conferred by section 3 of the Essential 
Commodities Act, 1955 (10 of 1955), read with section 21 of the General 
Clauses Act, 1897 (10 of 1897 ), the Central Government hereby rescinds 
with immediate effect, the Tyres : nd Tubes (Movement Control) Order, 
1974 except as respects things done or omitted to be done under the order 
before such rescission . 


No. 1 ( 19 )/74 --LRG 

(Sd .) 

S. B. SUBRAMANIAN , 
Under Secretary to the Government of India . 
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Section iy 


GOVERNMENT OF KERALA 

1 Abstract 
PUBLIC SERVICES - KERALA CIVIL SERVICES (CLASSIFICATION , CONTROL 
AND APPEAL ) RULES, 1960— AMENDMENT TO RULE 11 OF THE 

RULES - ISSUED 


PUBLIC (SERVICES D ) DEPARTMENT 
G.O. (P ) No. 74/76/ PD . Dated , Trivandrum , 11th March 1976 . 


Read:-G . O. (P ) No. 108 /73/ PD dated 23-4-1973 . 


NOTIVICATION 
S. R. O. Ne , 32976.- In exercise of the power s confered by subr 
section (1) of section 2 of the Kerala Public Services Act, 1968 (19 of 
1968), the Government of Kerala hereby makr the following au.endment 
to the Kerala Civil Services (Classificati n , Control and Appeal) Rules , 
1960 , published in the Kerala Gazeite Extraordinary dated the 30.h January , 
1960, namely : 

AMENDMENT 
In the said Rules, to Note (1) vnder clause (v) of sub -rulc (1) of rule 
11, the following proviso shall be added , namely: 

“ Provided that in the case of reduction of rank in the senioriy list, 
guch reduction shall be 


» 


permanent, 


Ey order of the Governor, 
S. NARAYANASWAMY , 
Special Secrelary . 

( P.1.0 .) 


G. 564 


2 


Explanatory Mote 
( This note is not part of the notification , but is intude to indicate 
its general purport.) 

Reduction to a lower rank in the seniority list is one of the penalties 
specified in Rule 11 of the Kerala Civil Services ( Classification , Control and 
App al) Rules, 1950. This.penalty can be imposed only for a period of 
not less tha six months and not more than five years . It has been pointed 
outthat the linking of this penalty with any time period is often likely to 
render the penalty in ff ctive as this penalty becomes effective only if during 
its period the delinquent officer s turn for confirmation or promotion arises . 
Otherwise be neither sustains any reduction of emolura nis nor any other 
disadvantage in service on account of this penalty and at the end of the 
period of this penalty he gets his original rank restored . Therefore in order 
to make this penalty real and effective, it has been decided to delink the 
penalty of Reduction to a lower rank in the seniority list from the time 
period referred to above i. e. the penalty if awarded will be permanent . 
This notification is intended to achieve the above objcct. 
To 

All Heads of Departments and Otrots . 
All Departmcats (All Sections) of the Secretariat 
The Secretary , Kerala Public Service Commission (wich C. L.) 
The Registrar, High Court , Ernakulan . 
The Registrars, Universities of Kerala , Calicut and Cochia 
The Registrar, Kerala Agricultural University , Trichia 
The Advocate General, Ernakulam . 
The Secretary, Kerala State Llectricity Board 
"The General Manager, Kerala Stato Road Trnopra 

Corporation , Trivandrum 
The Secretary to Governor 
Private Secretariat 

other 
Miniger 
The Strographs itor Internet Secretary and Adlistinnal Chief 

Secretary 


60 


DY 


23 
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Section is 


GOVERNMENT OF KERALA 
Labour (B ) Department 
NOTIFICATION 


0.0 . (Rt.) No. 311/76 /LBR . 

Dared, Trivandrum , 2nd March 1976 . 
S. R. O. No. 330 76.--Whereas the Director, Small Industries Service 
Institute , Brichur has submitte 1 a sch me for the regulation of hours of 
employment, intervals for meals and holidays of the persons employed in or 
attending or who are in matrs of the Central Workshop (General Engincering ) 
and ibc Fruit Preservation Section attached to the aboie inst tute; 

And whereas the State Government is satisfied that the provisions of the 
said scheme are not less favourable than the corresponding provisions of 
the Factories Act, 1948 ; 

Now , there fo e, in exercise of powers conferred by section 86 of the 
facio , ics Act, 1948 

(Central Art 63 of 1948) and in superession 
of the Government notificat on No. 209 + 1/62/H4/HLD dated 20-0-1962 
Government of Kerala he eby cxempt the workshop mentioned al ove, where 
a manufacturing process is carried on , from all the provisions of the sait 
Act ex ept Section 6 and Chapter I \ sulject to the condition that this 
excmptiva may be withdrawa by Government at any time without Dutice . 


By order of the Governor , 
U. MAHARALA RAO , 

Secretary . 
Explanatory Note 
( This does not form part of the notification but is intended to explain 
its general pu -port.) 

In notificatiin do 20941/2,HF HLD date : 20-10-1972 eremption frim 
all the pro is ons of the Factries Act was granted to the workers of the 
Central Wokshop (General Enginec. ing) and the Fruit Preservation Section 
attached to the mids Industries Service in titute, Trichur . Government 
have decided that sert on 6 ( Licencing and Chapter IV ( Salery , of the above 
Act may be made applicablethe above in titution , in the larger inte est 
of safety . The above notification is to achieve this object. 


G. 356 
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testiers At 


GOVEANMENT O SERALA 
Labon (B ) Departemen 

NOTIFICATION 


. 


G , O. Rr. No. 321/76 /LBK 

based , "ITE, 18 March 1976 . 
S. R. O. No. 331/ 76 - Whereas the Director of Small Indu tries 
Service Institute, Trichur bas submitted for the approval of the State 
Government a scheme for the regulation of hours of earlyment, intervals 
for meals and holiday of personis employed in or attending the Extension 
Centre for Gener. I Engineering, Alleppey or who ar. irrates of the 
Extension Centre ; 

And whereas the Government are satisfied that the provisions of the 
scheme are not less favourable than the correspouding provisions of the 
Factories Act, 1918; 

Now therefore in exercise ofthe powers conferred by section 6 of the 
Factories Act, 1948 (Central Act 63 of 1948 ) and in supo session of the 
notification No. Li 81520,61-3 /HLD dated 8.1.1 . 6 ! the Government of 
Kerala hereby exempt the work place attached tu che above exten -ion certre 
from all provisions of the said Act, except sedion 6 and Chapter IV subject 
to the conditions that this exempion may be withdrawo at any tide witcut 
Qorice 

y ordes ! This Corsai , 
U. MABABALA RAQ , 

Sercars. 


tr 


kapisaavey ope 
ANUT 

thr actification, At Keput 
explain the ger eral pey7post . ) 

In notification No. L4-81520 /61-3 HLD dared 8-1-1962 Goveritient 
have exempted the wo kers of the Exten in centre for Giner. 1 E gineering, 
Alleppy irc m all the provisio s of the factories Art, Government have now 
decided to extend secii n 6 (Licencing ) and Chamer IV S.cty ) 10 he 
above institution in the larger imnerests of Mafety . The bom nouacation 
ls to achieve this object. 


G. 558 
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Section 


COVERNMENT OF KERALA 


Abstract 
PUBLIC SERVICE DEPARTMENTAL TE T - C . D. Test - PAYNEXT 
OF T. A. FOR ATTENDIXO DEPARTMENTAL TEST 

AMENDMENT ISSUED 


FINANCE DEPARTMENT 
G.O. ( P ) NO . 80/76 Fin . Daten , Trivanrım , 100 Marc 1976 . 


Reed:-). Letter No. Sy. . A6-24274/7 % dated 19.2. 975 from the 

Additional Secretary, Board of Revenue, Survey . 
2 . Letter No. TM . II! 12-8/ 7A /223 /1154 daad 20-1-1376 

from the Accountant General. 


ORDER 


1 


In the letter read above a clarification was sought for by the Board 
of Re enu : as to shether a ca didee is not expected to appear for th : 
departmental tists at the place wh re he is working , in case it is an ciami 
nation Cutre or if it is not a . cxamination centre, thc ncarest ( catre ts . 
his.place of work.. 

At present t cre is no rulertricting tha: the o Tic r ; need be givin 
T. A. under Rule 17 Pari 11, K. S. Rs. Only the plac " where the ork 

Governm :n , afer examining the question in detail , 
are pleased to is :u : he ollowing notitication : 


is not 


a cent c . 


NOTIFICATION 


S. R. 1) . No " 33476 In exercise of the pu ** conferred hv subsection 
(1) of section 2 (of ulie Kerala Pubic Scrv ces Act, 1963 (19 of 1968) , 


. G. 580 


read with section 3 thereof, the Government of Kerala , bereby make 
the following amendment to the Kerala Service Rules, namely : 

AMENDMENT 

C. S. No. 287| 76 
In Part II of the said rules, the Note to rule 77 shall be numbered 
as Note 1, and afrer Note 1 as so numbered the following Note shall be 
inserted , namely : 
" Note 2 :-If the place where the Government servant works is a 

centre for the departmental examination , he shall 
not be eligible for travelling allowance for appearing 
for the examination at another centre under this rule, 
except in case where he has to appear for the examina 
tion at that centre owing to reasons beyond his 
control" . 

By order of the Governor, 
K. V. RABINDRAN NAIR , 

Finance Secretary . 
Esplanatory Note 
( This note is not part of the amendment but is intended to indicate les 
general purport.) 

According to the existing rules an officer is not expected to appear for 
the departmental test, at the place where he is working in case it is an 
examination centre or in the centre nearest to the place of work if the place 
where he works is not a centre . This amendment is meant to incorporate 
in Part II, Kerala Service Rules necessary provision to this effect. 
To 

The Accountant General,Kerala , Trivandrum . 
All Heads of Departments and Officca. 
All Departments and Sections of the Secretariat 
The Registrar , High Court, Ernakulam (with C.L.) 
The Registrars, Universities of Kerala , Cochin & Calicut (with C.L.) 
The Registrar, Agricultural University , Mannuthy (with C.L.) 
The Secretary , Kerala Public Service Commission ( wich O.L ) 
The Secretary, Kerala State Electricity Board , Trivandrum 

(with a . L.) 
The General Manager, Kerala State Road Transport Corporation 

(with C.L.) 
The Secretaries, Additional Secretaries, Joint Secretaries, Deputy 

Secretaries and Under Secretaries to Government. 
The Private Secretaries to Chief Minister and other Mialgters . 
The Secretary to Governor . 
The Stenographer to the Chief Secretary , 
The Director of Public Relation , 
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GOVERNMENT OF KERALA 

Food (D ) Department 

NOTIFICATION 
G. O. Rr. 841/76 /Fd . D. 

Dated, Trivandram , 1912 Afarch 1976 . 
S. R. O. No 335/76 -In exerc se of the powers conferred hy clause 
13 of ihe Keral. Rice and Padły (Procurement by Levy) Order, 1966. the 
Gvernment of Kerala , having regard to the special cid tions prevail. 
ing in the areas of Q , S and T. Blocks at Kutia ad . which are surilus 
land taken over by the Government under ihe privi ions of the Kerala Land 
Reforms ct, 1963 and the interim management ard cultiv , lion of which 
have been entru ted with th ce Joint F.rming Creonerative Snci tics, 
c n - ider i exped ent so to do in public in rest and th 1cf ) e examp The 
thr e Joint Farming Co -operative Societies cultivating the said lands, frum 
the provisions of the said order. 

By order of the Governor , 

P. P. CEORGE , 

Joint Seciclan) 
Explanatory Note 
As per the orders in G. O. Ms) 6,5/75 RD . dt. 11:7-1975 ard G. O. 
(Ms) 1414 /75/RD . dt. 2 +-10-1975 three Joint Farm ng Co-operative Societies, 
viz : 

(1) Q - Block Joint Farmin Co -operative Cociety Limited No. K - 399 
12 , s - Block Joint Farsing Co-operati. e Society L mited Nu. K - 370 ; 

and 
(3) T - Block Joint Farming Co-operative Society Limited Vo . K - 371. 
have been lo mrd for entrusting the interim managemer tard cultiva ion 
of the suri lus lard takın over under the provi i ins of the Keral . Land 
Reforms Acc 1963 in Kuit.nad. The question of exemp ing these lands 
from levy came up for consid - ati in ni the Govers ment. The men.bers of 
tle Socieri s ind vidually will be havi g cnly about one acre.fl.nl 
per family and in no case will any family have two ar s T cieſielley 
would be li- ible for exen rin frim lr vv if they cultii ate t e land 
separ ,tely . But levy will hive to be collected normally b c use the men brs 
are now ( ultivating the land o lectively . In these circuns ances Goven . 
men feel that the cultivar r who in liv dira ly will be eligib e for emprinn 
shoull not be put to a disadvan ag : just for Vereas n that they are non . 
th cultivation operations colectivil . Gwerninent have the ele recida 
to e empt the lands ac ually cultiva d by the lirie Joint Firming :.. 
opera -ive Societies from the provisious of the Levy Order a.d beace this 
notification . 


1 


G. 577 
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GOVERNMENT OF KERALA 
Labour (B ) Department 

NOTIFICATION 


G. O , Rt. No. 320 /76/LBR . 

Dated, Trivandrum , 4th March 1976 . 
S. R. O. No. 336 /76. - Whereas the Principal of the Institute of 
Textile Technology, Trivandrum , has submitted a scheme for the regulation 
of hours of employment, intervals for meals and holidays of persons employed 
or attending the Institute of Textile Technology , Trivandrum or who are 
inmates of the institute ; 

And whereas the State Government is satisfied that the provisions of the 
scheme are not less favourable than the corresponding provisions of the 
Factories Act, 1948 ; 

Now , therefore in exereise of powers conferred by section 86 of the 
Factories Act, 1948 (Central Act 63 of 1948 ) and in supersession of the 
Government notification No. 30622 /58 /L5/ L & LAD dated 7-7-1959 the 
Government of Kerala hereby exempt the work place attached to the above 
institute , where a manufacturing process is carried on from all the provisions 
of the said Act, except section 6 and Chapter IV subject to the condition 
that this exemption may be withdrawa by Government at any time without 
notice . 


By order of the Governor, 
0.MAHABALA RAO , 

Surotary . 
Esplanatory Note 
( This does not form part of the Notification , but is intended to explai 
the general purport) . 

In notification No. 30633 /58 /L5/ L & LAD dated 7-7-1959 Government 
exempted the work place attached to the Institute of Textile Technology , 
Trivandrum from all the provisions of the Factories Act under Section 86 of 
the Act. Government have now decided to make applicable section 6 
(Licencing) and Chapter IV ( Safety ) to the above work place, in the larger 
interest of safety . The above notificatiou is to achieve this object. 
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GOVERNMENT OF KERALA 
Labour (B ) Department 

NOTIFICATION 
G. O. (Ms ) No. 23,76 /LBR . 

Dated , Tricaehiti, ath March 1976 . 
SR. O No. 337/76 - In exercise of the powers conferred by Section 
49, 50 and 112 of the Factories Act, 1918 (Central Act 63 of 1918 ) , the 
Government of Kerala hereby make the following amendmeni to thekerala 
Factories Welfare oficers) Rules , 1957, the samebavit. Scen previously 
published as required by Section 115 of the said Act, namely : 

AMENDMENT 
In the said Kules, in rule 6 , in sub-rule (1) . 

(i) for the figures “ 310-20-350-25-600" , the followisg Egures sed 
laypheus shall be substituted , namely: 

46493-20-535-25-7.0-25 / 2-833 " 

(ii) la the second proviso for the figures and hyphers " 375-23-450-30 . 
0-35-670-40-750-50-803 " , the following figures and byphens shall be 
subsutuled, namely : 

60560-25-635-30-785-35-820-40-900-50-950-50 /2.1100 " 


By order of the Governor 
U.MAHABALA RAO , 

Siestars 


Esplanatory Note 
The scales of pay of Welfare Onicers in factories are 310-600 and 
3-5 800 with elect from 9-10-1973 . The scales of pay of Kerala Gov :minent 
servanı drawing similar scales of pay have been revised to 495 83 ) and 
560-1100 with effect from 1.7. 973 

as per G. O. (P ) 51/74/Fin . dates 
5.11.1974 . The above amendment is for revis ng the scales or pay of 
Weliare Osticen on a pas with more of the Governmcat Seivabes. 


G. 555 
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GOVERNMENT OF KERALA 

Food ( D ) Department 

NOTIFICATION 
G. O. (Rt.) 679/76 /Fd . D. 

Dated , Trivandrum , 8th March 1976 . 
S. R. O. No. 338 /76. - In exercise of the powers conferred by clause 13 
of the Kerala Rice and Paddy ( Procurement by Levy ) Order, 1966 , the 
Government ofKerala , having regard to the experimental nature of paddy 
cultivation raised in school plots as a part of the Work Experience 
Programme in the Schools, and considering it expedient so to do in public 
interest, hereby exempt the paddy cultivation in such plots from the 
operation of the provisions of the said order . 

By order of the Governor , 

P. M. ABRAHAM , 
Special Secretary 


Explanatory Note 
( This note is not part of this notification but it is intended only to 
indicate the general purport of the notification .) 

In some schools of the State , agriculture is being taught as a 
subject under Work Experience Programme. Most of the work in the 
school plots connected with the cultivation thereon is done by the students 
and the expenditure is being met from the sale proceeds of the agricultural 
products. At present the paddy_yield is being sold to the Civil Supplies 
Department at the levy.race . The Director of Public Instruction has 
proposed that the agricultural plots belonging to the schools ma be treated 
as experimental plots and exempted from levy . Government consider it 
desirable and proper to exempt the paddy cultivation in such school plots 
from levy. Hence this notification . 
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Sergiaa 


GOVERNMENT OF KERALA 
Health (D ) Departmens 

NOTIFICATIONS 
No. 16773/D2/76 /HD . 

Dared , Trisosadest , 1718 March 1978 . 


S. R. O. No. 344/76. - Uader sub- rule (2 ) of rule 50 of the Drugs and 
Cosmetics Rules, 1945 and in supersession of Notification (No. 1 ( :) ] 
No. 162* 2/ D ?/7 /HD . dated the IC th April 1970 , published in Part I of the 
Kerala Gazstie No. 15 dated 14-4-1970 , the Government of Kerala hereby 
appoint Shri P. M. Varkey, Drugs Controller -in -charge , Kerala State to be 
the Controlling Authority for the purpose of the said Rules with effect from 
2-2-1976 . 

II 
SRO No. 345 /76. - Under sub - rule (!) of rule 59 and sub -rule (1) of 
rule 6 ) of the Drugs and Cosmetics Rules, 1945 and in supersession of 
Notification ( No. 1 ( 1)] No. 1272/D270/HD dated the 10th April , 1970, 
published in Part I of the Kerala Gas - tie No. 15 dated 14.4.979, the 
Government of Kerala here by appoint Shri P. M. Varkey, Drugs Controller. 
in -charge, Kerala to be the Licensing Authority for the 

purposes of 
Parts V1 and VIt of the said Rules for the whole State of Kerala with effect 
(som 2-2-1 ) 76 7. N. 

III 
S R.O. No 346 76.- Under sub -rulc (1) of Rule 67.A and sub -rule (!) 
of rule 85 B of the Drugs and Cosmetics Rules, 1:45 and in supersession of 
Notification (No II ( 0 ] No. 16 ?72/D270 HD dited the 10th April , 1370 
publ shed in Part I of the Kerala Gazette No. 15 dated 14-4-1970 , the 
Gove,nment of Keralı hereby appoint Shri. P. M. Varkey, D ugs Con . 
irollir in - charge , Ker..la Stare to be the Licensing Authority for the fur. 
poses of arts VIA and VIIA.of the said Rules for thewhole State of Kerala 
with effect from 2-2-1976 . 

IV 
SRO No. 347 /76. - Under sub-rule (1) of rule 138 of the Drugs and 
Cosmetics Rules, 1 145 and in supersenion of Notification (No. Il (1)] 
No 16272 /D2170 /HD dated the 10th April, 1970 , publi hed in Part I of the 
Kerala Gazette No. 15 dated 14.4.1970 , the Government of Kerala hereby 
appoint Shri P. M. Varkey . Drugo Opatroller-fn - charge to be the Licensing 
Authority for the purpse of Part XIV or she said Rules for the whale Stase 
of Kerala with effect from 2-2-1976 . 
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8.R O.No. 348 / 78. - Order rule 15 % of the Drugs and 

Cosmetics 
Rules, 1945 and in supersession of Notification (No. II ! (iv) ] No. 16272/D2/ 
70 /HD dated the 10th April. 1970 , published in Part 1 of the Kerala Gazette 
NO 13 dated 14.4-1970 , the Government of Kerala hereby appoint 
Shri P. M. Varkey, Druge Controller- in -charge, Kerala State to be the 
Licensing Authority for the purposes of PartXVI of the said Rules for the 
whole State of Kerala with edect from 2-5-1976 . 

VI 
S.R.O. No. 349 /76. - In exercise of powers conferred by section 21 of the 
Drugs and Cosmetics Act, 19 :0 (Central Act 23 of 1940 ) and in supersers om 
of Notification (No. V ) No. 16272/D2/70 /HD dated the 10th April, 1970, 
published in Part I of the Kerala Gazette No. 15 dated 14-4-1970 , the 
Government of Kerala hereby appoint Shri. P.M. Varkey,Drugs Con oller 
in -charge, Kerala State to be an Iospec or for the purposes of Chapter IV 
of the said Ast for the whole State of Kerala with effect from 2-2-1976 . 


By order of the Governot, 
P. RAMAKRISHNA Piliale 

Secrekary 


Explanatory Note 
This does not forms part of the " Notikcation . This is intended 
indicate the purport of the Notification . Shi P. M.Varkey , Assistant 
Drugs Controller has been put in additional charge of the post of Drugs 
Controller during the period of leave of Shri N. Chandrasekharan Nair, 
Drugs Controller. As per Drugs and Cosmetics Act andRules, Shri. Varkey 
has to be vested with necessary powers of licensing, and controlling authority . 
The above Notifications serves these objections 
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KERALA AGRICULTURAL UNIVERSITY , MANNUTHY 

Academic Section 


NOTIFICATION 


No. Acad . A4 /35169 /75. 

25th February 1976 . 
Regulation No. 2/75. — Pursuant to the Order No. Acad . A4 / 35469175 dated 15-2-1976 and in exercise 
of the powers conferred by section 18 (2 ) (b) and 52 of the Kerala Agricultural University Act 1971 (33 of 
1971) and statute (4 ) of statute No. 839/74 published in Go: ernment Notification No. 46031/P5 /74 /RD dated 
15-10-1975 . the Kerala Agricultural University hereby makes the following regulation regarding the issue of 
course certificates to the students under trimester system , namely . 

. “ The Registrar will be the officer responsible for the issue of course certificates in future" . 

The course certificate will be issued in the specimen appended to this regulation . 


By order of Vice-Chancellor , 

T. J. PAILY, 
Registrar, 


(2.1.0 . ) 


COUNTERFOIL 


ORIGINAL 


KERALA AGRICULTURAL UNIVERSITY 


KERALA AGRICULTURAL UNIVERSITY 


No. 


( EMBLEM ) 


University Buildings. 

Mannuthy P. O., 
Trichur-680651 


No. 


(EMBLEM ) 


University Buildings, 
Mannuthy P.O., 
Trichur-680651 


Course Certificate 


Course Certificate 


1 


Certified that Sri/Smt.... 

Certified that Sri/Smt... 
Admission No 

has completed the course Admission No...... ... has completed the course 
requirements for B. V.Sc. & A. H./B.Sc. (Ag /B.Sc requirements for B.V. Sc. & /A.H./B.Sc. ( Ag )/B.Sc. 
(Hort)/M . Sc. (Ag)/M:V.Sc./Ph.D . in the Facul:y of (Hort)/M.Sc. (Ag )/M.V.Sc./Ph . D. in the Faculty of 
Agriculture /Veterinary & Animal Sciences by the end Agriculture/Veterinary & Animal Sciences by the end 
of the ........ Trimester of ... ....after obtain- of the.. 

Trimester of........after obtain 
ing an O.G. P. A. of ... ....... Out of 4.00 

ing an O.G.P.A. of...... .......out of 4.00 
He/She has subp itted /not submitted his/her thesis He/ She has submitted /not submitted his/her thesis 


on 


on . 


Office Seal 


Registrar 


Office Seal 


Registrar. 


Date 


Date 
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KERALA AGRICULTURAL UNIVERSITY 

Academic Section 
NOTIFICATION 


No. Acad . A5 /40251/75. 

Mannuthy , Dated , 24th February 1976 . 
Regulation No. 1/76 - Pursuant to the order No. Acad . A5/40251/75 
dated 9-2-1976 and in exercise of the powers conferred by sec-ion 18 ( 2) (b ) 
and 52 of the Kerala Agricultural University Act, 1971 (33 of 1971) read 
with Statute 4 of Statute No. SRO . 839/74 , the Kerala Agricultural Uni. 
versity hereby make the following regulations for conduct of the two year 
certificate course at the Rural Institute, Tavanur, naquely :-- 


REGULATIONS FOR THE CERTIFICATE COURSE AT THE RURAL INSTITUTE , 

TAVANUR 


1. Programme offered . - Certificate Course in Agricultural Sciences at 
the Rural Institute , Tavanur . 

Scope. These Regulations will apply to the Certificate Course specified 
above. 

. 2. Eligibility for Admission .-- The minimum requirement for admission 
to the Certihcate Course will be a pass in S.S.L.C., Matriculation or 
other equivalent examinations, 

3. Number of seats .-- The number of candidates to be admitted in an 
academic year to the first year will be 50 . 

4. Selection of Candidates. - Selection of Candidates for admission to the 
said course shall be made as per Rules in force by a Committee appointed 
by the Vice Chancellor . 

5. System of Teaching . – Trimester system of teaching will Le followed. 

6. Medium of Instruction . — Malayalam wili be the medium of lastrus. 
tion . 

. 7 . Dura ion of the Course- (i) Duration of the Course shall be 2 years 
consisting of 6 trimesters . Each trimester will be of 14 wecks duration , 
having not less than 70 working days . 

(ii) A summer trimester of a shorter duration may be held , if found 
necessary . 
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courses . 


8. Commencement of Trimesters.- (i) The actual dates of commence 
ment and termination of each trimester will be notified separately . 

(ii ) A break of not less than 7-10 days shall be allowed in between 
two trimesters. 

9. Courses.-- Each subject of study consists of one or more 
The courses,are given separate numbers and titles as detailed in the " cata 
logue of courses" . 

10. Credit.- (i) . A lecture class of one hour duration or a practical 
class of two to three hours duration per week in a Trimester will be con 
sidered as one credit. 

(ii) The credit equivalent in respect of farm training and other 
work experience will be announced separately . 

11. Credit load for a Trimºster. - A student may carry a credit -load not 
more than 21 during any particular trimester. 

12. Credit requirements. — The credit requirements are tentatively fixed 
as follows: 
Subjects 

Credit hours 
(1 ) Core - courses 

102 
(2 ) Work experience and field training 10 


Total 


112 


13 . Work experience.- Students who have completed the courses pres 
cribct for the first year will have to cultivate different crops in the area 
allotted, during the second year along with the normal courses work for 
gaining work exp , rience. Successful completion of the work allotted to 
each student shall be considered as pre-requisite for the award of certificate. 

14. Study tours.-- Study tours may form part of the requirements for 
the completion of the programme. 

15. Attendance. Candidates who have absented without written 
sanction and who are not able to secure the prescribed minimum of 8 % 
attendance in any one or more courses shall be marked as " Failed ( F ) for 
the course or courses concerned . The number of days of absence from 
classes for official purposes such as representing the Institute or University 
in Sports, Cultural meets, etc. with the prior sanction of the Head of the 
Institute hall be restored for the calculation of attendance requirements. 
Leave of absence may be granted to a student by the Head of the Insiitute 
for valid reasons and on the recommendation of the concerned course 
teacher. Candidates who fail to secure 80 % attendance due to Volid 
reasons and for which leave has been sanctioned will be marked " In 
complete.” (I) and will have to repeat the course. 


16. Evaluation of Students.- (i) The performance of a student shall be 
evaluated separately for each course by the concerned course teacher. 

(ii) The evaluation of the student is done by assigning course grades 
which shall be measrued by the quality of his performance in the various 
tests and exau inations and other types of exercises like records, term papers, 
etc. The teacher who is in charge of a course shall grade a student based 
on the total marks obtained by the student in respect of that cure. The 
şrade will be designated alphabetically and a numerical grade value will also 
be given as follows: 
Course Grade Grade points 

Marks equivalent 
A. Excellent 

4 

90 % and above 
B. Goud 

3 

80-9 % 
C. A erage 

2 

70-79 % 
D. Unsatisfactory 

60-69 % 
1. Incomplete 
F .. Fail 

59 % and below 
S. Satisfactory 
W. Withdrawn 

(iii) Credit points in respect of each course is calculated by multi 
plying he credits for hat cour: e by the grade points scored by a student fr 
that course . For eg . If grade A (ie. 4 g ade points) has been secured by a 
candidare in a particular course carrying 3 credits , the credit glade for that 
course will be 3 x 4 = 12. 

(iv) Overall Grade Point Average (OGPA).— The academic progress of 
student at the end of a trimester/year , is reflected in the OGPA secured ly 
him . The OGPA is arrived at as f.llows: 

The total credit po nts (ie. the credit points of all relevant courses added 
together ) is divided by the total credits (ie. the credits carried by all those 
courses). 
Example : 
Course 

Credits Grade Grade Credit Crade 

awarded Points (Credit Point ) 
(1) Agro . 214 

3 A 4 

12 
( 2 ) Agro . 236 

3 F 

0 
( 3 ) Patho . 211 

3 B 3 

9 
( 4 ) Patho . 222 

4 с 2 

8 
(5 ) Hort. 122 

B 3 

12 


0 


4 


Total 


17 


41 


OGPA: = 41 /17 = 2.41 


15 % 


(v) Each course shall carry a maximum of 100 marks with the follow 
ing distribution : 

( 1) Records and term papers and other assignments 20 % 

Announced Quiz . 
( 3) Unannounced Quiz . 

15 % 
( 4 ) Mid - term test 

20 % 
(5 ) Fical examination 

30 % 
Practical tests will also be conducted wherever found necessary . 

" Nitwi hstanding anything contained in these rules the course teacher 
concerned will decide upon the actual mode of evaluation to be adopted in 
a particular course and assess the final grade of the students for that course, 
and bence may choose any one or more of the methods specified in these 
rules, pro iced that the procedure ade pied is not fied to the students at the 
begiıning of the course under int.mation to the Deans” . 

(vi) The teacher in charge of a course shall notify the scheme of 
evaluatioa in risp ct of the course at the beginning of each trimester except 
the date of the unannounced quiz . 


(vii) The valued answer paper shall be returned to the student not 
later han 5 working days after the examination is over . In the case of quiz 
the correct answers should be given in the class immediately after the quiz . 

(viii) If a student finds that there is some discrepancy in the marks 
awarded to him at an examination /icsi / quiz, he may then and there 
approach the concerned teacher for the rectification of the error. 

(ix ) Absence from Exami ation . - A student who is absent from an 
examinat on /test/ quiz as the case may be, shall be deemed to have scored 
Zero in that particular examination /test/ quiz . However candidates who 
ah ent n account o being deputed at the time of examination for activities 
of the Institute or University by the written orders of the Head of the Insti 
tute may be subjected to a re-examination . A re -examination may also be 
conducted if the candidate s absence is on account of cona fide reasons, for 
which leave has been sunctioned by the Head of the Institute. 

Re-examination shall be conducted only once and within 5 days of the 
previous examination /te t/quiz . A candidate who is unable to take re 
examination on account ofabsence even if the leave had been sinctioned on 
valid grounds shall be deemed to have been awarded Zero in that test. 

No make -up quiz shall be conducted for candidates who fail to be 
present at an uninnounced quiz.. 

(x ) Latecomers for Examination to t/quiz. - No student who is more 
than 16 mio.utes late shall be allowed 10 sit for the examination /iest/quiz. 
Similarly no student will be allowed to leave the examination hall within ten 
minutes from the commencement of the examination /test/ quiz . 


(xi) Ma practices in Examination.- (a ) If any student resorts 
Malpractices the teacher /supervisor shall en er his remarks on the answer 
paper under his signature . The guilty, candidate shallnot be allowed to 
complete that examination /test/yuiz and shall be sent out of the hall. 

(b ). Before the cand date is allowed to leave the hall, a statement 
may be obtaired from him and the Instructor/Supervisor concerned shall 
report to the Head of the Instilure on the date of occurrence of each case of 
malpractice with full details with remarks. 

( c) If a student refuses to give a statement, the fact may le recorded 
by the Teacher/Super visor . 

(a ) TheHead of the Institute shall appoint a Committie consisting 
ot not less than three Senior Instructors to enquire into the alleged 
malpractices. 

( e) The Committee shall submit their findings within a specific time 
to the Head of the Institute whose decision in the mater shall be final. 

(1) In case the student is found guilty , hemay be awarded a suitable 
punishment which may include debarring for a specified period or dismissal 
frum the University. 

17. Academic grobation .-- A student is required to traintain a 
minimum overall grade poir.t average (OGPA ) of 2.00 at the end of each 
trimester. lfa student fails to come up to this minimum : tandard te will 
be pliced on Acaden ic prob. tion during tie ſol owing trime ter during 
wh ch period he/she has to improve his /her grade to the pre:cribed level by 
repeating courses if necessary. Pr bation wil not be extended for core 
t an one trimester at a time and the candidate on frobation will not be 
permited to take any fiesh course during the succeeding trimester be ore hel 
she secures an Overall G.P.A. of 2.00 at the end of the probatior.ery 
trimes er. 

Any student who , during the first three times ers after his/ ker admission 
fails consecutively to secure an O GPA of 2.00 will be automatically made 
to dis outioue hi /her s ud es in the Institution and his /her name stal be 
removed fr.m the rolls . f the University . 

18. Repeatin the courses.- (1) . Candidates who secure an " F " grade in 
any course shall repeat the course when offered again . 

When such a candidate sass s after repeating the coure, although the 
credits as igied to the course were taken int : account for calculati & ite 
GP.Adrivth : tri nester in which th : cinlidite failed whese credi s shall 
Lot be taken into account for calculating the OGPA . 

The F Grade obtained shail however , be shown in the tra script. 
This shall be applicable in the case of candidates who fiilia ile Eleculve 
subject also. 

(ii) Cardirates who have alıcad secured a pas in a co TSO will 
not normally be allowed to repeat the coure. Ilow ver, cardid..ics who 
fail to secure a Grade Point Average of 2.00 at the end of a linester and 


those who are on academic probation will be permitted to repeat as miny 
courses in which he/she hai secired C or lesser grade in order to improve 
his /her Grade Point Average, provided the previous grad : obtained for the 
particular course is cancelled . 

In the case of courses which have been repeated the sym ol R shall be 
shown along with the credit hours and the letter grade for that course. 

(iii) Candidates who obtain an F grade in Elective Courses if any 
will be permi ted to repeat the Courses when they are offered again or to 
register for a new Elective Course with the permission of Head of the 
Institute. 

( iv ) Candidates who have not completed any course as stipulated 
in rule 15 supra shall have also to repeat that course . 

19. Pre -requisites . - Candidates shall le permitted to register for any 
course only if they have passed the pre- requisite nuises preşcıibed , if any, 
for that course , as cetailed in the catalogue of course . 

20. Discontinuance of Studes :-(i) Candidates who have to discon.inue 
their studies du to unavoid.ble circumstanc s are allowed to do so only on 
written permission of the Head of the Institute . 

(ii) Discontinued candidates desirirg to rejoin the course will be 
permitted to do so on y with the prior a proval of the Head of the In titute 
and on payment of a ie-admission fee of Rs. 10 (Rs. ten Only ) . 

( iii ) Di.continuance will not be allowed for a per.oi of over three 
trimesters. 

( iv ) On no account will the candida es who absent themselves, for 
more than on - month without prior sanction of the Head of the Institute , 
be re :admitted . 

21 . With Irawals . - A s udent may withdraw from a course within 
one month after registration f rthat course by submitting a wiitten applica 
• tion to the Head of the Ins i ute through the student-Adviser. It pe mis . 

sion is gran ed ilfe svmbol “ W ” will be entered in his transcript against the 
particular course . If it is a compulsory course , the student will have to 
undergo the course when offered again . 

22. Advisory System . - Every student after admission to the course 
shall be assigned to an adviser by the Heart of the Institute. The adv ser 
shall help the student in lanning the programıne of h sher stud es ind in 
deciding the credit-load for each trimester and in rendering advice regard 
ing the addition or withdrawal of course. 

23. Discipline . — The students shall strictly confrm to all rules and 
reguations laid down by competent authorities from time to time for 
maintenance of discipline and fai u e to do so may entail them liable for 
puii h nents including levy of fines and imposition of suspension or suspen 
sion or even dismis,al from the institution . 


24. Completion of the Programme :-An overall grade point average 
(OGPA ) of 2.00 shall be the minimum requirement for the successful 
com p etion of the certificate programme. 

23. Approval of final results and issue nf prroisional Certificates and trans 
crip s . - Vice -Chancellor shall approve the final results and transcripts 
after completion of the certificate programme and the Registrar shall issuo 
provisional Pass Certificate, transcripts, etc., to the candidates. 

The transcript of a candidate shall contain all the courses undergone 
and grades btained by the canditate for his /her certificato programme 
including failures, withdrawals , repetitions, etc , if any. 

26. Award of certifi:ate.The certificate shall be awarded under the 
seal of the Universiiy signed by the officer authorised on its behalf , to 
cand da es who have successfully , completed the requirements of the 
programme. 

27. Amending of cancellation of results. - If it is established that the 
result of a candidate has been vitiated by malpractice, fraud or other 
improper conduct and that he has in the opinion of the Vice -Chancellor 
been a party to or connived at malpractice, fraud or improper conduct, the 
Vice- Chancellor shll have the power at any time, not withstanding the 
award of a certificate, prize scholarship to amend the results of such a 
candidate and to make such declaration as the Vice -Chancellor may deem 
necessary in that behall, including return of prize , scholarship money and 
debarring the candidate from the University for such periods as may be 
specified and the cancellation of results of the candidate in such manner as 
the Vice -Chancellor may decide. 

. 28. Notwithstanding anything contained in the rules and regulations, 
the Academic Council shall make changes, when found necessary , which 
shall be binding on the students . 


Appendix I 
PROCEDURES TO BE FOLLOWED IN THE MATTER OF ADMISSION , REGISTRATION 

OF COURSES, CONDUCT OF CLASSES, REPORTING OF TRIMESTER 

GRAVES ETC., IN RESPECT OF THE CERTIFICATE COURSE 
1. Admission . - Sclcction of candidates for admission to the Certificate 
course will be done by Registrar as per Rules in force . 

2 . Intıma ion to Had of the Institution regarding Admission.- A list of 
candidatos admitted with their admission numbers and other relevant - 
personal particulars of the candidates should be promptly supplied to the 
Head of institution The Head of the Institution shall allot cach student 
to an Adviser as provided for in the Rule 22 ofRegulations, 

3. Registration of s udents of trimester courses. - Bcfore the commence 
ment of a trimester, cach student should fill up a COURSE REGISTRA . 
TION CARD in thc prescrived form in consultation with his Adviser and 
submit 4 copies of the same to the Head of Institution , througb his Adviser . 


O , 1991. ! Tutina che il tutitution, one 
will be outofter the Head of In dit tion s 
25. 374 and test by the end of the Instution to 
shi Recitre. De zo art arnther in the student Adviser.. Cnn 
CV will raise the Heart of the Insitution . The stuient will 
present the pored aggistration can wailable with hun co the 


4. Liclo ! Indals Roxierte firewsCMS -Te Feat of Institution 
willpare a list ofsua egistered or call curse and furnish copies 
o che same over stores ( tule sammencement of classes for 
the timesto 

gdewa 27001 if this list is not ontaines ir time 
bein thetots can attest cases in the basis at the airweet 
testation cardsshrican 

5. Genelle are simp-talle ar cacsulinester Basel 
on canilor folie con the cat, Suliciently in advanca . 

Come becsor can fucting the courses 
or ceca rimeter laminated by the Heartnie Cogant.get uniter 
stimation madeinstitution 

7. Gradle tohome... aracters and remur 10 numain thu 
madania and academic resinestudents register for the cecium 
Cours . 1 teaciu all areas of each timester furnisi ile 
crimentode3 dents the taste in Auicers and snimic 
in B 3racinis 

ratio fica Lecauent wa wil ratai 
menerima mori carica v tic kete Institution . 

Bestan will instalowance corto e Regizu . 
Tae Mu met vlla sua carte de recere 213 
simu 11. Content MOR O te3de119 30 tiarter 
ili 

au 11. i ciuem crte et 


purgid.GKA * k . 


by como" . 

3. Costof late th :3+ CiceR0074 . - It alb . 
to a noite seCake Barsand to 

heiti : 11.5 timesta . 

hotbosdailyindowedbrytis á be registration card 23 
t" whilethe stucu s en " Aarderin Probais" er weze ser 

Lire to register terany " Presh " courve as a P. 17 ci e 
" ula ions. 

By o :daz o Vier- Crecemos, 

T.J. PALY , 
Regitrat , 
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LAW COLLEGE, TRIVANDRUM 

PROSPECTUS 1976-77 
No. 428 /76 /LCT . 

28th February 1978. 

Day College 
1. The college re-opens after mid -summer holidays on 1-6-1976 . 

2. The college provides instruction to candidates preparing for the 
LL.B. and LL.M. Examinations of the Kerala Unive.sity . 

-3 . Candidates seeking admission to the First Year LL.B. class shall 
be graduates in any Faculty of the Kerala University or of any other 
University recognised by the Kerala University. 

4. Cundidates seeking admission to the Second Year LL.B. class shall 
have put in the required attendance for the first LL.B. Course and shall 
have been registered for the First LL.B. Examination of the Kerala 
University . 

5. Candidates seeking admission to the Third Year LL.B. class shall 
have put in the required attendance for the Second LL.B. course and 
shall have been registered for the Second LL.B. examination of the Kerala 
University . 

6. Candidates seeking admission to the LL.M.class shall have 
pissed either the B.L. Dezree Examination or the LL.B. Degree Exami. 
nation of the Kerala University or any other examination recognised as 
equivalent thereto by the Kerala University. 

7. Application forms for admission can bé had from the college office 
on payment of Rs. 2. from 19-4-1976 . Application forms will be despatched 
by post from the college office to those who send an amount of Rs. 2 by 
money order to the Principal, only if a self-addressed and sufficiently 
stamped envelope is also forwarded along with it. No money order will 
be accepted if the amount sent is more or less than - Rs. 2 or if received 
earlier than 19-4-1976 . No money order be accepted if received 
after 10-5 1976. Application form will be issued only upto 4.00 p.m. 
on 14-5-1976 . No query regarding admission will be answered except that 
seeking information as to whether the applicant has actually secured 
admission and that too only if the query is . accompa vied by self-addressed 
and stamped envelope . No postal order will be accepted . 

8. Application forms for ac mission to the First, LL.B. class shall be 
presented to the college office not later than 15-5-1976 . Only 100 students 
will be admitted to the First LL B. class. The application forms shall be 

accompanied by attested copies of the marks obtained at the final year of the 
· qualifying examination , ic., the graduate examination in any faculty and 


.. 
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not the marks obtained at the post -graduate examination . Application 
forms shall also be accompanied by true copy of provisional certificate 
received from the University . Late or incomplete applications and those 
unaccompanied by the necessary mark sheets and provisional certificate will 
not be accepted in the college office. 

9. Those who were students in the 1st year LL.B. class in the College 
during 1975-76 and desire to continue their studies in the 2nd ye .r LL.B. 
during 1976-77 , shall intimate of that fact to the College office on 1-6-1976 
and pay the 1st term fees and miscellaneous fees within seven days, provided 
they have satisfied the requirements in para 4 . 

10. Those who were students in the 2nd year LL.B.class in the college 
during 1975-76 a d desire to continue their studies in the 3rd year LL.B. 
during 1976-77 , shall intimate of that fact to the College office on 1-6-1976 
and pay the 1st term fees a id miscellaneous fces within seven days, provided 
they have satisfied the requireme.its in para 5.. 

" 11. Application forms for admission to the First LL.M. class shall be 
presented in the college office not later than 10 days after the pblicition of 
the results of the LL.B. Degree Examination in the University office . 
Such forms shall be acc mpanied by attested copies of themarks obtained 
at the F.L. and B.L. Degree Examinations or at the First, Second and 
Third LL.B. Examinations. Late or incomplete applications and those 
unaccompanied by the necessary mark lists will not be accepted . The 
LL.M. course will be a full time course in accordance with the reorganised 
scheme formulated by the Kerala University . 

12. Those students who have completed the First LL.M. Coirse and 
hive registered for the First LL.M. Examin..tion are eligible to join the 
Second LL.M. Course . The special subjects in which istruction will be 
provided in the college for the Second LL.M. students are Constitutional 
Law and International Law . 

13. No candidate will be admitted to the college in the 1st LL.B. and 
Ist LL.M. classes unless he has been interviewed by the Principal. The 
Principal may refuse admission to any candidates whose character or previous 
conduct has not been satisfactory . The Principal also reserves the right 

of refusing admission to any candidate without assigning any resin 
..whatsoever. Any studentwho has obtained admission to the cullege byme.ng 
of false certificate or documents or by false representation of any kind or 
who may be found guilty ofmisconduct shall be summ.rily dismissed . 

" 14. Interview cards will be sent individually to those provisionaliy 
selected for admission to the First LL.B. and Ist. L.L.M. classes. The 
cardidate shall be present in the college for interview at the hour and date 
noted in the interview card . Each candidate shall bring with him 
when he come for intervicw the interview card sent from the college, the 
originals of the mark sheets he has submitted with his application the 
original provisional certificate. Transfer Certificate in the prescribed form 
and a certificate of good conduct from the Head of the Institution where ho 
studiod last. Candidates who present thenselves for intervicw on a data 
ether than the prescribod opo will not be interviowod ordinarily . 


15. A supplemental list of candidates provisionally selected for admi 
asion to the 1st LL . B. class will be published on the college Notice Board . 
Interview cards will be sent to sich candidates individually . As and when 
vacancies, arise candidates from the supplemental list will be interviewed by 
the Principal. 

16. Those candidates admitted to the College after interview shall 
renit the required tuition fees in the treasury and produce the chalan in the 
College Office within 2 days and join the College immediately there .fter , 
remitting the admissio 1, library and miscellaneous fees in the College Ofice 
in cash . Otherwise, the adınissions are liable to be cancelled. Along wità 
t e chlan , each stude it shall also produce his pass-port size photograph . 
The chalan will be accepted in the office only along with the photograph . 

17. Students belonging to Scheduled Cistes, Schelulel Tribes and 
other eligible communities and converts to Christianity from among then 
shall, in addition to what is noted above , produce at the time of interview 
the S. S. L. C. Book in original. Students belonging to Other Backw.rd 
Communitics and Socially and Educationally Back Communities shall 
produce a certificate in the prescribed form from competent authority 
regarding income and commu iity: If such students come within the quota 
reserved for members of a particular community, pon -production of coin 
m inity certificate will result in their not being even 

interviewed by the 
Principal. In case there is no income certificate , they will have to pay fees 
initially. 

18 . In the case of an applicant who is employed in Government or 
Qrasi-Governmeit service he shall produce at the time of interview in 
addition to other necessary documents, a relicving order an la certificate of 
good conduct from the head of the office where the applicant is employed . 

19. Admission to the 1st LL . B. and 1st LL . M. classes will be 
restricted to applicants who are residents of Keralı at the timeof application . 
Othc s will be admitted only if all the seats cannot be filled in as above . 

20. Admission to the first LL. B. class will be restricted to 100 
students and to the first LL . M. class to ten students. 

21. The electives in which , instruction will be provided in the College 
for 3rd year LL. B. students are Labour Laws including all the enactinent 
pertaining to Wiges, Industrial Establishments , Factories, Shops and 
Industrial Disputes and " Taxa ion Laws of the Centre and the State " . 
Each student will have to choose one elective out of the two . 

.22 . Fees. 
A Tuition Fees : 

LL . M. 
Ist term 

Rs. 125 
2nd term 

Rs. 125 
Srd term 

Rs. 100 


Total 


Rs. 350 


34 


LL . B. 


Ist term 
2nd term 
3rd term 


Rs. 90 
Rs. 80 
Rs. 80 


Total 


Rs. 250 


B. Other Fees : 
Admission Fee 

Rs. 10 
Library Fee 

Rs. 15 
Stationery Fee 

Rs. 5 
Calendar Fee 

Rs. 2 
Athletic Fee 

Rs. 4 (Rs. 2 for girls) 

students ) 
Health Service Fee 

Rs. 2 
Sports Affili tion Fee 

Re. 
University Union Fee 

Re. 1 
Association Fee 

Rs. 10 
Magazine Fee 

Rs. 
Puor Students Aid Fund 

Re. 
C. Security Deposits: 
LL . B. 

Rs. 25 
GLL , M. 

Rs. 50 
The deposit will be returned to the students 

when 

they leave the 
institution . 

23. Those who have obtained their degrees from any University other 
than Kerala will have to pay Matriculation Registration Fee of Rs. 12 and 
Recognition fee of Rs. 12. Tuition Fees shall be remitted in the Addition 1 
Sub - Treasury at Trivandrum und r the Head of Account:" " 077 — Education 
E (a) Tuition and other Fees - I from Government Colleges." and the chalan 
receipt produced in the.College Office after the candidate is admitted to the 
College by the principal after interview . Other Fees including the security 
deposit shall be remitted in the College Office after adinission . Such fee s 
will be collected in the College Office only on production of chalan for 
payment of Tuition Fee . 
24. Any other information can be obtained from the College Office . 

Evening College 
Exening Class will be held in the College for all the Courses during 
1976-77 . At the end of each year there will be a University Examination . 
Only 100 students will he admitted to each class. The classes will be held 
from 5.45, p.m. to 9,45 p.m. 


Admission to the evening course will be restricted to employed persons 
on a regular basis. 

Application forms for admission can be obtained from the College 
Office on payment of Rs.2 from a date to be specified . Requests for sending 
application forms through post will be entertained if clear mention is made 
as to whether the form required is for Evening Course. 

Selection will be made on the basis ofmerit on the total marks obtained 
by the candidates in the final year of the respective degree or qualifying 
examination . 70 % of the seats will be filled up purely on the basis of merit 
and 30 % of the seats will be reserved for State Government Employees. 
A weightage of 2 % marks will be given to those who hold Post-Graduate 
Degrees. 

The principles of reservation as per G. O.Ms. No. 208 /66 /Edn . dated 
2-5-1966 ( principles of reservation under Kumara Pillai Commission 
Report) will be followed in the case of selection of candidates both from the 
merit quota and the State Covernment Employees quota . 

Each candidate called for interview shall produce the following 
documents: 
1. The originals of the, mark sheets he has submitted with his 

application . 
2. The transfer certificate in the prescribed form . 
3 . A certificate of good conduct from the Head of Office or Depart 

ment in which the applicant works. 
4. A certificate from the Head of office to the effect that the applicant 

is a regular employee in that office . 
5. A certificate from the Head of Office or Department to the effect 

that the applicant could pursue his studies in Law without prejudice 
to the duties enjoined upon him by virtue of his employment 
in that office and that the possession of a degree in Law will be 

beneficial to him for the discharge of his official duties . 
6. Original provisional certificate. 

Except what is specifically stated above all the other provisions in the 
prospectus relating to Day College will apply to Evening College also . 

(Sd . ) 
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PAKI III 


LAW COLLEGE, ERNAKULAM 
PROSPECTUS 1976-77 

12th March 1976 . 
FULL - TIME COURSE 
1. The Law College, Ernakulam will rcopen after midsummer 
vacation on 1-6-1976 . 

2. The College provides instruction to candidates preparing for LL.B. 
and LL.M. Examinations of the Kerala University . 

3. Candidates seeking admission to Ist year LL.B. class shall be 
graduates in any of the Faculties of the Kerala University or of any other 
University recognised by the Kerala University . 

4 . Candidates seeking admission to the 1st year LL.M. class shall have 
passed Scither B.L.Degree Examination or LL.B. Degrce Examination 
of the Kerala Universi y or any other examination recognised by the Kerala 
University as equivaleit to B.L. or LL.B. of the Kerala University. The 
Course is a full time one in accordance with the reorganised scheme formu 
jated by the Kerala University . 

5. Application formsfor admission can be had from the College Office 
on payment of Rs. 2 from 3-5-1976 . Application form and prospectus will 
be despatched By post from the College Office to an applicant who sends an 
amount of Rs. 2 by money order to the Principal. No postal order will 
be accepted . Those who apply for application through post should also 
forward self-addressed and sufficiently stamped envelopes. Nomoney order 
will be accepted if the amount sent is more or less than Rs. 2 or if received 
earlier than the date to be notified or after a last date to bentified for 
receipt of money order. No query regarding admission will be answered 
except to that seeking information as to whether an applicant has secured 
admission and that too only if the query is accompanied by self-addressed 
and stamped envelope. 

6. Application forms for admission to the 1st LL.B. class shall be 
presented to the college office not later than 15-5-1976 . Only 100 students 
will be admitted to the 1st year LL.B. class . The application forms shall 
be accompanied by attested copies of the marks obtained at the final year 
of the qualifying examination , i.c., the graduate examination in any Faculty 
and not the marks obtained at the post graduate examination. A weightasc 
of 2 marks shall be given to those who hold post-graduate degrees. Late or 
incomplete applications and those unaccompanied by the necessary mark 
lists will not be accepted . 

7. Application form for admission to the 1st year LL.M.class shall be 
presented in the College office not later than 10 days after the publication 
of the results of the LL.B. Degree Examination in the Kerala University 
Office. Such forms shall be accompanied by attested copies of the marks 
obtained at the F.L.and B.L. Examinations or atthe 1st, 2nd and 3rd LL.B. 
examinations. 
G. 53 J. 


Late or incomplete applications and those unacconpanied by necessary 
mark lists will not be accepted . Only 6 students will l e admitted to LL.M. 
class . The special subjects in which instruction will be provided in the 
College for the 2nd LL.M. students are in Meccantile Law . 

8. No candidate will be admitted to the College unless he has been 
interviewed by the Principal. The Principal may refuse admission to any 
candidate whose character or previous conduct has not been satisfactory . 
Any student who has obtained admission to the College by means of any 
false certificat : or document or by false representation of any kind or who 
may be found guilty of misconduct shall be summarily dismissed . 

9. Interview . cards will be sent individually to those selected for 
interview for considering admission to the 1st LL.B. class . The candidates 
shall be present in the College for interview at the very hour and date noted 
in the interview card and each candidate must report to the office and 
submit his card to the office at the time and datementioned above. Each 
candidate shall bring with him , when he comes for interview , the originals 
of the mark lists attested copies of which he has submitted with his 
application , transfer certificate in the prescribed form and certificate of 
good conduct from the head of the institution where he studied last . 
Ca didates who present themselves for interview on a date other than the 
prescribed one will not be interviewed ordinarily . A candidate admitted 
to the college after interview shall remit required tuition fees in the 
Sub Treasury , Ernakulam and produce the chalan in the college within two 
days and join the college immediately thereafter remitting the admission , 
liabrary and miscellaneous fees in the college office in cash . Otherwise the 
adınission is liable to be cancelled . 

10. Students belonging to Scheduled Castes, Scheduled Tribes and 
other eligible communities and converts to Christianity from among them 
shall, in addition to what are noted above , produce at the time of interview 
the S.S.L.C. Book in original and a community certificate along with their 
application . Students Lelonging to Other Backward Communities shall 
produce a certificate in the prescribed form from a competent authority 
regarding income and community along with their application . The can . 
didate must state his caste in the column against the heading religiod in 
the application form . 

11. In the case of an applicant who is employed in Governmental or 
Quasi-governmental service he shall produce at the time of interview , in 
addition to the other necessary documents, a relieving order and a certificate 
of good conduct from the head of the office where the applicant is employed . 

12. Admission to the 1st LL.B. and LL.M. classes will be restricted 
to applicants who are residents of Kerala at the time of application . Others 
will be admitted only if all the seats cannot be filled in as above. 

13. The electives in which the instruction will be imported in this 
college to Third year LL.B. students are (1 ) Labour Laws and (2 ) Taxation 
Laws. Each student will have to choose one elective out of the two. The 
Third Year LL.B. students are also to undergo a practical training course 
as prescribed by the University of Kerala from time to time. 


A. Twition fees 

Fccs 

Rs; 

LL.M. 
1st Term 

125 
2nd Term 

125 
3rd Term 

100 


350 


Total 

LL.B. 
Ist Term 
2nd Term 
3rd Term 


90 
80 
80 


Total 

250 
B. Other fees 
Admission fee 

10 
Library fee 

15 
Stationery fee 

5 
Calendar fee 

2 
Athletic fee 

4 (Rs. 2 for women ) 
Health Service fee 
Sports affiliation fee 
University Union fee 
Association fee 

10 
Magazine fec 

5 
Students Aid Fund 


Total 55 (Rs. 53 for women ) 

C. Security Deposit 
LL.B. 

25 
LL.M : 

50 
The deposits will be returned to students when they leave the institu 
tion . 

Those who have obtained their Degrees from a University other than 
Kerala will have to pay Matriculation Registration fee of Rs. 10 and 
recognition fee of Rs. 10. Tuition fee shall be remitted in the Sub Treasury 
Ernakulam under the Head of Account " 077 Education E ( a ) Tuition and 
Other Fees (i) from Government Colleges ” and the chalan receipt produced 
in the college office after the candidate is admitted to the college by the 
Principal after the interview . Other fees including the security deposit shall 
be remitted in the college office after admission . Such fees will be collected 
in the college office only on production of chalan for payment of tuition fees 
Any other information can be obtained from the college office . 


LAW COLLEGE HOSTEL 
There is accommodation in the College Hostel and the admission will 
be done by the Warden . Application forms for admission to the Hostel 
are available in the college office but will be issued only to students who 
have joined the college. 

Fees 

Rs. 
Caution money 

125 
Registration fee · 2 
Admission fee 3 
Room rent 

10 per inmate per mensem 
Establishment 
charges 

5 

do . 


Law College , 
Ernakulam . 


M. KRISHNAN NAIR , - 

Principal. 


KEHIA UAZGLE INU.awwaluwww 
PART III 

LAW COLLEGE , ERNAKULAM 
PROSPECTUS 1976-77 

PART- TIME COURSE 
Part-time classes for the LL . B. Course will be started in the Law 
College, Ernakulam for the current academic year. The duration of the 
course will be 3 years and at the end of each year there will be a University 
Examination . 

Admission to the Part-time course shall be restricted to employed persons 
on a regular basis . 

Admissions will be confined to 100 students . 

Candidates seeking admissicn to the 1st Year LL . B. Class shall be 
graduates in any Faculty of Kerala University or of any other University 
recognised by the Kerala University. 

Application forms for admission can be obtained from the College Office 
from 3-5-1976 on payment of Rs. 2 on all working days between lo a . m . 
and 3 p . m . Application for admission shall be accompanied by (1) 
attested copies of the marks obtained at the final year of the qualifying 
examination i.e. graduate examination and not post graduate examination , 
(2) a certificate of good conduct from theHead of Office or department in 
which theapplicant works (3) a certificate from the Head of Office to the 
effect that the applicant is a regular employee in that office (4 ) a Certificate 
from the head ci office or department to tlie effect that the applicant could 
persue his studies in law without prejudice to the duties enjoined upon him 
by virtue of his employment in that office and that the possession of a degree 
in law will be beneficial to him for the discharge of his cfficial duties. Late 
or in cmplete applicaticns and those unaccmpanied by the above certificates 
will not be accepted . A weightage of 2 marks shall be given to those who 
hold post- graduate degree. 

Application form for admission to the 1 LL . B. Class shall be presented 
to the cillezc cffice not later than 15-5-1976 . 

No candidate will be admitted to the college unless he /she has been 
interviewed by the Principal. The Principal may reſuse admission to any 
candidate whose character or previous conduct has not been satisfactory . 
Any student who has obtained admissicn to the college by means of false 
certificate or documents or by false representation of any kind or who may 
be found guilty ofmisconduct shall be summarily dismissed . 

Interview Cards will be sent individually to those selected for interview . 
The candidate shall be present in the college for interview at the hour and 
date noted in the intervicw card and cach candidatemust report to the office 
and submit his card to the office at the time mentioned . Each candidato 
shall bring with him when he comes for interview the Originals of the mark 
sheets and Transfer Certificate in the prescribed furm . Candidates who 
present themselves for interview on a daic other than the prescribed one will 
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not be interviewed ordinarily . A. candidate admitted to the college after 
interview shall remit the required tuition fees in the Treasury, produce the 
chalan and join the College immediately thereafter by remitting the admis 
sion , library and miscellaneous fees in the college office in cash . Otherwise 
the admission is liable to be cancelled. 

Students belonging to Scheduled Castes and Scheduled Tribes shall in 
addition to what are note above. produce at the time of interview the 
S.S.L.C. book in original and a Community Certificate al ng with their 
applications. Students belonging to Other Backward Communities shall 
produce a certificate in the prescribed form from competentauthority regar. 
ding income and a community certificate along with their application . 


FEES 


A. Tuition Fees : 


Rs. 


Ist term 
2nd terms 
Srd terma 


Rs. 


90 
80 
80 


Rs. 


Total 


Rs. 


250 


Rs. 
Rs. 
Rs. 
Rs. 
Rs. 


B. Miscellancous Feesi 

Admission fee 
Library fee 
Stationery fee 
Calendar fee 
Athletic fee 
Spɔrts affiliation ſee 
Health Service ſce 
Magazine fec 
Association fee 
University Union ſec 
Studen : s Aid Fund 


10 
15 
5 
2 
4 (Rs. 2 for woman ) 


Re . 


1 


Re. 
Rs. 


.1 

5 
10 
1 


Rs. 


Re. 


Re. 


Rs. 55 ( Rs. 53 for woman ) 
C. Library Caution Deposit 

Rs. 25 
The depusit will be returned to the students when they leave the 
College . 


Those who have o5tained their degree from any University orner inan 
Kerala will have to pay matriculation fee of Rs. 10 and migration fee of 
Rs. 10. Tuition fees shall be remitted in the Su ) Trea ;ury , Ernikulim under 
the Head of Account 077 Education E ( a ) Tuition an 1 other fees I Govt. 
Colleges " and the chalan receipt produced in the College Ofice after the 
candidate is admitted to the College by he Principal af er inter iew . Other 
fees including the Security Deposit shallbe remitted in the College Ofice 
after admission . 

No query regarding admission will be answered unless accompanied by 
self-addressed and stamped envelop . 

Any other information can be obtained from the College Ofice. 


Law College, 
Ernakulam , 
12-3-1976 . 


M.KRISHNAN NAIR , 

Principal. 
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PROSPECTUS FOR 1976-77 bobubon ad bluore loving 
No. 34-414 /76 . synes 

sos - y7th March 1976 . 
The College reopens after midsuntner vacation on Tuesday 1-8-1976 .: 1 
wilf bë inade on the dates thatwill be notified later . Application for admis 

Admissions to the first year , Pre-Degree class, and first year Degłce class ... 
Degree Examination -fespectively . Late applications will be considered anly 
Desdaysofpublication of the revies of the S.S.Leach the Principal within .& 
if there are vacancies. 

.bs1916 
niApplicatiôn” for admissjoh should bemade in the prescribed form which 
can be had .from the College Odeon payment of Rs. 2 each . Applicants 
desiring to have the forms etc. sent to them by post should remiti R $:14 :40 
by M. O foldasida. Enquiries will be answered only if they are accompaniedto ? 
by belfæddressed stathped envelopes 

waivitat lo 50S1 ) italNeSssdit:32979 , 9d fi instalog bacon 

Applicationby incompletely Alledupolvill not be considered ? 20 then 
case of a candidate who seek admission to Arst year preDegree class , he/ she 
should attach a copy of the S.S. LaCocertified by the Headmaster of the 
school or by a Gazetted Officer with the application for admission and in 
the case of a candidate who seeks, admission to the first year Degree class 
and who has passed an examination conducted by an agency outside the 
state of Kerala , he/she should attach a copy of the marklist of the qualifying 
examination attested by a Gazetted , Officer or the Head of the Institutibilisi 
where the applicant studied lase , with the application for admission, , Origisus4 
nal sertificate and marklist will have to be produced at the time of interview :1 
and they shall not be sent along with the application form . 

1 igalens2 ihaillassa . 
Admissiühste Vaikruidgroups, the 

in the case of Pre-Degree and admissions to 
varicus courses in the case of Degreplwill be made according tới Götéthuhehetsa 
rules . 
manibid ? Tin 

qw013 

Yuseimgdo zbiyla (s ) 
Candidates who seek admission to Pre-Degree class should iasiain the 
age of 14 on 15 October and no exemption will be granted from the minių ) 
mum agosula Every applicant should produce his/her T. Gat the time 
of admissioner Applicants, taldegree class should also produce their c : 
even though they haye, studied for the Pre -Degree in this collegie! DlApplica. 
tion of students who seek admission to a particular cļaşs after having been ) 
detained in the same člásko " n another college will be summarily brejected . 
The Principal reserves to himself the right to reject any application without 
assigning any reason . 
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There is a Parent- Teacher Association in the college to look after the 
welfare of the students and the membership of the association is open to the 
guardians of all the students of the college . Guardians are requested to 
enrol themselves as members at the time of admission of their wards by 
paying the prescribed fee of Rs. 2 for two years and Rs. 3 for three years . 

The applicants, provisionally selected will appear before the Principal 
for interview along with their guardians. The following documents in ori 
ginal should be produced at the time of interview . 
Pre-Degree 

Degree 
1. T. C. 

1. " T. C. 
2. S.S.L.C. 

2. Certificate of mark obtained at 

the Pre -Degree Examination . 
3 . Conduct certificate from the 3 . Conduct certificate obtained from 

Headmaster of the School the Head of the Institution last 
last attended . 

attended . 
4. Certificate of proficiency in . 4 . Certificates of proficiency 

in 
Games & Sports (if any ) . 

Games & Sports (if any ) . 
Students belonging to Other Backward Classes who are eligible for fee 
concession according to the existing rules should produce certificate of 
income and community in the prescribed form at the time of interview . 
Income of parents of the students alone will be considered if they are alive. 
Sheduled Caste /Sheduled Tribe students need produce their S.S.L.C. only . 
The following courses of study are offered : 
I PRE- DEGREE 

I DEGREE 

I B. A. (3 year course) 
Part I English 

Part 1 English 
Part II Any one of the Language Part II Any one of the Language 
listed below : 

listed below : 
Malayalam , Hindi, Sanskrit . 

Malayalam , Hindi, Sanskrit. 
Part III Optionals: 

Part III Optionals: 
(a ) Physics, Chemistry, Group 

Main Subsidiary 
Mathematics. 

History Politics & 
(b ) Physics, Chemisty , Biology. 

Economics 
(c) Indian History, 

II 

Malayalam , Sanskrit 
World History , Economics. 

Language & 
(d ) Sanscrit, Sahithya , 

Literature . 
World History, Economics. 


I 


Main 


Part IV General Education : 

II B.Sc. (3 year course ) 
( a) Social Studies for III (a ) Parts I & II as in B. A. 
( b ) . Social Studies or Basic Part III Optional 
Mathematics for III (b ) Group 

Subsidiary 
(c ) General Science or Basic I Zoology Botany & 
Mathematics for III (c) (d) . 

Chemistry 
In the case of Degree students part II & III once chosen are not chan 
geable after admission . 

Applicants who are given final orders of admission will be required 
to pay the prescribed fees immediately after the interview . The prescribed 
fee is as follows: 

Pre-degree. 

Degree 
A. Tuition fees 

Rs. 124 payable in 8 Rs. 144 payable in 8 
monthly instalmets monthly instalmets of 

of Rs. 15.50 each . Rs. 18 each . 
B. Miscellaneous fees 

Rs. 

Rs. 
Admission fee 

10 

10 
Library fee 

2 

2 
Medical Inspection fee 

2 

2 
Laboratory fee Rs.5 (for each of the (B.Sc. classes) Rs. 20 

Science subjects viz. per annum (Rs. 10 for 
Physics, Chemistry, the Main subject and 
Biology) 

Rs. 5 for each of the 
subsidiary subjects ) 

Rs. 
Audio Visual Education 

fee 
University Union fee 
Calendar fee 

1 
Stationery fee 

3 

3 
Sports Affiliation fec 
Association fee 

2 

2 
Magazine fee 

3 

3 
Athletic fec 

10 

lo 
Matriculation fee 

10 
Recognition fee 

Rs. 10 to be paid by 
students who have 
passed the qualifying 
examination froin 
other states) 


Rs. 


1 


ontkie colife of study) for Groups I & II 


آيين 
not 
أد2 


. 


1 


4 
( 1290) 10 ) .52.2 11 

:coisdoub3 14ra05 VI 19 

Pre-degree 
Caution dépošlenie :11. 3.20 For Group 111 

(4) III not usiPierreg.:iso (a) 
(Refundable at the end ostudents 

70 ribu2 leisoa ( ) 

comuns and Rouffr10 Blu-R5,DO 
> .VATOU Vyolo 

Sird 19 BA R $ 250 (0) 
All specialuces) are to be paid at the (leinle )o Landissionari 
stingualment,e the fags.cachycar, II 19.9 zaobusa 991890 10 92&sh 

No fces willbe collected from candidates belonging toolscheduled Castes 
and Scheduled tribes , who pre admitted Backward community students 

disconting stuflics before the it concessione being sanctioned will 82.0 
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PART III 

Government College, Trichar 

PROSPECTUS 1976-77 
1 . The college will reopen on 1st June 1976 after themidsummer 
vacation .. 

Courses of stadies 
2. The college offers instruction in the following courses of studies 
under the University of Calicut: 

I. PRE -DEGREE COURSE ( 2 Years) 
Part I (i) 

English 
( ii ) 

Malayalam , Hindi or Sanskrit 
Part II (i) 

(a ) Economics, Indian History and World 

History 
(b ) Elements of Commerce, Commercial 

Correspondence and Commercial Geo 

graphy, Book-keeping and Accountancy 
( ii) 

General Science 

II . B.A.DEGREE (3 YEARS COURSE ) 
Part I 

English 
Part II 

Malayalam , Hindi or Sanskrit 
Part III - Optional Subjects (i) History (Main ), Political Science and 

Economics (Subsidiaries) 
( ii ) Economics (Main ), Indian History and 

Political Science (Subsidiaries ) 

Admission 
3. Applications for admission to the 1st Year Pre- Degree classes and 
1st Year Degree classes for 1976-77 should be submitted to the Principal 
to reach him within 10 days after the publication of the results of the quali 
fying examinations. Late applications will be considered only if there are 
vacancies. 

4 . The applications for admission should be submitted in the prescri 
bed form which can be had from the college office . Request for application 
form received before the publication of the results of the qualifying exmi 
nations will not be entertained . Application forms can be had from the 
college office on payment of Rs. 2 . 

5. Requisition sent through post for application form for admission 
should clearly show the class (Pre-Degree Course /B.A . Degree Course) ta 
which the applicant seeks admission and should accompany a self addressed 

G. 55 /J. 


Rs. 
(xiv ) Recognition fee 

10.00 ( In the case of 

students coming 
from Universities 
other than Calicut 
University and in 
the case of students 
who have passed 
S. S. L. C. Exa . 
mination outside 

Kerala State ). 
(xv ) Caution deposit 

25.00 for Degree course. 
20.00 for Pre-Degree 

Course . 
18. Failure to remit the fees or the day of the admission will also 
result in forfeiture of seat. 

19 . Students belonging to Scheduled Caste/Scheduled Tribe/Other 
Eligible Communities who are bona fide subjects of Kerala State are eligible 
for full fee concession and stipend. Therefore such students must produce 
nativity certificate and community certificate (from a Revenue Officer not 
below the rank of Tahsildar ) for proof of community and nativity . 

The 
entries in the S.S.L.C. Book will be sufficient proof of community in the 
case of Scheduled Castes and Schedulcd Tribcs. 

20. Scheduled Caste , Scheduled Tribe and Other Eligible Community 
students are exempted from paying the caution deposit . 
· 21. Backward class candidates who are bona fide subjects of Kerala 
State, claiming fee concession must produce the income, community and 
nativity certificatos in the prescribed form specifying the area, viz ., old T.C. 
area or old Malabar area and sub -caste, failing which they will have to pay 
all the fees due at the time of admission . 

22. The Principal reserves the right to reject any application for 
admission without assigning any reason therefor. 

The above rules are subject to modification . 


Government College , Trichur, 

10th March 1976 . 


N. APPUKUTTAN ERADI 

Principal. 
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NOTIFICATION 
No. Ex-C2/3179/76 . 

2nd March 1976 .. 
Diploma and Post Diploma Examination in Kathakali 

and Bharathanatyam - May 1975 
It is hereby notified that the Diploma and Post Diploma Examinations 
in Kathakali and Bharathanatyam for the trainees of R.L.V.Acadamy of 
Music and Fine Arts, Trippunithura will be conducted during May 1976 
as per the time-table given in this Notification . The subjects for the Exami- . 
nations are as follows: 
I. DIPLOMA EXAMINATION IN KATHAKALI 

1. Group A ( Theory ), 

2. Group B ( Practical) 
Il . Post DIPLOMA EXAMINATION IN KATHAKALI 

1. Group A ( Theory ) 

2. Group B (Practical) 
III . DIPLOMA EXAMINATION IN BHARATHANATYAM 

1. Group A ( Theory ). 

2. Group B ( Practical) 
IV . Post DIPLOMA EXAMINATION IN BHARATHANATYAV (NATTUVANGAS ) 

1. Group A (Theory ) 

2. Group B Practical) 
The 

examination fees prescribed for the Diploma Examinations 
in Kathakali and Bharathanatyam is Rs. 12 per candidate and for the 
Post Diploma Examinations in Kathakali and Bharathanatyam (Nattu 
vangam ) is Rs. 20 per candidate . 

The last date for the remittance of Examination fees with ut fic 
is 24-3-1976 and that with fine of Re. I is 31-3-1976 . The Principal, R.L.V. 
Academy of Music and Fine Arts, Trippunithura will collect the Exami 
nation fees from the trainees and remit the same into a Governinent 
Treasury under the Head of account " 077 Edn (B ) (a ) (i) " on cr before 
the dates prescribed and the original chalan receipt forwarded along with 
the presentation lists . The chalan receipt presentation list, the admission 
ticket and identification certificates with photographs of the applicants in 
the form appended , etc. should cach this office on or before 5 p . m . 
on 8-4-1976 . 


G. 56/ J . 


The presentat ion list prepared it a foolscape paper should contain 
the following particulars : 

1 . Sl.No. 
2. Register No. (to be filled in 

by this office ) 
3 . (a ) Name of candidate 

(b ) Male or Female 
4 . Address of the candidate 

with guardians name: 
5 . Community : 1 
6 

Date of birth : 
7.. Subject 

(a ) Theory (b ) Practical 
8. Remarks, if any 

Time-table 
I. DIPLOMA EXAMINATION IN KATHAKALI 

Group A 
Wednesday 

10 a.m. to 12 noon Theory I papec 
5-5-1976 , 

(ആട്ടക്കഥാ സാഹിത്യവും ചരിത്രവും 
2 p.m. to 4 p.m. Theory il 

paper 
(comu" loo) 

Group B 
Thursday 

10 a.m. onwards Part A (comu "10.) 
6-5-1976 

2 p m . onwards Part B (2005.) 
II . Post DIPLOMA IN KATHAKALI 

Group A 
Wednesday 

10 a.m. to 1p.m. Theory 
5-5-1976 
Thursday 

-10 a.m. onwards Practical 
6-5-1976 
III . DIPLOMA EXAMINATION IN BHARATHANATYAX 

Group A 
Wednesday 

10 a.m. to 1 p.m. Theory 
5-5-1976 

Group B 
Thursday , 

10 a.m. onwards Practical 
6-5-1976 


IV . Post DIPLOMA EXAMINATION IN BHARATHANATYAM 

(NATTUVANGAM ) 

Group A 
Wednesday 

10 a.m. to I p.m. Theory 
5-5-1976 

Group B 
Thursday 

TO a.m. onwards Practica ! 
6-5-1976 


N. B. - For practical each candidate should be examined in 1 } hours. 


GENERAL INSTRUCTIONS 


papers of 


Candidates are expected to take their seats in the Examination Hall at. 
least five minutes before the time fixed for the commencement of the exami 
nation . No candidate will be allowed to quit the examination hall on any 
day until the expiry of half an hour from time fixed for the commencement 
of the examination and candidates arriving after the expiry ofthat half an 
hour will not be admitted . 

Strict silence should be maintained in the examination Hall. 

No candidate will on any account be allowed to take into the examina 
tion hall slates, books or portions of a book ruled sheets manuscripts or 

any kind. Any candidate detected violating the Rule or detected 
speaking to or any way communicating with any other person outside the 
examinaton hall or having recourse to any unfair practice will be sent out of 
the hall forthwith and his conduct reported to the commnissioner for discipli 
nary action . 

Candidates are forbidden from noting down the answer to any question 
on the question paper itself and they will not be allowed to take any papers 
except their question papers out of the examination hall . 

Candidates are forbidden from tearing up paper, or throwing ink or 
papers on the floor. All spoilt copies, etc. should be left on the writing desk 
in the Examination hall.. 

Candidates will have to write their answers on both side of the paper 
supplied to them and they will receive the necessary instructions on this 
point in the examination hall from the Chief Superintendent of the 
Examination , 

No candidate will be allowed to exceed the time assigned to cach paper. 
No separate hall tickets will be issued for the practical examinations . 


2 . 


Assoon as the candidates have furnished their answers and wish to given 
their answer papers or when the time fixed for each particular part of the 
examination is over the candidates should rise from their seats and remain 
standing until one of the Superintendents has received the answer papers. 
Any candidate wishing to communicate to the Superintendent will pursue 
the same course but will on no account leave his seat. 

The answer paper of the theory examination should be stiched or pinned 
together at the upper left hand corner and the same folded into two length 
wise (no Cross -wise into four ). The Register No. of examination should be 
written out clearly by the candidates on the top right hand side of the first 
page of theanswer paper as well as on the top of the paper after it is folded . 
N. B. - 1 . Candidates are s.rictly zforbidden from Jwriting their names on 

the answer papers . 
Candidates should distinctly understand that any answer paper 

sent up without candidates Register No..will not be valued . 
All candidate appearing for the examination according to this notifica 
tion will be deemed to have given an undertaking that they vill abide by 
all the Rules now in force of those to be brought into effect hereafter in 
respect of the examination . 

No information can be furnished in regard to the results of a candidate 
in any subject or in regard to the particular section or subdivision in which 
he/she may have failed . The names of successful candidates in each subject 
as published in the Gazette is complete and final. No revalution of answer 
paper is permissible. 

A record of general conduct of the examination should be maintained 
by the Chief Superin endent and a copy thereof forwarded to this office , 
Office of the Commissioner for 

AT.K. PADMANABHAN ACHARI, 
Government Examinations, 

Secretary to the Commissioner for 
Trivandrum - 14 . 

Government Examinations. 


- 


IDENTIFICATION CERTIFICATE 
Diploma/Post Diploma Examination in 

Bharathanatyam /Kathakali, May 1976 
(Principal of the R. L. V. Academy of Music and Fine Arts, 

Trippunithura is authorised to sign this certificate) 
Name of Candidate ( in block letters ): 
Date of birth : 


Full address : 


Photo 


Identifying Officer s name, designation 
and station (No rubber stamp should 
be affixed on the photograph ) 

Signature of the Identifying Officer 

( To be signed on the photograph ) 
Signature of the Candidate ( To be signed 
in the presence of Identifying Officer) 

ADMISSION TICKET 
Diploma/Post Diploma Examination in 

Bharathanatyam Kathakali, May 1976 
Place of Examination : R. L. V. Academy of Music and Fine Arts , 

Trippunithura. 
Name of Candidate: 
Subject: 

A. Theory 
B. Practical 


Photo 


Signature of the Identifying Othcer 
(To be signed on the photograph , but no 
rubber stamp should be affixed on the 
photograph ) 

Signature of the Candidata 
Name, designation , etc. 

( To be signed in the presence of the 

Identifying Officer) 
Register Number : 

(Seal ) 
G.561) . 
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NOTIFICATION 
No. Ex . El- 11708/76 . 

18th March 1976 . 
Trained Teacher s Certificate Examination 

First and Second Year - June 1976 
The T. T. C. First and Second Year Examination will commence on 
Wednesday 9-6-1976 in accordance with the time-table given below : 

The examinations will be held at the centres listed in notification 
(Appendix B ). 

The Heads ofschools in which the examination is held will ordinarily 
be the Chief Superintendent of the centres concerned for the conduct of the 
examination except in case otherwise ordered . 

Candidates who have failed in the First Year T. T. C. Examination or 
who have completed the first year course but not appeared are eligible for 
admission to the first year examination provided they are otherwise eligible. 

Candidates who have completed the Second Year T. T. C. course du 
not appeared or who have failed in the second year examination are eligible 
for admission to the second year examination . 

Candidates who have failed in the defunct schemes have to appear for 
the corresponding subject or subjects in which they have failed 

With regard to the examination under Part III the candidates who 
have failed in the examination under the defunct scheme are exempted from 
sessional work and community living. They should secure 40 % marks for 
the subjects Arts and Crafts and Teaching practice. 

The fee for the first and second year examinations are Rs. 15 and Rs. 20 
respectively . For each paper of either examination the fee is Rs. 3 . 
Candidates admitted to the examination for the first time should pay the 
fees for the whole examination. The fee for admission to the examination 
should be remitted in a Government Treasury to the Head of account 
“ 077 B (a ) i Examination Fees" . If the candidate remits the amount in a 
Treasury outside the State the amount should be credited to the above head 
under " I. S. S. A. to the Kerala State " . 

The last date for remittance of examination fee without fine is 1st April, 
1976 and with a fine of Re. 1 the fees can be remitted upto 8th April 1976 . 

The fee once remitted will not be refunded or adjusted for a subsequent 
examination . Fees remitted after the prescribed date or under wrong head 
of account or in inadequate remittance will not be accepted and the applica 
tion from such candidates will be summarily rejected . 

No fee will be received direct in this office in the form of Cheque, Cash 
or money order. 

G. 59 J 


Candidates belonging to Scheduled Caste, Scheduled Tribe and other 
eligible communities including Kudumbies and X ian converts from among 
them are exempted from payment of examination fees for two chances. 
Other communities are not eligible for exemption from payment of fees . 
Candidates should submit their applications in the form given at the end of 
this notification (Appendix A ). 

Old scheme candidates and new scheme candidates in whose T. T. C. 
books no blank pages are available should remit Re. 1 under the head of 
account " 077 B Secondary Cother receipts " being the cost of additional 
book and the original chalan should be forwarded along with the 
application . 

Candidates should get the applications duly countersigued by the Head 
of the Training Institution where he/she had undergone the course. 

THE CENTRE ONCE CHOSEN CANNOT BE CHANGED SUB 
SEQUENTLY. 

Application should be addressed to the Secretary to the Commissioner 
for Government Examinations, Trivandrum -14 by registered post so as to 
reach him on or before 15th April 1976. No individual acknowledgement 
of receipt of application will be issued from this office. The cover containing 
the application should be supercribed " APPLICATION FOR T. T. C. 
EXAMINATION JUNE 1976 " , 

Admission tickets will be issued by the Chief Superintendent of the 
centre concerned , 3 days before the date of commencement of the exami 
nation . They should keep the admission tickets with them until the receipt 
of their original certificates . 

The certificates will be sent to the Chief Superintendent of the centres 
concerned immediately after the publication of the results of the exami 
nation . The certificate books may be obtained from thc Chief Superin 
tendent of the centre concerned on production of the admission tickets on 
proper identification . 
VES 

Any complaint regarding the non -receipt of certificate books mistake in 
the entry of marks, etc. should be brought to the notice of his office 
immeziately on receipt of the certificate book . 

Unclaimed certificates should be returned to the Secretary to the 
Commissioner for Government Examinations, Trivandrum - 14 three months 
after the receipt of the books at the centre. Such certificates will be issued 
to the candidates through the concerned Chief Superintendents on produ 
ction of an original chalan for Rs. 3 remitted under the head of account 
“ 077 B Secondary (c) other receipts " towards finc for not claiming the 
certificate in time. 

Candidates need not remit any cxamination fee for the subjects under 
Part III. 

Candidates who have failed in any subject or subjects under Part III 
should apply for the examination as in the case of other failed candidates 


in the prescribed form . They should specifically state the subject for which 
they are appearing for the examination . They should apply in the pres 
cribed form through the head of ins itution in which they had completed 
their second year course. The heads of institution should collect all such 
applications and forward them to this office before the prescribed date after 
proper verification . The cert ficate printed in the form should be signed in 
token of having verified . Separate instructions will be issued for the conduct 
of the practical examination after the theory examination is over. 

All candidates appearing for the examination according to this notifi 
cation will be deemed to have given an under taking that they will abide by 
the rules now in force or those to be brought into the effect hereafter in 
respect of the examination . 

Any candidates who commits or attempts to commit malpractice in the 
examination will be expelled immediately and will not be allowed to sit for 
any paper subsequently in the examination . Candidates are warned that 
they should not take into the examination hall any written or printed 
matter. Copying from another candidates or giving convenience to another 
candidato for copying or speaking to another candidate or writing 
register numbers except in the space provided for it will be treated 
as malpractice. Any appeal made to the examiner in the answer 
script or any indications helping the examiner to identify the candidate 
made in the script will also be treated as malpractice . If any candidate 
behaves in any unruly manner in the examination hall or in the premises of 
the institution where the examination is conducted he/she will be expelled 
from the examination either for malpractice or for unruly behaviourmay 
further debarred from appearing for subsequent examinations for specified 
number of chances as decided later . 

Application from candidates for scrutiny of their valued answer scripts 
will be accepted within 15 days from the date of publication of results . 
The fee for scrutiny at the rate of Rs. 5 per paper should be remitted into 
the Treasury under the head “ 077 B Secondary (c) other receipts " and 
the original chalan attached to the application . Applicatičn for scrutiny 
should contain details such as register number, name of papers for which 
scrutiny is applied for and details of amount remitted . 


TIME TABLE 


Day and Date 


Time 


Subjects 


First Year T. T. C. Examination June 1976 

2 p . m . to 4 p . m . Regional Language 


Wednesday 
9-6-1976 
Thursday 
10-6-1976 
Friday 
11-6-1976 


2 p . m . to 4 p .I. 


English 


2 p . m . to 4 p . m . 


Mathematics 


Day and Date 


Time 


Subjects 


Monday 2 p . m . to 4 p . m . General Science 
14-6-1976 
Tuesday 2 p . m . to 4 p . m . Social Studies 
15-6-1976 

Second Year T. T. C. Examination June 1976 
Wednesday 10 a , m , to 1 p . m . General Principles and SchoolIrgani 
9-6-1976 

sation 
Thursday 10 a . m . to 1 p . m . Educational Psychology and Health 
10-6-1976 

Education 
Friday 9.30 a.m. to 12.30 p.m. Methods of Teaching Regional 
11-6-1976 

Language 
Monday 10 a . m . to 1 p . m . Methods of Teaching English ) 
14-6-1976 
Tuesday 10 a . m . to 1 p . m . 

Methods of Teaching Mathematics 
15-6-1976 
Wednesday 10 a . m . to 1 p . m . Methods of Teaching General Science 
16-6-1976 
Thursday 10 a. m . to 1 p . m . 4. Methods of Teaching Social Studies . 
17-6-1976 
N. B .-- The above time-table will strictly be followed and the examination 

should not under any circumstances be stopped without the order 
of the Commissioner for Government Examinations eventhough a 
holiday is declared on any day of the Examination . 


Office of the Commissioner for 
Government Examinations, 
Trivandrum -14 . 


T. K. PADMANABHAN ACHARI, 
Secretary to the Commissioner 
for Governmont Examinations , 
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APPENDIX A 
APPLICATION FOR ADMISSION TO THE FIRST /SECOND 
YEAR TRAINED TEACHERS CERTIFICATE 

EXAMINATION - JUNE 1976 
1 . Name of centre, (in block letters) 
2. Name of candidate (in block letters ) 
3 . Sex 
4 . Religion / Caste 
5. Date of birth in both figures and words) 
6. Addr.ss in full with the name of P. O. 
7 . General Educational qualification 
8 . Period of Training 
9 . Name of Training School where the candi 

date had undergone the Training course 
10. If the candidate had previously appeared 

for the examination furnish the register 

number and the year of appearance 
11. Subject of examination in which now 

appear 
12 . Language for the subject (Regional 

language) Kannada / Tamil /Malayalam 
13 . Amount of fee remitted , No. and date ol 

chalan receipt with the name of Treasury 
14 . Whether T. T. C. book is enclosed or not 

If not enclosed, state reason 
15 . Whether the candidate is an applicant for 

the Second Year/ First ye. r also 
16. Signature of candidate 
17 . Place 
18 . Date 

Certificate 
Certified that the entries made in the application have been verific 
with the School records and found correct . 

Name and Signature of the Head . 

of Training School 
Station 
Date 
N. B. - It a candidate is appearing for both I & II Year Examinati 

two applications are necessa : y . 
G. 59 /J. 
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APPENDIX B 


Sl. No. 


Name of centre 


1 . 
2 . 

3 . 
* 4 . 
5 . 
6 . 
7 . 
8 . 
9 . 
10 . 
11 . 
12 . 
13 . 
14 .. 


Government High School, Kasaragode 
High School for Boys , Cannanore 
Government Ganapat High School for Boys, Calicut 
Government High School, Malappuram 
Government Moyan Girls High School, Palghat 
St. Thomas High School, Trichur 
St. Alberts High School, Ernakulam 
Government High School, Kottayam 
B. T. S. Thiruvalla 
Mohammedan High School , Alleppey 
. Government High School for Boys, Quilon 

High School for Boys, Attingal 
High School for Boys, Neyyattinkara 
Girls High School, Manacaud, Trivandrum . 
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NOTIFICATION 


No. A2-36576 /75 . 

Dated , Ernakulam , 4th March 1976 . 
The following is the select list , as approved by Government, of officers 
for promotion to the category of Senior Superintendent in the Advocate 
General s Office, Ernakulam , prepared by the Departmental Promotion 
Committee in its meeting held on 21-2-1976 , 


SELECT LIST 


Smt. K. A : Amminikutty 
2 . Smt. K. Prasannakumari 
3. Sbri P. Ramachandran Pillai 
4. Shri M. R. Balachandran Nair 


M.M. ABDULKHADER , 

Advocate General , Convenor, 
Departmental Promotion Committe. 


2776 Eg.is 


Reg . No.KL /TV /12 


Government of Kerala 

1976 
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GOVERNMENT OF KERALA 
Development (B ) Department 


DECLARATION 


No. 8073/ B3 /73/DD . 

Dated , Trivandrum , 30th March 1976 . 
Whereas in exercis of the powers conferred by clause ( 1) of Article 258 
of the Constitution the President has, in his notification No. 2 /4 /63/Judl. II 
dated 31-5-1963 entrusted the Government of Kerala , with their consent 
the functions of the CentralGovernment under the Kerala Land Acquisition 
Act, 1961 (Act 21 of 1962), in relation to acquisition of land for the purpose 
of the Union in this State; 

And whereas under sub- section (4 ) of Section 19 of the said Act the 
Government of Kerala have directed that in view of the urgency of the case ; 
the provisions of section 5 of the Act shall not apply to the land specified in 
the Schedule below ; 

And whereas the Government are satisfied that the said land has to be 
acquired for a public purpose ; 

The Government of Kerala hereby declare under section 6 of the Act : 
that the land specified in the Schedule below and measuring 3.5649 hectares 
be the same a little more or less are needed for a public purpose, To wit 

33/1372 /MC. 
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for the rehabilitation of evictees from Fishing Harbour Project area, 
Mattancherry, and under section 7 of the Act direct the Deputy Collector 
(LA ) Projects, Ernakulam , to take order for the acquisition of the lands. 
Further , under sub - section (1) of section 19 of the Act the Government 
direct that the Collector may take possession of the lands on the expiry 
of fifteen days from the date of publication of the notice mentioned in 
sub -section (1) of section 9 of the Act. 

A plan of the lands are kept in the office of the Deputy Collector (LA ), 
Projects Ernakulam and may be inspected at any time during office hours. 

ഭരണഘടന 258 -ാം വകുപ്പ് (1 ) -ാം ഖണ്ഡത്താൽ നൽകപ്പെട്ട അധികാരങ്ങൾ 
വിനിയോഗിച്ച് രാഷ്ടപതി, യുണിയന്റെ ആവശ്യത്തിനായി ഈ സംസ്ഥാ 
നത്ത് ഭൂമി വിലയ്ക്കെടുക്കുന്നത് സംബന്ധിച്ചിടത്തോളം 1961- ലെ കേരള 
സ്ഥലമെടുപ്പ് അകററ് (1962 - ലെ 21 -ാം ആക്ററ്) പ്രകാരം കേന്ദ്രഗവൺ 
മെൻറിൻറ പ്രവർത്തികൾ തൻറ 31-5-1963 തീയതിയിലെ 2/ 4/ 63IJudl.II-ാംനമ്പർ 
പരസ്യപ്രകാരം കേരള ഗവൺമെൻറിനെ ആ ഗവൺമെൻറിന്റെ സമ്മതത്തോടുകുടി 
രമേൽപ്പിച്ചിരിക്കയാലും; 

( പസ്തുത ആക്ററ് 19-ാം വകുപ്പ് (-1 ) -ാം ഉപവകുപ്പു പ്രകാരം കേരള 
ഗവൺമെന്റ് പ്രസ്തുത സംഗതിയുടെ അടിയന്തിരസ്ഥിതി പരിഗണിച്ച്, 
ദ ° ന് 5 -ാം വകുപ്പിലെ വ്യവസ്ഥകൾ താഴെ പട്ടികയിൽ വിവരിച്ചിട്ടുളള 
ഭൂമിക്ക് ബാധകമല്ലെന്ന് നിർദ്ദേശിക്കയാലും; 


പ്രസ്തുതഭൂമി ഒരു പൊതുകാര്യത്തിനായി വിലയ്ക്കെടുക്കേണ്ടതാണെന്ന് 
ഗവൺമെൻറിന് ബോധ്യപ്പെട്ടിരിക്കുന്നതിനാലും, കേരളാ ഗവൺമെൻറ് താഴ 
കാണുന്ന പട്ടികയിൽ വിവരിച്ചിട്ടുളളതും 3.5649 ഹെക്ററർ വിസ്തീർണ്ണ 
മുളളതുമായ ഭൂമി അത് അത്തന്നെയോ അതിൽ അൽപ്പം കുറവോ കൂടുതലോ 
ആയിരുന്നാലും വേണ്ടതില്ല , ഒരു പൊതുക്കാര്യത്തിന് അതായത് മട്ടാഞ്ചേരി 
ഫിഷിംഗ് ഹാർബർ g( പാജക്ററിനുവേണ്ടി പൊന്നുംവിലയ്ക്കെടുക്കുന്ന 
സ് ഥല ത്ത ന ി ന ം കുടിഒഴിപ്പിക്കുന്നവരെ പുനരധിവസിപ്പിക്കുന്നതിന് 
ആവശ്യമാണെന്ന് ആക്ററ് 6 -ാം വകുപ്പു പ്രകാരം ഇതിനാൽ പ്രഖ്യാപിക്കു 
കയും, ആ ഭൂമി വിലയ്ക്കെടുക്കുന്നതിനുളള ഉത്തരവ് സ്വീകരിപ്പാൻ ആക്റ് 
7 -ാം വകുപ്പിപകാരം എറണാകുളം ( പാജക്ററ് ലാൻറ” അക്വിസിഷൻ ഡെപ്യൂട്ടി 
കളക ററർ എന്ന ( ലോട് നിർദ്ദേശിക്കുകയും ചെയ്യുന്നു . ആക്ററ് 9 -ാം 
വകുപ്പ് (1) -ാം ഉപവകുപ്പിൽ പറഞ്ഞിരിക്കുന്ന നോട്ടീസ് പ്രസിദ്ധപ്പെടുത്തുന്ന 
തീയതി മുതൽ പതിനഞ്ചു ദിവസംകഴിഞ്ഞാൽ കളക്ററർക്ക ആ ഭൂമി കൈവശ 
പ്പെടുത്താവുന്നതാണെന്നുംകൂടി ആക്ററ് 19 -ാം വകുപ്പ് (1 ) -ാം ഉപവകുപ്പു 
പകാരം ഗവൺമെന്റ് നിർദ്ദേശിക്കുകയും ചെയ്യുന്നു . 

സ്ഥലത്തിന്റെ പ്ലാൻ എറണാകുളം പാജക്ററ് ഡെപ്യൂട്ടി കളക്റർ 
ലാൻറം കാക്വിസിഷൻ)എന്ന ആളുടെ ആഫീസിൽ സൂക്ഷിച്ചിട്ടുണ്ട്. ആഫീസ് 
സമയത്ത്എപ്പോഴെങ്കിലും അത് പരിശോധിക്കുകയും ചെയ്യാം. 


SCHEDULC 


Taluk.-- Cochin , 


District. - Ernakulain . 

Village. - Rameswaram . 
( The extent given is approximate ) 


SI.No. 


Sy. No. 


Description 


Extent in 
Hectares 


1 . 
2 . 


1145/2 
1145/9 


Wet 
do . 


do . 
Dry 
do . 
do . 


3 . 
4 . 
5 . 
6 . 
7 . 
3 . 

9 . 
10 . 
11. 


1145/15 
1145/4 
1160/2 
1160/3 
116074 
1160/5 
1161/1 
1161/2 
1161/3 


1.8897 
0.0210 New Sub -Divn . 

formed from 2 . 
0.1594 do . 
0.0729 
0.3906 
0.2671 
0.2306 
0.1295 
0.3224 
0.0700 
0.0117 


do . 
do . 
do . 
do . 


Total 


3.5649 


By order of the Governor, 
M. S. K.RAMASWAMY, 
Special Secretary to Government, 
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GOVERNMENT OF KERALA 

Taxes (A ) Department 
NOTIFICATIONS 


I 


No. 7095-1/A2/76 /TD . 

Dated , Trivandrum , 30th March 1976 . 
S. R. O. No. 356 /76.- In exercise of the powers conferred by 
section 29 of the Abkari Act, I of 1077, the Government of Kerala , 
hereby make the following amendments to the Kerala Distillery and 
Warehouse Rules , 1968 published under G. 0. Ms. 75 /68 /RD dated 
1st February, 1968, as S. R. O. No. 112/69 in Part I of the Kerala 
Gazette No. 11 dated the 18th March , 1969, as subsequently amended , 
namely :-- 

AMENDMENT 
In part I of the said rules, 

(1 ) in rule 4 , in sub -rule (c ) , in sub - clause ( b ) of clause ( ii), 
for the letters and figures " Rs 100 ” , the letters and figures " Rs 500 " 
shall be substituted ; 

( 2 ) in sub -rule ( 1) of rule 11 , 

(i) in clause (c ) for the letters and figures " Rs 800 ” , the 
letters and figures " Rs 2000” shall be substituted ; 

( ii) in clause (d ), for the letters and figures " Rs 200 " , the 
letters and figures " Rs 500 " shall be substituted ; 

33 / 1375 /MC . 
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figures 


(3 ) in Form II, in condition 3 for the letters and 
" Rs 800" , the letters and figures " Rs 2000” shall be substituted ; 

(4 ) in Form III in condition 3, for the letters and figures 
" Rs 200 " , the letters and figures " Rs 500” shall be substituted . 

This notification shall come into force on the 1st day of April, 
1976 . 


Explanatory Note 
( This does not form part of the amendment) 

Government have decided to enhance the fee for licences 
prescribed under the Distillery and Warehouse Rules . The notifica 
tion is intended to achieve the above object . 


II 
No. 7095-11/A2 /76 / TD . 

Dated , Trivandrum , 30th March 1976 . 
S. R. O. No. 357 /76 -- In exercise of the powers conferred by 
section 29 of the Abkari Act, I of 1077 , the Government of Kerala 
hereby make the following amendments to the Kerala Spirituous 
Preparations (Control) Rules , 1969, published under G. O. ( P ) 
75 /69/KD dated the 13th February , 1969 as S. R. O. No. 72/69 in the 
Kerala Gazette Extraordinary No. 46 , dated the 18th February , 1969, 
as subsequently amended , namely : 

AMENDMENTS 
In the said rules, in sub- rule ( 1) of rule II, 

( 1) in clause (a ), in the last paragraph , for the letters and 
figures " Rs 10 " , the letters and figures " Rs 25 " shall be substituted ; 

( 2 ) in clause (b ), in the last paragraph for the letters and 
figures " Rs 5 " , and " Rs 1 " , the letters and figures " Rs 10 " and 
" Rs. 5 " shall, respectively be , substituted . 

This notification shall come into force on the 1st day of April, 
1976 


Explanatory Note 
( This does not form part of the amendment) 

Government have decided to enhance the fee for licences issued 
under Kerala Spirituous Preparations (Control) Rules, 1969. The 
notification is to achieve the above object. 
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III 


No. 7095-111/A2/76 / TD . 

Dated , Trivandrum , 30th March 1976. 
S. R. O. No. 358 /76. - In exercise of the powers conferred by 
sections 6 , 7 , 11, 12 , 13 , 15 , 18 , 18A , 24 and 29 of the Abkari Act, I 
of 1077 , the Government of Kerala hereby make the following 
amendments to the Cochin Denatured Spirit and Methyl Alcohol 
Rules, 1965 , published under Notification Na G. 0. Rt. 45 /65 /Rev . 
dated the 11th January , 1965, in the Kerala Gazette No. 18 , dated 
the 11th May, 1965, as subsequently amended , namely : 


AMENDMENTS 


In the said rules , 

( 1 ) in rule 6 , in clause (ii) of sub -rule ( 2 ) , for the letters and 
figures " Rs 10 " , the letters and figures " Rs. 25 " shall be substituted ; 

( 2 ) in rule 7 , for the letters and figures " Rs 50 " , the letters 
and figures " Rs 100 " shall be substituted ; 

( 3 ) in rule 8 , for the letters and figures " Rs. 25 " , the letters 
and figures " Rs 50 ” shall be substituted ; 

(4 ) in rule 12, the following sentence shall be added at the 
end , namely : 

" The fee for such licence shall be Rs 50 for a year or part 
thereol " : 

(5 ) in rule 13. the following sentence shall be added at the 
end , namely 

"The fee for such licence shall be Rs 25 for a year or part 
thereof" . 

This notification shall come into force on the 1st day of April, 
1976 . 


Explanatory Note 


( This does not form part of the amendment) 

Government have decided to enhance the rate of fee for licences 
issued under Cochin Denatured Spirit and Methyl Alcohol Rules, 1965 . 
The notification is intended to achieve the above object. 
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IV 
No. 7095- IV /A2/76 /TD). Dated , Trivandrum , 30th March, 1976. 

. 
S. R. O. No. 359/76. - In exercise of the powers conferred by 
sections 6 , 7, 11, 12, 13 , 15 , 18A , 24 and 29 of the Abkari Act, I of 
1077 , the Government of Kerala hereby make the following 
amendments to the Rules regarding manufacture , import, export, 
transport, use and sale of varnish , published under Notification 
No. G. O. Rt: 45/65 /Rev. dated the 11th January , 1965 in the Kerala 
Gazette No. 18 , dated the 11th May , 1965 , as subsequently amended , 
namely : 

AMENDMENTS 
In the said rules, 

(i) in rule 3, for the letters and figures " Rs 50" , the letters 
and figures " Rs 100” , shall be substituted ; 

(ii) in Rule 6 , 

(a ) in the first paragraph , for the letters and figures " Rs 25 " 
and " Rs 10 " , the letters and figures " Rs. 50" . and " Rs 25 " shall, 
respectively be, substituted ; 

(b ) in the second paragraph for the letters and figures 
" Rs 10 " , the letters and figures " Rs. 25 " shall be substituted . 


Explanatory Note 
(This does not form part of the amendment) 
Government have decided to enhance the rate of fee for licences 
issued under Varnish rules . The notification is intended to achieve 
the above object 


By order of the Governor , 

J. S. JESUDHASAN , 
Secretary to Government. 


IZINTED AND PUBLISHED BY THE S.G.P. AT THE GOVERNMENT PPFSS, 
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